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Ibad Abbasov,
igtisad elmlari doktoru, professor
Baki Biznes Universitetinin rektoru
GIRIS NITQI

Cox hormotli konfrans istirakgilari, doyarli qonaglar, xanimlar va conablar!

Icazo verin Umummilli lider Heydor Oliyevin anadan olmasmin 96-c1 ildo-
niimiine hasr olunmus “Azarbaycanda ali tohsilin beynalmilallosdirilmoasi va raga-
botliliyinin yiiksaldilmasi” mévzusunda beynalxalq elmi-praktiki konfranst agiq elan
edim. Konfransda Tahsil Nazirliyinin masul iscilori, 7 xarici 6lkonin taninmis univer-
sitetlorinin niimayandalari vo masul soxslori, alimlor vo miitoxassislor, 5 xarici dévlatin
Olkomizda akkredito olunmus sofirliklorinin salahiyyatli niimayandalori, Azarbaycan
Respublikasinin millat vokillori, bir ¢ox nazirliklorin niimayandolori, kiitlavi infor-
masiya vasitalorinin amokdaslar istirak edirlor. Baki Biznes Universitetinin professor-
mioallim heyati va soxson 6z adimdan haminizi salamlayiram va davatimizi gabul edib
belo m&tabar tadbirds istirak etdiyiniz {iglin haminiza 6z tosokkiiriimii bildirirom.

Hoérmotli konfrans istirakgilari, oziz qonaglar! Icazonizlo xiisusi vurgulamaq
istoyirom ki, konfrans bu giin li¢iin aktual bir mévzuya — tohsilo va onun keyfiyyatinin
yiiksaldilmasina, insan kapitalinin formalasmasinda biitiin beynalxalq tocriibanin 6yra-
nilmasine vo mdvcud tacriibadon yararlanaraq onun beynalmilallosmasine va rogabst-
liliyinin artirtlmasia hosr edilmisdir. Diistiniirom bu, noinki, Azarbaycan ali tohsil
miiassisalori tiglin hamginin qonaqlar {ligiin, Avropa universitetlori {igiin do aktual va
maraqglidir. Ciinki, diinyada gedon global iqtisadi proseslor, beynolxalq ¢agirislar insan
kapitalinin formalagsmasini vo daim tokmillagsmasini talob edir. Bu, har seydon avval
onunla izah edilir ki, basoriyyat ii¢iin an giymatli olan insan hom do diinyanin an qiy-
matli sorvatidir.

Hormatli konfrans istirak¢ilart, oziz gonaglar! Eyni zamanda onu da nazarinizo
catdirmaq istoyirom ki, Azorbaycan Demokratik Ciimhuriyyatinin varisi oldugumuz
cagdas Azarbaycanin dovlat quruculugunda silinmaz iz buraxmis, miiasir Azarbaycan
dovlatinin banisi olan, Azarbaycanda dovlatgiliyin bargearar olmasi va inkisaf etdiril-
mosinda avazsiz rolu olan Heydor Oliyev istar Sovet donomindo, istorss do miistaqillik
dovriinde Azorbaycan xalqmnin rifahmin yiiksalmosina, sosial-igtisadi inkisaf vo
toraqqisilo yanasi, elmimizin vo tohsilimizin inkisafina da daim doyarli tohfalorini
vermisdir. Tokcoa onu qgeyd etmok kifayotdir ki, Ulu Ondarin tosobbiisii ilo holo
Sovetlor dovriiniin 80-ci illorinda minlarlo Azorbaycan gonclori Ittifaqin digor miittofiq
respub-likalarinin taninmis universitetlorina tohsil almalar1 Gigiin gondarilmisdir. Bu,
Azar-baycan tahsilinin beynalmilallogmasi va rogabatliliyinin artirilmasi istigamatindo
ilk addimlar idi. Xalgqimizin tokidi vo talobi ilo yenidon hakimiyyats golon Umummilli
Liderimiz 6lkomizi agir folakatlordon qurtarmaqla yanasi, onun milli-monavi doayarlo-
rini, qlobal diinyada bas veran proseslori milli maraqglar baximindan obyektiv giymat-
londirarok Azarbaycanin perspektiv inkisaf hodoflorinin strategiyasini hazirlamisdir.
O, 6lkamizds irimiqyasli beynoalxalq layihalorlo yanasi, Azarbaycan elminin va toh-
silinin strateji inkisafinin osaslarini vo onun diinya tohsil sistemins inteqrasiyasinin
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osas istigamotlorini miioyyanlasdirmisdir. Mohz onun sayi naticasinde Respublika-
mizda alternativ tohsil sistemi formalasmisdir. Eyni zamanda Ulu Ondarin tosobbiisii
ilo Azarbaycan tohsil sistemi Avropa tohsil sistemins inteqrasiyanin asas platformasi
olan Boloniya prosesine gosulmusdur. Bu giin miistaqil Azarbaycan Respublikasi yeni
global igtisadi proseslor va beynolxalq cagirislar qarsisindadir. Ulu Ondorin siyasi
kursunu ugurla davam etdiron Mdohtorom conab Prezidentimiz ilham ®Bliyev bu
cagirislart vo global proseslori optimal giymatlondirarak, Azarbaycan Respublikasinin
golacaya baxis konsepsiyasini formalasdirmis vo bu istigamotdo praktiki addimlar
ataraq 6lkomizin miasir diinya toSorriifati sisteminin torkib hissasina ¢evrilmasi tiglin
yeni tofokkiirlii miitoxassislorin hazirlanmasina dair bir sira dovlat shomiyyatli direktiv
sonadlars va sorancamlara imza atmisdir. Bu saroncamlar vo direktiv sonadlorin sira-
sinda “Azorbaycan 2020: goalocays baxis” Inkisaf Konsepsiyasi, “Azarbaycan Respub-
likasinda tohsilin inkisafi lizro Dovlot Strategiyasi”, “2019—2023-cii illor {iclin Azor-
baycan Respublikasinda ali tohsil sisteminin beynalxalq rogabatliliyinin artirilmasi
tizra Dovlat Programi” va digar dayarli sonadlor va strateji layihalor xiisusi shomiyyato
malikdir. Bu sonadlor diinyanin IV sonaye ingilabinin yeni inkisaf marhalosindo Res-
publikamizda c¢oxsaxoali Vo innovasiya yoniimlii iqtisadiyyatin formalasdirilmasinda,
biliyo osaslanan iqtisadiyyatin tosokkiil tapmasi vo inkisafinda diinya tocriibasineg
asaslanan miiasir bilikli pesokar kadrlarin hazirlanmasini zarurilosdirir.

Bu baximdan elmi-praktiki konfransimiz miizakira edilon masalalorin mahiyyat
Vo mazmununa gora ham Respublikamiz tigiin, hom do beynalxalg alom {igiin miihiim
ohomiyyoto malikdir. Konfransda insan kapitalinin formalasdirilmasinda tohsilin key-
fiyyatina tominat, ali tohsil sisteminds beynalxalq rogabatliliyin artirilmasi tigiin tohsil
Vo todris sisteminin beynolxalq standartlara uygun qurulmasi, tohsilin beynalxalq
ragabatliliyinin tomin edilmasinds ragomsal todrisin qurulmasi, ali tohsil sisteminin
beynalmilallagdirilmasinin prioritet istigamotlori vo digar masalalar otrafinda miizaki-
ralor aparilacaq.

Baki Biznes Universiteti 6zal ali tohsil miiossisasi olarag hor zaman bu proses-
lorin 6niindo getmisdir. Belo ki, Azorbaycanda insan kapitalinin dayaniql inkisafinin
tomin edilmosi moagsadilo miiasir toloblora cavab veron yiiksok ixtisasli kadrlarin
hazirlanmasi, eloco do Avropa ali tohsil standartlar1 gorgivasinda keyfiyyatli tohsil
almaq imkaninin yaradilmasi ti¢iin Baki Biznes Universiteti 2013-cii ilin sonunda 5
illik dovr iiclin 6ziliniin strateji inkisaf planini isloyib hazirlamisdir. Bu planin icrasi
noticoasindo todrisdo yeni moazmun-keyfiyyat doyisikliklori bas vermisdir. Belo Ki,
Universitetdo todris olunan biitiin fonlor iizro slaydlar tortib edilmis, dorslorin xiisusi
trening ke¢mis miiollimlor torofindon foal tolim iisullar1 osasinda aparilmasi tomin
edilmisdir. Universitetin miiasir kitabxanasinda biitlin fonlor iizro tortib edilmis
miihazirs materiallarinin miitomadi olaraq yenilogdirilmasi vo tokmillogdirilmasi pro-
sesi hoyata kegirilmoaklo, elektronlasdirilib tolobolorin tam istifadesine verilmisdir.
Darslords tolobo foalliginin artirilmast magsadilo onlarmm biliyinin giymatlondirilmo-
sinin miitoraqqi sistemlori totbiq edilmisdir. Biitlin bunlarla yanasi, toloba foalliginin
artirllmas1 vo mozunlarla islo bagh bir sira praktiki addimlar atilmisdir. Belo ki,
Universitetds 6ton dovr arzinds “Pilot qrupu” layihasi {izorinds ciddi islor aparilmigdir.



“Pilot qrup”larinin galocokda Universitetimizin keyfiyyat gostoricisi Kimi taninacagi
artiq he¢ kimdo siibho dogurmur. Universitetdo hazirda “Pilot qrup”lart iizro | vo 1l
kurslardan ibarat 3 grup foaliyyst gostorir. Homin qruplarda imumilikdo 50-ys yaxin
tolobo tohsil alir. Burada biitiin fonlor hal-hazirda 100 % ingilis dilinds todris edilir. Bu
sahada onlarin faalligini va inkisafini tomin etmoak iiglin “Pilot” layihasi gargivasinda
“Conversation club”lar toskil olunur, xarici Olkolordon miitoxassislor dovat olunur,
xarici Olkoalordon Respublikamizda qonaq olan soxslorlo miitomadi goriislor toskil
edilir. Bunun naticasidir ki, 2018-ci ildo Avropa Surasinin “Erasmus +” layihasi va
qardas Tirkiyanin “Mdvlana” proqrami tizra 4 nofar bakalavriat doracasindan va 1
nofar iso magistratura doracasindon Avropanin vo Tiirkiyanin gabaqcil universitetlo-
rina toqatidlo tohsil almaga gondorilmisdir. Bir sira tolobolor {igiin Xarici 6lkalords yay
moktablori togkil edilmisdir.

Universitetin gabul etdiyi programa asasan mazunlarin islo tamin edilmasi istiga-
motindo amoali islorin aparilmasit moagsadilo “Mozunlarla is vo karyera” morkozi yara-
dilmisdir. Bu morkazin aragdirmalar1 naticasinds malum olmusdur ki, universiteti son
10 ilda bitiran talabalarin 80 %-don ¢oxu ixtisasi lizro miivafiq islo tomin olunmusdur,
yerdo galan mozunlarin miivaqgoti islomomasi iso bir sira obyektiv sobablorlo izah
edilir.

Tohsil programlart miitomadi olaraq tokmillosdirilmis vo Avropa universitetlori
ilo ikili diplom miihiti tomin edilmisdir. Tadris vo tolim prosesinds miiasir metodologi-
yalardan istifado {iciin zomin yaradilmisdir. Oton ddvr orzindo professor-miiollim
heyatinin potensialinin yiiksoldilmasi, pedaqoji foaliyyatin tokmillosdirilmasi, yeni
tofokkiirlii miiasir pedaqoji kadrlarin hazirlanmasi isina sistemli yanasilmisdir. Belo ki,
pedaqoji foaliyyatin tokmillogdirilmasi vo torkibin yenilosdirilmoasi, miiasir metodika-
nin manimsanilmasi ti¢lin yiiksok todris tocriibasino malik trenerlordan istifads edilo-
rok tadrisin metodikasi tokmillagdirilmisdir. Bunun naticasidir ki, son 5 ilda universite-
timizdo dorslor yalniz foal talim isulu ilo aparilir. Miallimlorin monimsadiklori 10-
larla miixtalif tolim tsullarin totbigi tolobalori motivlesdirmis, onlarin tadrisa olan
maragimi artirmisdir. Bu giin biitiin tadris prosesi agilli 16vhalards slaydlarla tagdimat
formasinda aparilir. Bununla yanasi, professor-miiollim heyati todris metodikasini
daha da tokmillosdirmok ii¢iin Avropa Surasinin “Erasmus Mundus” proqrami ¢or-
civasindo Avropanin bir sira universitetloring miixtolif middostloro tokmillogsmo
kurslarma gondorilmisdir. Digor torofdon, pedaqoji kadrlarin torkibinin cavanlagdiril-
masi1, miasirlagdirilmasi vo yeni tafokkiirlii kadrlarin formalasdirilmasi ii¢iin bir nego
istigamoatdo islor goriilmiisdiir: Universiteti “ala” va “yaxs1” qiymatlarla bitiran tolobo-
lorin magistraturaya calb edilmasine hazirlig, onlardan an yaxsilariin segilib magsadli
olaraqg Avropa universitetlorino gondoarilmosi, yerli doktorantura imkanlarindan
maksimum istifado edilmasi, xaricds tohsil almis magistr vo doktorantlarin pedaqoji
foaliyyata calb edilmasi naticasindo Universitetimizin foaliyyati dovriinds 50-yo yaxin
elmlar namizadi, 15 elmlor doktoru yetisdirilmisdir. Bu proses davam edir. Hazirda
Universitetin 12 omokdas1 6lkodaxili miixtalif ali moktob vo tadgigat institutlarinda
doktorant hazirliginda olmagla yanasi, 14 nafor doktorant iso Universitetimizin “Dok-
torantura” sobasinds 6z elmi-tadqiqat islorini davam etdirirlor. Eyni zamanda 3 amok-
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dasimiz Macaristan, Cexiya vo Portugaliyada folsofo doktorlugu proqramlari iizra
doktorantura pillosinda tohsil alirlar. 2013/2014-cii tadris ili {iciin Dévlot Imtahan
Moarkazinin elmi-statistik aragdirmalari iizro ali moktab mozunlarinin magistraturaya
imumi qoabulunun naticalorine goéro Baki Biznes Universiteti 6zal ali moktablor
igarisinda 1-ci yeri, Respublika iizro 51 ali moktab igarisinds 12-ci yeri tutmusdur.
2017-ci il dekabrin 17-da kegirilon dévlat qulluguna isa gobul {lizro imtahandan ugurla
kecon soxslorin bitirdiklori ali tohsil miiossiselori iizro Dévlot Imtahan Markoazinin
togdim etdiyi statistik molumata osason Baki Biznes Universiteti Respublikamizin
biitiin ali tohsil miiossisalari arasinda 8-ci yeri vo 6zal ali tohsil miiassisalori {izra 1-Ci
yeri tutmusdur.

Baki Biznes Universiteti miiasir tolobloro cavab veron maddi-texniki bazaya ma-
likdir. Lakin todrisin miiasir taloblor saviyyasindas toskili ii¢lin bu bazanin yenidan qu-
rulmasi, tokmillogdirilmasi va modernlosdirilmasina ehtiyac duyulmusdur. Bu mag-
sadlo qisa miiddst orzinds timumilikds 15 xiisusi vo spesifik foal tolim otagi yara-
dilmus, 4 auditoriyada agilli 16vho qurasdirilmis, 5 lingafon otaqlart yeni texniki vosait-
lorlo tochiz edilmisdir. Bununla yanasi, biitiin auditoriyalarda proyektorlar quras-
dirilmis, kafedralar todris prosesinds istifado {i¢iin miiasir noutbuklarla tomin olunmus,
har bir ixtisas kafedrasinin yaninda ayani vasaitlorls tochiz olunmus xiisusi laboratori-
yalar yaradilmis, todris prosesinin gedisatina operativ nozarat ti¢iin auditoriyalar video-
miisahida sistemils tochiz edilmisdir. Kitabxana fondu zanginlasdirilmasi iigiin birbasa
interneto ¢ixis1 olan noutbuklarla tochiz olunmusdur. Bundan olava Universitet
omokdaglariin vo toloboalorinin istifadssi ii¢iin internet sobokasinag yiiksok siiratli optik
Xott vasitasilo ¢ixis yaradilmisdir. Kitabxanada miihazirs materiallarinin suratinin
¢ixarilmasi ti¢iin texniki vasitalor vo diger avadanliglar qurasdirilmisdir. Universitetin
kitabxanasi1 elektronlasdirilmis vo xiisusi sayt yaradilmagla tolobalorin vo professor-
miiollim heyatinin istifadosino verilmigdir. Burada toplanan materiallardan giiniin
istonilon vaxti yararlanmaq olar. Novbati todris illarinds Universitetin elektron internet
portalinin yaradilmasi planlasdirilmisdir. Talabalorin va tadqigatgilarin istifadasi tiglin
Universitetdo dissertasiya fondu yaradilmigdir. Hazirda burada 200-5 yaxin doktorluq
Vo namizadlik dissertasiyasi toplanmigdir.

Elmi-tadqiqat islorinin somoraliliyinin yiiksaldilmasi istigamotlorinds Universite-
timiz boyiik ugurlar oldo etmisdir. Belo ki, son 5 ildo Universitetin amokdaslari
torafindon iimumilikdo 3101,5 ¢ap varaqi hacminda elmi nasrlar, o climlodon: 357 fann
programi, 62 adda dorslik, dars vosaiti, 27 adda monoqrafiya, 408 jurnal mogalslori,
408 konfrans materiallar1 griflo nasr edilib taloba-gonclarin istifadasina verilmisdir.
Universitetin dovri matbuatt kimi riibdo bir dofo 7-8 ¢.v. hacmindo elmi-praktiki
“Audit” jurnali nasr olunur. Burada nasr olunan moaqalalarin elmi doayarina gérs jurnal
Azorbaycan Respublikasi Prezidenti yaninda Ali Attestasiya Komissiyasinin qey-
diyyatinda olan niifuzlu jurnallarin siyahisina daxil edilmisdir.

2018-ci ilin fevral ayinda Dovri Nosrlorin Qeydiyyati tizro Beynalxalq Markaz
torafindon “Audit” jurnalina Beynolxalq Standart Seriya Nomrasi verilmisdir (ISSN
2616-4310).



Qoabul olunmus 5 illik strateji inkisaf proqramina asasan elmi-tadqiqat islarinin
samaraliliyinin yiiksaldilmasi sahasinds do bir sira yeni addimlar atilmisdir. ©lda
edilmis elmi-tadgiqat islorinin naticalorinin todris prosesina vo istehsalata totbiq
edilmasi iigiin 2013-cii ilin dekabr ayinda universitetdo “Iqtisadi islahatlar vo strateji
aragdirmalar morkozi”, “Sosial-iqtisadi arasdirmalar morkazi”, “Torciima markoazi”,
“Milli operator va test morkoz”lori yaradilmisdir.

Universitet strateji inkisaf planinin icrasi ilo alagodar beynoalxalq slagelorini bir
sira istigamatlorda yenidon qurmus vo genislondirmisdir. Baki Biznes Universiteti
beynalxalg slagslorin inkisafinda Azoarbaycan ali tohsil miiassisalori arasinda an ga-
baqcil universitetlordandir. Universitetdo Beynoslxalq Olagoalor strukturu daxilinds
Beynolxalq Olagolor sébasi, Layihalor sobosi, Karyera sobasi vo Keyfiyyat Tominati
Moarkazi foaliyyat gostarir. Beynalxalq oalagalorin genislondirilmasi strategiyasi asasan
4 istigamoato yonoaldilmisdir: tolobo vo miisllim miibadilasi, beynoalxalg layihalorda
istirak, ikili diplom layihalari va acnobi talabalorin gabulu. Universitet Beynalxalq
Olagolor iizro oton dovrdo diinyanin 50-yo yaxin universiteti ilo torofdasliq
miiqavilolori imzalamis vo miixtalif layihalords ortaq foaliyyot gdstormisdir.

Universitetimiz son 5 ildo Erasmus Mundus, Erasmus Plus KA1, Mdvlana va
ikili diplom proqramlar1 ¢orgivasindo 150-don artiq tolobo vo miiollim heystini
Avropanin miixtalif 6lkalaring tohsildo miibadilo mogsadilo gondormisdir. Baki Biznes
Universitetinin bakalavr vo magistratura hazirlig: iizro ixtisaslart Avropanin gabaqcil
Universitetlorinin eyni tipli ixtisaslari ilo tam uygunlasdirtlmisdir. Buna gors do, Baki
Biznes Universiteti qabaqcil ali tohsil miiassisosi kimi Avropanin bir ne¢o Univer-
sitetlori ilo ikili diplom layihasini hoyata kegirir vo hal-hazirda da bu istiqgamatdo digor
qabaqcil Universitetlorlo danisiglar aparilir.

Omokdasliq etdiyimiz layihoalordon biri do Méovlano Miibadilo Programudir.
Proqram c¢orcivesinda universitetimiz Ankara Universiteti, Istanbul Yildiz Teknik
Universiteti, Glimiishano Universiteti, Kastamonu Universiteti, Orta Dogu Texniki
Universiteti, Izmir Iqtisadiyyat Universiteti, Bingdl Universiteti, Alanya Alaaddin
Keykubat Universiteti vo Tiirkiyanin digor qabaqcil Universitetlori ilo miiqavilalor
imzalamis vo hal-hazirda da bu omokdasliglar yiiksok soviyyado davam etdirilir.

Son 5 ildo Universitetin is¢i vo miiallim heyatinin shamiyyatli hissasini Avro-
pada tohsil almis va tocriiba kegmis gonclor toskil etmisdir. Bu moqsadla Univer-
sitetimiz birbasa doktorantura tohsili lizro vo kadrlarin Avropanin niifuzlu Univer-
sitetlorindo doktorantura tohsili almalar {igiin miixtolif miiqavilolor baglamisdir. Hal-
hazirda Baki Biznes Universitetindon Cexiyada, Portuqaliyada, Macaristanda va digor
6lkalards full PhD programi iizra doktorantura pillasinds tohsil alirlar.

Universitetin ugurlu addimlarindan biri do beynolxalg layihslords istirakidir.
Universitet ilk dofa 2012-ci ildo E-Notes adli ilk Tempus layihasins torafdas olmus, bu
torofdagliq sayssinds 3 il orzinds universitet heyotinin kompiiter biliklorini inkigaf
etdirmis, Avropanin 5 universitetinda talimlords istirak etmis vo ECDL morkoazi yara-
dilmisdir. 2013-cii ildo Erasmus Mundus Effort programina torofdas olaraq qosulmus
program c¢oargivasindos 40 nofordon ibarat toloba heyati Cexiya, Yunanistan, Polsa,



Latviya, Portugaliya vo Ruminiyada miivafiq olaraq bakalavr, magistr, PhD tohsili
almig, miiallim heyati ixtisasartirma kurslarinda istirak etmis vo qisamiiddotli mii-
haziralor oxumusdur.

2017-ci ildo Baki Biznes Universiteti Avropa Komissiyast torofindon maliy-
yalagdirilon, Azorbaycan Respublikasi Tohsil Nazirliyinin torofdas oldugu 11 Azor-
baycan universiteti, 4 Avropa universiteti vo Akkreditasiya sirkatinin torofdas oldugu
Azorbaycanda on boyiikk miqyash “Azarbaycan universitetlorindo Keyfiyyat Tominati
Moarkazlorinin yaradilmasi va inkisaf etdirilmasi” adli Erasmus Plus proqrami iizra
togriban 1 milyon avro dayarinds grant layihasi qazanmisdir. Layihonin magsadi Azor-
baycan universitetlorinda daxili keyfiyyst tominati sisteminin yaradilmasi, universitet-
lordo foaliyyatlorin sistemlosdirilmasi vo Avropa standartlarina uygunlagdirilmasidir.
Layiho 3 illik dovrii ohato edir vo 2018-ci ilin yekun hesabatina gora ¢ox ugurla icra
edilir.

Baki Biznes Universiteti 2019-cu il fevral ayinin 7-do Erasmus Plus KA2
CBHESs proqrami gargivasindo Avropa komissiyasina miisabigos ii¢lin 6 layiha togdim
etmisdir: “Sosial is kurrikulumunun inkisaf etdirilmasi”, “Yeni tolim metodu olaraq
Virtual Oyunlarin totbiqi”, “Ali tohsil sistemlorinin idaro edilmasi sisteminin tok-
millasdirilmasi”, “Ali Tohsil miiassisalorinin beynalmilallosmasi vo marketing stra-
tegiyalarinin togkili”, “Toloba masgullugunun artirilmasi”, “Ali tohsil miiassisalorinds
Innovasiya morkozlorinin yaradilmasi vo inkisaf etdirilmosi”. Layiholor bir cox Avropa
va Azarbaycan universitetlorini shato edir.

Baki Biznes Universitetinin hazirladigi 2019-2023-cii illor lizro yeni Strateji
Inkisaf Plam1 6lkomizds insan kapitali vo iqtisadi tofokkiiriin yeni prinsiplor osasinda
formalasdirilmasi, miiasir bilik vo bacariqlara malik iqtisad¢1 kadrlarin hazirlanmasi vo
tohsilda beynalxalq rogabatliliyin artirtlmasina yeni tohfa olacaqdir.

Universitetin Strateji Inkisaf Plan1 novbeti 5 il orzinds beynolxalq tocriibodo
movcud olan miiasir tohsil texnologiyalarindan yararlanmagqla tohsildo keyfiyyat tomi-
natin1 yaratmagq, todris metodologiyasini tokmillogdirmok, tohsil programlarini bey-
nolxalq standartlara uygunlasdirmaq, tohsil, elm va istehsalat formulunu yaratmagla
miiasir bilik vo bacariglara malik miitoxassislor hazirlamaq, maddi-texniki bazani
miiasir tohsil standartlarina uygunlasdirmaqla yeni tipli tohsil miiossisasini yaratmag,
professor-miallim heyatinin potensialinin yiiksaldilmasi va torkibinin cavanlasdiril-
mas1 yolu ilo tohsil rogabstino cavab veron miiasir tofokkiirlii pedaqoji kollektivi for-
malagdirmagq, totbiqi xarakterli elmi-todqiqat islorins tstiinlilk vermak, tosorriifat mii-
qavilosi osasinda real todqiqatlarin aparilmasini tomin etmok yolu ilo todgigat vo
sahibkar universiteti statusunu qazanmagq kimi miithiim masalalori mogsad kimi qarsiya
goymusdur.

Nitqimi yekunlagdiraraq konfransin isino ugurlar dilayirom, timid edirom Ki,
movzu otrafinda maraqli maruzslor v faydali ¢ixislar dinlonilacak.
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Ziyad Somadzada,

akademik,

Azarbaycan Respublikasi Milli Maclisinin
Iqtisadi siyasat, sanaye vo

sahibkarliq komitasinin sadri

INKISAFIN AZORBAYCAN MODELI VO GOLOCOK BARODO
DUSUNCOLOR

Lider vo dovlat, lider vo inkisaf - bunlar bir-biri ilo six vohdot togkil edir. Lideri
olmayan dovlat heg¢ vaxt toraqqi edo bilmoz. Lideri olmayan dovlat heg vaxt tanina,
beynolxalg alomds niifuz qazana bilmoaz. Lideri olmayan dovlot iizlosdiyi taleyiiklii
problemloari hall eds bilmoz, dinamik va sabit inkisafdan qalar. Lideri olmayan dovle-
tin xalq1 homiso narahat yasayar. Diinyanin inkisaf tarixi biitiin bunlara oyani siibutdur.
Bu giin globallasan diinyada an mashur siyasatgilor, prognozlasdiricilar soxsiyyatin
tontonosini amilinin miiasir dovriin an aparici inkisaf amillorindan biri hesab edirlor.

Bu bir hogigotdir ki, Sovetlor Ittifagma daxil olan miittofiq respublikanin rohbor-
lori bir qayda olaraq Ittifaq torofindon miioyyon edilon «oyun qaydalar» osasinda
foaliyyat gostorirdilor. Hor bir miihiim mosalo SSRI dévlatinin nozarotinds idi. Lider
kimi faaliyyat gostormok tiglin coxlu mahdudiyyatlor var idi.

1969-cu ildo Azarbaycanin rahbari secilon Heydor Sliyev ds biitiin bu mahdudiy-
yatlorla, catinliklorls iizlogsmoli oldu. Ustalik do respublika igtisadiyyatinda sdziin osl
monasinda agir vaziyyat yaranmisdi: biitiin osas sosial-iqtisadi gostoriciloro goro Azor-
baycan ittifaqda axirinci yeri tuturdu. Heydor Dliyev ilk ndvbads iqtisadiyyatda yaran-
mis voziyyatin, onu doguran soboblorin sistemli tohlilini apardi, risklor edorok bir sira
toskilati todbirlor hoyata kecirdi. Ittifaqg hokumati qarsisinda respublikanin galocak iqti-
sadi hoyati ilo bagli mosalolor galdirdi vo qisa vaxt arzinds Sovet hokumatinin Azor-
baycan Respublikasinin inkisafina dair xiisusi qorarinin gobul edilmasins nail oldu.

Dovriiniin an giiclii soxsiyyatlarindan biri olan Heydoar Sliyev asl lidera moxsus
olan keyfiyyotlordon ugurla istifado edorok respublika hokumotini, biitiin idaroetmo
strukturlarini iqtisadiyyatda yaranmis geriliyin aradan qaldirilmasi isino Sofarbar etdi.
Magsad va vazifalor dogiglosdirildi, idaraetma strukturlarina professionallar calb edil-
di, strateji mogsadlora catmaq yollar1 vo vozifolori miioyyonlosdirildi. Ittifaq orqanlar:
ilo omoakdasliq formalariin tokmillogdirilmasi istigamotindo somarali addimlar atildi,
mohsuldar amaya, isin naticaloring layiqli giymat vermok 6n plana ¢okildi. Bir sozlo,
respublika iqtisadiyyatinda gaynar hoyatin formalasmasi {i¢lin biitlin imkanlar vo
vasitolor harokoato gotirildi ki, biitiin bunlar do 6z bahrasini verdi: milli galir, sonaye,
kond tosorriifatt mohsullart istehsalindak: 60-c1 illordoki gerilik aradan qaldirildi, yeni
keyfiyyatli inkisafin fundamental asaslarinin méhkamlondirilmasi {igiin xeyli is goriil-
dii. Azarbaycan dotasiyasiz yasayan bir respublika kimi tanindi. Biitiin bu nailiyyatlor-
don moharatls istifado edon Heydor Oliyev SSRI hokumati qarsisinda daha fundamen-
tal masalolor galdirdr vo onlarin halline nail oldu. Heydor ©liyev bu illordo Nazirlor
Soveti, Maliyys Nazirliyi, Dévlat Plan Komitasi, EImlar Akademiyasi, Dévlat Maddi-
Texniki Tochizat idarasi ittifaq nazirliklori ilo six olageds isloyir, respublikada yeni
istehsal saholorinin yaradilmasi masalalorini tohlil edir, daxili imkanlar1 arasdirir,
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Sonayenin inkisafinin miixtolif variantlarin1 hazirlayirdilar. Respublika rahbari gati
gorara golmisdi ki, igtisadiyyatin uzaq galocays inkisafi elmi-texniki toraqqini miioy-
yan edon sahalorin daha istiin inkisaf etmoasindon ¢ox asili olacaqdir. Bu strateji xatti
hoyata kegirmak tigiin Heydor Oliyev titanik faaliyyat gostordi, ciddi maneslorin ara-
dan qaldirilmasina nail oldu. Naticads Sanayenin vacib proporsiyalar1 xeyli yaxsilasdi,
yeni miiasir sonaye miiassisalori, istehsal sahalori istifadoaya verildi, on minlarls yeni is
yerlori yaradildi, sanayenin ixrac potensiali xeyli artdi, istehsalin modani-texniki so-
viyyasi yiiksaldi. 1976-1980-ci illordo Azarbaycan sonayeds mohsul istehsalinin arti-
mina gora SSRi-do birinci yers ¢ixdi. Elmi-texniKi taroqqini miioyyon edon sonaye sa-
halorinds istehsalin hacmi avvalki onillikdoki saviyysya nisboton 2,4 dofo artdi. Oton
asrin 70-ci illari tariximiza s6ziin asl manasinda Azarbaycan sonayesinin intibah dovrii
kimi daxil oldu.

70-ci illarda Azarbaycan iqtisadiyyatinin inkisafi ilo bagh gostaricilari tarixi
inkisafin ayri1-ayn dovrlari ilo miiqayisa etdikds, birmanah olaraq asagidaki noti-
cani ¢ixarmaq olar: Bu dovrda iqtisadiyyatda yiiksak artim siirati tamin edilmis,
onun keyfiyyat gostaricilari ahamiyyatli daracods yaxsilasmsdi ki, biitiin bunlar
da miistaqil Azarbaycanin iqtisadi bazasimin formalasmasi va inkisafinda miistas-
na rol oynamsdir.

1993-cii ilin may-iyununda Azaorbaycanda hokumat bohraninin son doraco kos-
Kinlogsmasi ilo 6lkads vatondas miiharibasinin bas vermasi Vo Azarbaycanin miistagilli-
yinin itirilmasi tohliikesi yarandiqda, xalqimiz mévcud hakimiyyatin doyigsmosini to-
kidla tolob etmoklo hamin vaxtdan taleyini yena Heydor Oliyevo etibar etdi.

Zangin dovlateilik tacriibasina malik olan Heydar 9liyev Azarbaycanda ye-
nidon boyiik siyasota qayitdi, respublikam agir falakatdon qurtarmagq iigiin Azar-
baycanin tarixi-iqtisadi xiisusiyyatlorina, xalqin mentalitetina, geopolitik saraiti-
na, milli manafelarina uygun inkisaf strategiyasi hazirladi, diisiiniilmiis vo asas-
landirilmus sistemli tadbirlar hayata kecirdi, beynalxalq toskilatlar, inkisaf etmis
olkalarlo amakdashgin formalasmasi, iqtisadi islahatlarin aparilmasim prioritet
vazifalar kimi miiayyan etdi.

On asas olaraq inkisafin Azorbaycan modelinin prinsipial cohatlorini miiayyan-
logdirdi. Qisa olaraq diinyada oziinii dogrultmus inkisaf modellari barada bazi magam-
lart geyd edok.

XX osrin ikinci yarisinda bir ¢ox dlkalor, o climlodon miiharibade maglub edil-
mis, eloca do miistomlokagilikdon azad olunmus dovlatlor se¢im qarsisinda qalmisdi:
hans1 model asasinda inkisaf etmok lazimdir ki, dagilmis iqtisadiyyat barpa olunsun,
inkisafa yol acilsin. Diinyanin aparic1 dovlatlorinds bu mogsadls global tadgiqatlarin
genislonmosi 6n plana ¢okildi, prognozlarla mosgul olan arasdirma markozlori yara-
dildi. “Roma klubu” adimi almig niifuzlu alimlor moclisi formalagdi. Diinyanin golocayi
barads konsepsiyalar hazirlandh.

Biitiin bunlarla yanast, bir sira 6lkolor miistoqil olaraq 6z inkisaf modellarini for-
malagdirdilar. Qarb 6lkalori asason Adam Smitin iqtisadiyyati “Goriinmaz ollor” fik-
rina tstilinliik verirlor. Amma foargli yanasan 6lkalorin sayr da miiasir soraitds artmaga
meyl edir. Azad rogabati, dovlstin iqtisadiyyata miidaxilasinin minimuma endirilmo-
sini, goalirlorin diferensiasiyasinda kokli forglora lageyd miinasibati nazards tuturdusa,
“Isve¢ modeli” oksino, sosial odalotsizliyin aradan qaldiriimasini, galirlorin ohali grup-

12



lar1 arasinda yenidon bdlisdiiriilmasini, iqtisadiyyatda “dovlstin yiikii’niin yiiksok
Saviyyado olmasini osas gotiiriirdii. Bu inkisaf modellorindon forgli olarag Asiya
Olkalari — Conubi Koreya, Malayziya, Singapur va 6ton asrin 70-ci illarinin sonunda
Cin, Ikinci Diinya Miiharibasinds moglub olmus Almaniya, Yaponiya, bir-birini
tokrar etmayan inkisaf modellarins tstiinliik verdilar Vo ¢ox boyiik ugurlar qazandilar.
Bu dovlatlor 6zlarinin inkisaf modellarinin reallasmasinin miisbat naticalari ilo illor
boyu formalagmus, tasdiqini tapmis iqtisadi baxislara, normalara, qaydalara ciddi zarba
vurdular, miioyyan daracads Qarb iqtisadi doktrinasinin osaslarini sarsitdilar.

Istinad etdiyimiz 6lkalor basqa dovlotlorin kecdiyi yolu tokrar etmodilor, realliga,
dovlotin maraqlarina osaslanan inkisaf konsepsiyasini hoyata kegirdilor. XXI asrin
birinci onilliyinin sonlarinda bu 6lkalor global maliyys bohranina ciddi maruz galsalar
da, onun tasirinin minimuma endirilocayino ominlik niimayis etdirirlor (bax: Liidviq
Erhard modeli (alman iqtisadi mociizosi), yapon iqtisadi modeli, Koreyanin inkisaf
modeli, iqtisadi inkisafin Malayziya modeli, Cin iqtisadi inkisaf modeli).

Miistaqilliyinin 27-ci ilini arxada qoyan Azorbaycan dovlati boyiik inkisaf yolu
kegmis, Oziiniin iqtisadi tohliikasizliyini tomin edon, giiclii iqtisadiyyata malik olan
dovloto ¢evrilmisdir.

Homin dovrda bir ictimai-igtisadi formasiyadan digarina ke¢id dovriinii ya-
sayan Azarbaycanin hansi iqtisadi models iistiinliik veracayi ilo bagh ¢oxlu fikir-
lar, tokliflar irali siiriilso da, boyiik strateq Heydar 9Oliyev hansisa dovlatin tacrii-
basinin oldugu kimi milli iqtisadiyyata kociiriilmasini diizgiin saymamisdir. Res-
publikam agir falakatdon qurtarmagq iiciin Azarbaycanin tarixi-iqtisadi xiisusiy-
yatlarina, xalqin mentalitetina, geosiyasi saraitina, milli manafelarine uygun inki-
saf strategiyasi hazirlamis, diisiiniilmiis vo asaslandirilmus sistemli tadbirlor haya-
ta kecirmisdi.

Heydor Oliyev agir voziyystdo olan Azarbaycan iqtisadiyyatini dirgoltmak, bii-
tinliikkdo dovlatin miistaqilliyinin qorunmasini tomin etmok tigiin diisliniilmiis stra-
tegiya segmis, bu strategiyada tobii sorvatlorin dovlatin Saroncaminda saxlanmasina
istlinliik vermisdir. Belo yanasma, diinya inteqrasiyasina qovusmaq, maliyys imkan-
lar1, demok olar ki, tiikonmis respublikaya investisiyalarin calbi yolu idi. Bu siyasatin
hayata kegilmoasine giiclii tozyiglor, maneslar olsa da, Ulu Ondor millatin, dévlatin
taleyi, toroqgqisi ligiin ¢ox vacib olan prinsipial mévqgeyindon donmadi, neft amilini 6n
plana ¢okdi.

Bu, yegans ¢ixis yolu idi. 1994-cii ilin sentyabrinda Azarbaycan Respublikasi
diinyanin boyiik neft sirkatlori ilo «Osrin miiqavilosi»ni imzaladi. Bu, miistoqil Azar-
baycan dovlatinin, onun prezidentinin tarixi uguru idi. Bu eyni zamanda Azarbaycanin
diinya inteqrasiyasinda foal istiraki {igiin alverigli imkanlarin yaradilmasi demok idi.

Heydor Oliyev dovlatimizo ciddi tozyiglora baxmayaraq, o neft sektorunun 6zal-
losdirilmasine raziliq vermodi. Qotiyyatlo bildirdi ki, Azorbaycanin tobii sorvatlori
dovlatimizo, xalqimiza moxsusdur, onu heg vaxt 6zollosdirmok olmaz. Neft sonayesi
dovlstimizin iqtisadi miistaqilliyimizin fundamental asasidir. Bu ciir yanagsma inkisafin
Azarbaycan modelinin on prinsipial cahatlarindon biridir.

Neft boyiik siyasotdir, neft boyiik iqtisadiyyatdir, neft ugrunda miibarizo getdikca
global xarakter dasiyir. Diizgiin inkisaf modelinin se¢ilmosi imkan verirdi ki, bu giin
Azorbaycan diinya neft siyasatinds aktiv oyungu, Avropanin enerji tohliikasizliyini
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tomin edon 6lko kimi taninir. Xarici sirkatlorlo amokdashigin formalasmasi, sarmays
miihitinin yaxsilasmasi, 6lkomiza sarmays qoyulusunun dafalorlo artmasi, risk amili-
nin azalmasi, onun samarsliliyinin artmasini tomin edir. Xozorin statusu barods 2017-
ci ildo Xozaryan1 dovlatin imzaladigi Konvensiya yeni davamli inkisaf amili kimi ¢ixis
edacokdir.

Heydor Oliyev biitiin foaliyyoti dovriindo insan, onun qaygilari, sosial inkisaf
problemlarina xiisusi diqqgot verirdi. Heydor Oliyev narahatliq kegirirdi ki, ahalinin
miiayyan hissasi issizlik, yoxsulluq soraitinds yasayir, dogma yurdlarindan ermani
millatgilori torafindon qovulmus azarbaycanlilar agir ¢atinliklorlo tizlosirlor. Sadala-
nan har bir problem haqqinda onun ¢ox dayarli, proqram xarakterli tovsiyalari, toklif-
lari var idi. Heydor Oliyevin tapsirigi ilo Azarbaycanda «Yoxsullugun azaldilmasi iizra
Dovlat Programi» gabul edildi. Programin halli istigamotinds hoyata kegirilon tadbirlor
naticasinds yoxsullugun dinamikasinda dofalorlo azalma miisayiot edildi. Bir fakti
geyd edok. 1993-cii ildo yoxsullugun saviyyasi 86 faiz idisa, indi bu ragam 5 faiz togkil
edir.

Heydor Oliyev yeni iqtisadi sistemin somarali foaliyyati {i¢iin ¢ox vacib olan
amilo - sahibkarligin inkisafina xiisusi diqqot verirdi. Sahibkarlig1 iqtisadi inkisafin
strateji resursu kimi giymatlondiron Heydor Oliyev 6zal sektorun inkisafi, miilkiyyot
miinasibatlorinin formalasmasi, kigik vo orta bizneso mane olan angollorin aradan gal-
dirllmasi, Uimumiyyotlo, olverigli iggilizar, investisiya miihitinin yaradilmasi ii¢iin
ardicil vo sistemli miibarizo aparirdi. O, milli sahibkarlarin, orta sahibkarliq sinfinin
formalagmasi, yerli resurslardan somarali istifados, rogaboto davamli mohsullar isteh-
salmin genislondirilmasini iqtisadi inkisaf strategiyasinin aparici istigamatlorindon biri
hesab edilirdi.

Azorbaycan iqtisadiyyatinin dinamik inkisafint miioyyan edon amillordon biri
iqtisadiyyatin ugurlu dovlat tonzimlonmosinin bacarigla hoyata kegirilmosi hesab
edilir: bu tonzimlomo uzun miiddot davam etmalidir; iqtisadiyyatin tam agigligi, tam
azadlig1 qloballasma soraitindo milli suverenliklora zorbo vurmaq demokdir. Iqtisa-
diyyatin dovlat tonzimlonmosini minimuma endirmok dovlstimizin milli maraqlarina
cavab vermoyan bir yanagsmadir. Bir cohat do nazoro alinmalidir: dovlatin iqtisadiy-
yatda istirak soviyyasi har bir 6lkanin spesifik inkisaf xiisusiyyatlorindan va s. asilidir.
Burada konkret bir rogomi miisyyanlosdirmok he¢ vaxt diizgiin natico vera bilmaz.
Azorbaycan miiharibo soraitinds yasayan olkadir. Tokco bu fakt dovlet tonzimlon-
moasini sartlondiran ciddi bir amildir. Digar torafdon sosial yoniimlii bazar iqtisadiyyati
quran dovlat bu vazifani hoyata kegirmok li¢iin 6ziiniin dévlat tanzimlomasi sistemini
formlasdirmalidir.

Eyni zamanda, bu da nazors alinmalidir: bazar iqtisadiyyati saraitinds makro-
tanzimlomani tokmillasdirmakla yanasi, ham da mikrotanzimlamanin metodlarini
va alagealondirma mexanizmini takmillasdirmak, iimumiyyatlo, mévcud saraitdan
asili olaraq dovlatin bu proseslarda realliglar, strateji maraqlar: nazara almagla
onun istirakim miiayyanlasdirmak, sivil bazarin qurulmasi prosesindo meydana
cixan catinliklari vo qiisurlu cohatlori aradan qaldirmaq vacib vazifalar olaraq
qalr.

Qloballasan diinya iqtisadiyyatinda bas veran proseslori, onlarin 6lkanin inki-
safina tasirini gqiymotlondirmak, doévlat va 6zal sektor miinasibatlarinin asl partnyor,
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omokdasliq miinasibatlorina ¢evrilmasi {igiin sistemli tadbirlor hoyata ke¢irmok vacib
moasalalordandir. Onu da geyd edok ki, miiayyan edilmis inkisaf strateji kursunun real-
lasmasi tgtin somoarali igtisadi mexanizmlarinin totbiqi igtisadi strukturlar arasinda
koordinasiya isinin oshamiyyatli daracads yaxsilasdirilmasini obyektiv zarurats gevirir.

Azorbaycan dovloati “hor seyi bazar holl edir” fikrini festiglosdirmir, realligi, 6lko-
nin iqtisadi tohliikasizliyini daimi diggestdo saxlamagi vacib sayir. Mohz belo yanas-
manin, 6lkanin iqtisadi tohliikasizliyinin tamin edilmasi istigamatinds goriilon islarin
montiqi naticasidir ki, diinyada bas veran maliyys bohran1 Avropa, ABS va ¢oxsayli
Olkoalordan fargli olaraq Azoarbaycan igtisadiyyati tigiin sarsintilar tératmadi.

Yeri galmigkon onu da geyd etmok lazimdir ki, XX asrin son illorinds diinya
bazarinda neftin gqiymotinin xeyli asag1 diismasi 0 godor do maliyys imkanlar1 olma-
yan, Azorbaycan1 6z miistaqil siyasotindon dondoro bilmadi. Ciinki Heydor Oliyev
Azorbaycanin golocayins inanirdi. 1999-cu ilin mart-aprel aylarinda diinya bazarinda
neftin qiymoti xeyli ucuzlasmisdi. Azarbaycanin iqtisadi inkisafina siibho ilo yanasan-
lar neftin giymotinin asagi diismasi ilo yaranmis ¢atinliklordo Azarbaycan hokumatini
giinahlandirir, neftin 6lkomiz i¢iin “basa bala” olacagini soylayirdilor. Onlar yanilirdi-
lar. “Diisiinmoya doyor” rubrikasi altinda mon 1999-cu ilin aprel ayinda “Iqtisadiyyat”
gozetinds “Neftin qiymati, yaxud diinyada no bas verir” adl1 bir yaz1 dorc etdim. Bura-
da deyilon fikirlorin bu giin ii¢lin do aktualligini nazars alib onu ¢ixigima daxil etmayi
vacib saydim.

Igtisadi sarsmtilarin tosirini azaltmaq olar. Diinyada neftin qiymatinin dinamika-
siin Azorbaycan iqtisadiyyatina tasiri masalosine toxunmag istordim. Ciinki neft fak-
toru bu giin oldugu kimi, uzun bir dovr orzinds do Azarbaycanin iqgtisadiyyatinin in-
kisaf strategiyasinda miihiim yer tutacagq.

Onu geyd edim ki, xiisusilo II Diinya miiharibasindon sonra neftin giymati maso-
losi daim diggeat morkoazinds olmus, neft istehsal edon 6lkalorlo neft idxal edon 6lkolor
arasinda hom agiq, hom da gizli gedon monafe miibarizalarinin ana Xattini toskil etmis-
dir. 70-80-ci illardo malum &lkalar tarafindan neftin giymatinin asagi diismasi siyasati
yeridildi ki, bu da valyuta resurslarinin xeyli hissosini neft ixracindan oldo edon SSRi
Kimi nohong bir dovlatin dagilmasinda az rol oynamadi.

Umumiyyatla, diinyada gedan global siyasi-igtisadi monafelorlo bagli miibarizo-
lor neftin giymatini ya asagi salir, ya da qaldirir. Bu prosesi “goriinmoz ollor” idars
edir. Azarbaycan miistoqilliyini alds etdikdon sonra ondan asili olmayan diinyada ge-
don proseslorin tosirine moruz qalir. Bu, azad, agiq iqtisadiyyat quran biitiin 6lkalor
ticlin xarakterikdir.

Son vaxtlar diinyada neftin qiymotinin agag1 diigmosi Azarbaycan iqtisadiyyatina,
onun maliyys monbalarina do tosir etdi. Tabii ki, bu hal narahatliq dogurmaya bil-
mozdi. Kim deyir ki, dévlat bu tasirin garsisini ala bilardi - man onunla razilagsmiram.
Cilinki miistoqilliyini comi bir nego il bundan ovveal elan etmis dovlat iiglin iqti-
sadiyyatin strukturunu 1-2 ilo giiclii maliyys moanbalorsiz yenidon qurmaq ¢ox ¢atindir.
Neft amili halo bundan sonra da illor boyu igtisadiyyatin aparic strateji sektoru kimi
foaliyyat gostaracak, dovlat miistaqilliyinin qorunmasinda miihiim rol oynayacaq. Neft
amili olmasaydi, bu giin Azaorbaycana investisiya axini bu gador olmazdi, biz kegid
dovriindo daha boyiik ¢atinliklor, tohliikolorlo {izlogo bilordik. Hamimiz bunu dork
etmaliyik.
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Eyni zamanda, diinya iqtisadiyyatinin inkisaf meyllarinin, milli manafelarimiz
baximindan 6lkomizin iqtisadiyyatina monfi tasirinin qarsisinm1 almagq tigiin todbirlar,
programlar hazirlanmalidir. Iqtisadiyyatin osas agirliginin neft sonayesinin iizoring
yixmaq Kimi fikirlorin sahv oldugu gobul edilmalidir. Ciinki sahanin 6ziiniin problem-
lori vardir. ©goar onlar vaxtinda hall edilmazsas, dovlst bu hasilatdan va galirlordon
mahrum olar.

Alternativ goalir monbolorinin agkar edilmasi, reallagsmasi istigamoatinds daha
mogsadyonlii is aparilmalidir.

Xarici kapitalin istiraki ilo Xazarin zangin sarvatlorindon yaxin golocokds daxil
olacaq boylik hacmli valyuta resurslarindan diisiiniilmiis, milli igtisadiyyatin XXI asrin
taloblarina uygun inkisaf etdirilmasi tigiin istifado edilmasi digget markszinds olma-
lidar.

Agiq iqgtisadiyyat1 qurmaq prosesinda diinya qiymatlori daxili giymatlors tabii ki,
tosir edir. Bu, ¢ox miirokkab prosesdir va goxlu faktorlarla baglidir. Lakin etiraf etmok
lazimdir ki, iqtisadi islahatlarin gedisi prosesinda enerji dasiyicilarinin daxili qiymot-
lorinin qisa miiddotdo bir nego dofo gqalxmasi bir sira istehsal saholorinin inkigafina
monfi tosir etmis, daha dogrusu, onlarin iflic vaziyyatina diismasinds miihiim rol
oynamigdir. Realliqg bu mosoalolora segmo iisulu ilo yenidon baxilmasini zaruri edir.
Clinki milli igtisadiyyati inkisaf etdirmok prioritet istigamat olmalidir.

Tabii sorvatlorin bollugu hals toraqqgi demoak deyildir. Elo ¢ox neft istehsal edon
Olkolor var ki, onlarda iqtisadi inkisaf, yasayis soviyyasi ¢ox asagidir. Cilinki hamin
Olkalorda na siyasi sabitlik var, no do milli dovlst monafelorini rohbar tutan inkisaf
strategiyasi. Azorbaycanda ise siyasi sabitlik do var, Ulu Tanrinin xalqimiza boxs
etdiyi zangin sorvatlordon milli monafelor tgiin istifado etmoaya Xidmot edon neft
strategiyasi da. Isimizi elo qurmaliyiq ki, diinyada qofloton bas veran va bas vers bilo-
cok igtisadi titromolor bizo baha basa golmasin”.

Son 20 ilds diinya bazarinda neftin qiymatinin dinamikasinda artma-enmo hal-
lart bag verso do 6lko igtisadiyyatinin maliyys osaslarinin, imumiyyotlo miistoqilli-
yimizin iqtisadi, siyasi osaslarinin mohkomlondirilmasinds miistasna rol oynamisdir.
Hazirda Azorbaycan Dovlot Neft Fondunda boyiik migdarda vosait var. Dovlot bascist
bu vasaitlordon somorali istifado olunmasi, onun soffafliginin tomin edilmasi ilo bagh
Azarbaycan dovlstinin strategiyasint miioyyon etmisdir. Bu giin on niifuzlu ekspertlor
Vo beynolxalq toskilatlar, aparict dovlatlorin liderlori bu fundamental masalonin holli
istigamotindo goriilmiis islori yiikksok giymatlondirirlor. Ciinki Azorbaycanda Dovlat
Neft fondunun beynalxalq standartlara uygun olaraq idara olunmasi sistemi formalas-
misdir. Azarbaycan neft¢ixarma sonayesindan alda edilon golirlorin soffafligi barado
Britaniyanin irali siirdiiyii tosobbiisiin istirak¢isidir. Neft fondunun hesabatinda olan
vasaitlorin hacmi va hamin vasaitlorin harokati barads ictimaiyyato miintozom suratdo
molumat verilir. Azorbaycanin Dovlet Neft Fondunun foaliyyati diger neft olkalori
ticiin do boylik maraq dogurur. Bir sézlo, Neft Fondunun agiq vo soffaf idaros edilmosi
comiyyat torafindon miisbat gobul edilir.

Neft fondunun galirlorinin bir gismindon on aktual igtisadi, sosial masalalarin
halli tigiin istifado edilmasi, hamin voasaitin xeyli hissasinin isa golocok nasillor iiglin
strateji ehtiyat kimi qorunub saxlanmas1 Azorbaycanin dinamik keyfiyyatli inkisafinin
¢ox miithiim qarantidir.
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Biz tariximizin he¢ da asan olmayan bir moarhoalasini yasayiriq. Respublika suve-
renlik vo milli miistaqilliyini qazanaraq, demokratik tomoalda comiyyat quruculugunu
ugurla davam etdirir. Hoyatin 6zii regional iqtisadi siyasoto diizolislor, yeni yanagsma-
lar, yeni garsiliglh miinasibat prinsiplari talob edir.

Regional inkisaf programlarinin hazirlanmasi vo reallasmasi prosesindo miisbot
meyllarin giiclonmasi biitiin regionlarda mévcud iqtisadi, amok potensialindan samo-
rali istifado etmoys sorait yaradacaqdir. Dovlatin dostayi, 6zal sahibkarliq faaliyyati do
daxil olmagq]la biitiin miilkiyyat formalarinin inkisafi tiglin genis yollar agilir, balodiyya
miilkiyyati formalagdirir. Sivil bazarin bu vo ya digar element va atributlar1 hayatimiza
daha foal daxil olmaqdadir.

Eyni zamanda, onu da geyd etmok lazimdir ki, regionlarda perspektivli proqram-
larin elmi tominati daha da giiclondirilmali, inkisaf prognozlarinin hazirlanmasi, mos-
gulluq, somaralilik, ragabatlilik gdstoricilorinin yaxsilasmasina tistiinliik verilmoalidir.

Bu giin respublikamizda an vacib problemlordon biri igsizlikdir. Uzun bir dovr
arzinds respublikamizda shalinin omak ehtiyatlarinin artim siiroti kegmis ittifaq gosto-
ricisindon xeyli yiiksok olub. Sovet dovriindo do goriilmiis todbirlors, intensiv inkisafa
baxmayaraq, respublikamizda omok ehtiyatlar1 ilo yeni yaradilan is yerlori arasinda
uygunsuzluglar yaranmisdi. SSRi dagildigdan sonra, miistogilliyin ilk illorinds bu
uygunsuzluq daha da giliclonmisdi. Yiizlorlo miiassiss, fabrik vo zavodlarda istehsal
giiclorindan istifado asagi diismiis on minlorlo is yerlori ixtisar edilmisdi. Miistaqillik
dovriinda, xiisusilo do igtisadiyyatda sabitlosma meyllorinin giiclonmasindan sonra
istehsal, sosial xidmat saholorinds yeni is yerlorinin yaradilmasi imkanlar1 genislondi.
Yeni is yerlorinin yaradilmas: iqtisadi siyasatin strateji istigamoti kimi miioyyonlos-
dirildi. Sahibkarligin inkisafi, regional inkisaf programlarinin hayata kegirilmoasi nati-
cosindo yiiz minlorlo is yerlori yaradildi. Issizlorin omok foaliyyatino colb edilmasi
sisteminin yaradilmasi, 6ziinomosgullugun, “DOST”- “ABAD” kimi strukturlarin
yaradilmasi va bu istigamot kimi miioyyanlosdirilmasi va bu istigamatds islorin genis-
lonmasi, sanayenin strukturunun saxalondirilmasi, amaktutumlu saholorin inkisafina
diggatin artirilmasi, perspektiv layihalorin digor gostaricilorlo yanasi masgulluq goste-
ricisino goro miitloq giymatlondirilmasi har bir sohar vo rayon iizro omok ehtiyatlari
balansinin hazirlanmasi vo onlarin inkisaf prognozlarindan istifado edilmosi miivafiq
idaraetma strukturlarinin strateji vazifalorindan biri hesab edilmalidir.

Bu giin Azarbaycan comiyyatinds respublikamizin galacayi, inkisaf istigamatlori
barads konsensus oalds edilmigdir. Bu bizim an boyiik tarixi nailiyyatimizdir. Geosiyasi
saraiti, diinya iqtisadiyyatinin inkisaf meyllarini vo milli monafelori, respublikamizin
potensial imkanlarin1 nozoro alaraq Azorbaycanin inkisaf modelini miioyyoanlosdiril-
misdir vo hayata kegirilon miistagil igtisadi siyasat naticasinds alds olunan bu dinamik
inkisaf nego-ne¢a onilliklor Azorbaycanin taraqqgisine xidmot edacoakdir.

Moruzada son onilliklords respublika iqtisadiyyatinda osas inkisaf meyllorinin
tohlili verilmis, XXI asrin onilliklarinds yanacaqg-energetika, nogliyyat kompleksinda
geyri-neft sonayesinds, agrar vo xidmot sektorlarinda hayata kegirilmasi zaruri olan
layihalarin igtisadi-sosial naticalori barads miisllifin diisiincalari agiglanir. Bu arasdir-
malardan dogan asas natico ondan ibaratdir ki, XXI asrin birinci yarisinda Azarbaycan
igtisadiyyat1 regionda, MDB mokaninda, eloco do Avropada iqtisadi inkisaf siiratine
gbra 6ndo olacaq, 6z sosial gostaricilarini shomiyyatli doracads yaxsilasdiracaq, diinya
birliyinds inkisaf etmis 6lko Statusunu qazanacaqdir.
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ROQOMSAL IQTISADIYYAT VO ROQOMSAL TOHSIL

Siini intellekt niiva silahindan daha boyiik tohliikadir.
Elon Musk

Ragamsal iqtisadiyyat. 18-ci osrdo baslayan 4-cii sonaye ingilabinin talablo-
rindan biri olan ragomsallasma miixtalif sahalors tosir edarok texnologiyaya asaslanan
iqtisadiyyatin yeni saholorinin yaranmasina gotirib ¢ixartdi. Rogomsal hesablama
texnologiyalarina asaslanan iqtisadiyyat rogomsal igtisadiyyat, bazon do yeni igtisa-
diyyat, web-igtisadiyyat adlanir.

Tarix: Rogomsal igtisadiyyat termini ilk dofo Yaponiyada 1990-ci illar tonozziil
dovriiniin ortalarinda yaponiyali professor va tadqiqatgi torafindon istifads edilmisdir.

Don Tapscott 1995-ci ildo "Rogomsal iqtisadiyyat: sobokalosdirilmis intellekt
dovriinds s6z va tohliike" kitabini hazirladi. Bu, internetin biznesi neco doyisocayini
nazardan kegirmoaya imkan veran ilk kitablardan biri idi.

20-ci asrin son on ilindo Nicholas Negroponte (1995) bu nazariyyani forgli
yanasma ila nazardon kegirmisdir.

2001-ci ildo Tomas Mesenbourq Rogomsal Iqtisadiyyat nozoriyyssini iic kom-
ponents asason miioyyon etmisdir:

- e-biznes infrastrukturu (aparat tominati, proqram tominati, telekommunika-
siya, sobakolor, insan kapitali vo S.);

- e-biznes (biznesin neco hoyata kegirilmasi, bir togkilatin kompiiter soboko-
sindan istifads edilorak hayata kegirilmasi gostaran har hansi bir proses);

- e-ticarat (mallarin kogiirtilmasi, masalan, bir kitabin online satisi) [1].

Rogomsal iqtisadiyyata ke¢id iqtisadi inkisafa, biznes miihitinin yaxsilasdiril-
masina, kolgos iqtisadiyyatinin nisboton aradan galdirilmasina vo S. bu kimi mosalalora
miisbat tosir gdstordiyindon digor diinya 6lkolorinds oldugu kimi, Azorbaycanda da
onun inkisafina xiisusi diqqat yetirilir vo bu barado miiayyan gorarlar gobul olunur.
“2018-2020-ci illordo Azorbaycan Respublikasinda ragomsal 6donislorin genislon-
dirilmasi tizra D6vlat Proqrami”nin tasdiq edilmasi haqqinda Azarbaycan Respublikasi
Prezidentinin sorancami bu magsadlo goriilon todbirlordan biridir.

Bu giin diinya biznesinin toxminan 12%-i internet {izorindon aparilir. Yaxin 30
ilda biznesin 80%- i internet vasitasilo aparilacagi proqnozlagdirilir.

Ragamsal texnologiya iqtisadi inkisafin katalizatorudur: tranzaksiya xarclo-
rini azaldir; onun istirak¢ilarinin amaliyyat zoncirini siiratlondirir; igtisadi integrasiya
potensialini togdim edir. Niimuns olaraq Uber, Amazon, Airbnb, SmartCat, CANIAO
Va S.-ni gostarmoak olar.

Ragomsal iqtisadiyyatin tarkib hissalari:

- Informasiya infrostrukturu;

- Rogomsal texnologiya;

- Rogomsal dovlat idaragiliyi;
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- Normativ tanzimlamo;

- Rogomsal iqtisadiyyatin kadr tominati;

Miiasir dovrdo dovlatin tohsil sistemi miiasir zamanin tolobino uygun kadrlar
yetisdirmolidir. Iqtisadi artim ilo bagl irali siiriilon nozoriyyalor vo modellor do birbasa
vo ya dolay1 yolla tohsil sisteminin miiasirlosdirilmasini oks etdirir [2]. Insan kapitali
faktorunun ohamiyyotinin getdikco artmasi da mohz bu proseslo baghdir. Texnoloji
toraqqinin tosiri ilo yaranan yeni mohsullar biitiin sahalordo oldugu kimi, tohsil
sahasindo do yalmiz uygunlasma dovriinde gismon istifade oluna biler, bu dovr
bitdikdan sonra yeni mahsul, bu halda elektron tohsil, tamamils kohnanin yerins kegir.
Masolon, kompiiterlordon istifado yazi makinalarinin istifadodon galdirilmasina sobob
oldu.

Ragamsal tahsil.

Indi bels bir hékm giindomdadir: ©nanovi moktab, universitet faydasizdir, daha
dogrusu ananoavi tohsil faydasizdir”. Dogrudanmi bu beladir? Bas bugiinkii inkisafi
hansi tohsil yaradib? Kosmos, atom, kompiiter, internet, siini intellekti hansi tohsil
yaradib? Bu fayda deyil, bas nodir?

Comiyyat bu suallara cavab vermolidir. Ardicil olarag SpaceX — ilk ¢oxdofali
raket uguslarin1 hoyata kegiron firmanin yaradicist Elon Musk hokm edir ki, anonavi
tohsil faydali deyil. Elon Musk ali tahsilin aleyhinadir vo fundamental tohsilin torof-
daridir. E.Muska gora:

1. Toahsills tacriiboni alagalondirmak, 6yranmanin tacriiba vasitasilo hoyata kegi-
rilmasini tamin etmok;

2. Usaqlar1 problemi hall etmoaya yonlondirmok;

3. Usaglarin maragini hor seydon {istiin tutmag;

4. Testdon imtina etmoak, ¢iinki somarasizdir;

5. Biliyi semantik agac soklinda ifads etmok;

6. Fizika elmi hamiya lazimdir.

XXI asr rogomsal texnologiyalarin inkisafi, informasiya sahasinds ingilablar vo
iqtisadiyyatin globallagsmasi ilo xarakterizo olunur. Aydindir ki, ragomsal tohsil olma-
dan rogomsal igtisadiyyat miimkiin deyil. IE vo IEOO-dos d6vlat saviyyasinda ragemsal
iqtisadiyyat yaranmamisdan 10-15 il 6nca “e-learning”, virtual universitetlorin yaradil-
masi, movecud tohsil ocaqglarinin elektronlasdirilmasi, virtual vo soboka universitet-
lorinin “smart” (agilli) universitetloro gevrilmasi ilo bagl gorarlar gobul olunmus vo
reallasdirilmisdir. Inkisaf etmis 6lkalorda rogomsal tohsil rogemsal igtisadiyyatin yara-
ma markazina gevrilir. Elektron comiyyata ananavi masgulluq modellarinin solgunlas-
masi, tam yeni salahiyyatlor, yeni identifikasiya vo soxsiyyatin inkisaf for-masi kimi
“soboka soxsiyyati”nin formalasmasi xarakterikdir.

Ragomsal tahsil, rogomsal 6yratmo (digital teaching) vo 6yronma (digital lear-
ning) zamani ragomsal alstlorin vo texnologiyalarin yenilik¢i istifadasidir vo tez-tez
Tokmillogdirilmis Oyronmo Texnologiyas1 (TOT) vo ya e-dyronma Kimi istinad edilir.
Roagomsal texnologiyalarin istifadasinin todqigi pedaqoglara bir sira fiirsatlordan
yaranma imkani verir, masalon, mosgul olduglari fonnin online sokildo todrisi, tok-
millogdirma kurslar1 vo programlarin tam v ya qarisiq sokilds online istifadasi vo s.

Ragomsal tohsilin asasini rogomsal dyronmo (digital learning) toskil edir va
mogQsadi tohsil prosesinin biitiin istirak¢ilarina onlarin foaliyyatlorinin effektivliyinin
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artirtlmasi tigiin talab olunan mahsul va xidmatlarle tamin etmoakdir. Ragamsal 6yron-
mo bozon online dyranmo, yaxud e-oyronmo ilo qarigdirilir. Lakin rogomsal dyronma
(digital learning) daha genis anlayis olmaqla texnologiya ilo miisayioat olunan va ondan
effektiv istifads edon bir dyronmo noviidiir. Bu garisiq va virtual 6yronmoni ohats
edon genis spektrli programlarin totbigidir. Ragomsal tolim planina adaptiv dyranmo;
xiisusi proqramlar; garisiq tolim; sinif texnologiyalari; e-darsliklor; 6yranma tohlili;
oyronmo obyektlori; mobil tolim (mas. mobil telefonlar, noutbuklar, kompiiterlar,
iPads); fordi 6yronmo; onlayn Gyronma (Vo ya e-Oyronmo); ac¢iq tohsil resurslari;
texnologiyani artirmis tadris vo dyronmalor hansi biri vo ya birlosmasi daxil edils bilor
[3], [4].

Ragamsal tahsillo bagh beynalxalq tacriibs

Ixtisaslasmis kadr tominatiin artirilmasi iqtisadi inkisafa tosir edon osas amil-
lordan biri oldugundan tohsil va onun algatan olmasi diinya 6lkalarinin masgul oldugu
asas masalalardan biridir. Ragomsal tohsilin on vacib istiinliiklorindon biri tohsili ol-
catan etmoasidir. Avropa Komissiyasi tohsilin texnologiyani dastoklomok va ragamsal
yetkinliyin inkisafi iiclin 11 todbirdon ibarat olan Rogomsal Tohsil Foaliyyat Planini
gobul etmisdir [5]. Todbirlor planinda Avropa ittifaq1 Uzv Dévlatlarinin rogomsal yas
dovriinda tohsilin gatinliklori vo imkanlarina cavab vermok ligiin todbirlor miioyyan
edon ii¢ prioritet vardir:

1. Tadris vo dyronma iigiin ragomli texnologiyalarin daha yaxsi istifado edilmasi.

1.1 - Moktablords alags;

1.2 - Moktablor ti¢iin SELFIE 6ziinii gdstormo vasitosi vo tolimatlandirma sxemi;

1.3 - Ragomsal imzalanmis Qaydalar;

2. Rogomsal bacariq va bacariglarin inkisaf etdirilmasi.

2.1 - Ali tohsil moarkoazi;

2.2 - Aciq bilik bacariqlari,

2.3 - Moktoblordo AB Kodu Hoftasi;

2.4 - Tohsilds kibertohliikasizlik;

2.5 - Qizlar {igiin ragqomsal va sahibkarliq bacariglari iizra tolim;

3. Daha yaxs1 moalumatlarin tahlili vo 6ngorii vasitasilo tahsilin tokmillosdiril-
masi.

3.1 - Tohsildo IKT iizro todgiqgatlar;

3.2 - Suni intellekt vo analitik;

3.3 - Strateji Ongord.

Olavo olaraq, miixtalif 6lkoalordon olan alimlorin rogomsal tohsillo bagh apar-
diglart todgiqatlarin bir negasini do niimuns olaraq geyd edo bilorik. Pavel Makosa
Polsada rogamsal tohsilin xiisusiyyatlorini, onun hayata kegirilmasinin hazirki vaziy-
yotini, gozlonilon naticalorini vo bu movzuda yaranan problemlori aragdiraraq 6z
mogaloasinds oks etdirmisdir [6]. Portuqaliyali bir nego alim do, bu sahodo miiayyan
todgiqatlar aparmis vo bu tadgiqatin asas moqQsadi, 6yronma prosesini giliclandiran
miixtolif metodologiyalart miiayyan etmok vo tohlil etmak magsadilo ragomsal tolim
metodologiyalar1 vo alatlori barads odobiyyat icmalin1 yaratmaqdir [7]. Gihan Wik-
ramanayake texnologiyalarin tohsildo necs istifado olunmasini vo timumilikde onun
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tohsilo tosirini arasdirmisdir [8]. vo s.

Ragamsal tahsilin iistiinliiklari va zararlari.

Ustiinliiklari:

1. Ohdagilik: mozmun va oyuna asaslanan strategiyalari colb etmok iigiin tokmil-
lagdirilmis taloba motivasiyast;

2. Vaxt: 0yronmo giinlinii vo ilini uzadir; tolobalors yaxsi dyronmays imkan
VErir;

3. Yer: Istonilon yerds vo vaxtda 6yronmo imkani yaradir;

4. Inkisaf (8yronmo) tempi: tolobalors 6z normasinda (siiratinda) inkisaf etmoya
imkan verir;

5. Fardilogdirma: tadrisin saviyya va yondams uygun 6zallosdirilmasi;

6. Mozmun: zangin, darin va daim yenilonan;

7. Catdirilma, paylasma: elmi osorlor, giinlikk movzular, dorslor online sobokalor
vasitosilo asanliqla paylasilir;

8. Moalumatlar: ani va ¢oxlu alage formalari; xlisusi 6yronmoni idars edacok agilli
profillar;

9. Sahiblik: talabalara nayi dyranacaklorini va onu necs niimayis etdiracaklorini
secmo imkani verir;

10. Valideynlorin istiraki: Soffafliq vo sinif otagr ilo alago.

Zararlari:

1. Infrastruktur: evdo xiisusi olverisli genis bant (yiiksok tutumlu telekommuni-
kasiya xidmatlorindan istifado);

2. Kohno paradigmalar: miiallimlor, administratorlar vo valideynlor koéhno
modelds gapal1 qaldilar;

3. Idaroetmo vo planlasdirma: &zollostirilmis todris daha yaxsi idaroetmo Vo
planlagdirma alatlori talob edir;

4. Hazirhq vo inkisaf: yeni vasitoloro yiyalonmok rogomsal tohsilin asan hisso-
sidir, yeni rollarin dyronilmasi, xiisusilo do moktob modellari artdiqca, olduqgca ¢atin
olacaq;

5. Koéhnalma: daim doayigon program va texniki versiyalar onlarin moktoblords
istifadasini ¢atinlosdirir (amma cloud hesablama komok edacak);

6. ©mokdasliq: mazmunu vo proqramlart omoakdasliga colb etso do, heg bir sey
birlikda islomir;

7. Tohliikesizlik vo aldatma: texnologiya boazi problemlori miiayyon ¢atinliklor
yaratmagla hall edir.

Odabiyyat siyahisi:

1. https://en.wikipedia.org/wiki/Digital_economy

2. O.A3amynmun, K.M.Couun (2019) DOxonomuueckuit poct: HobOeneBckas
npemust 2018 u ypoku nnst Poccun //Bonpocst skoHomuku, Ne 1, ¢. 11-36

3. "Digital Learning: Data, Trends, and Strategies You Need to Know".
www.schoology.com. Retrieved 2017-10-04.

4. TeachThought. "9 Digital Learning Tools Every 21st Century Teacher Should
Be Able to Use"
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5. Avropa Komissiyasinin rasmi internet sohifasi -
https://ec.europa.eu/education/education-in-the-eu/digital-education-action-plan_en

6. Pawel Makosa. Advantages and disadvantages of digital education / Biuletyn
Edukacji Medialnej, 2013, p 21-31

7. Maria José Sousa, Rui Cruz and Jorge Miguel Martins. Digital learning
methodologies and tools—a literature review/ EDULEARN 2017, Barcelona, DOI:
10.21125/edulearn.2017.2158

8. Gihan Wikramanayake. Impact of Digital Technology on Education/ 24th
National Information Technology Conference, 2005.

oli Nuriyev,
igtisad elmlari doktoru, professor,

Omokdar Elm Xadimi,
AMEA-nin miixbir tizvi

INSAN KAPITALININ FORMALASMASI VO MILLI IQTiSADI INKIiSAF

Toqgribon iki asr bundan ovval ABS-da insan kapitali anlayisi ortaya ¢ixmisdir.
Sexlarda, istehsal bolmalorinds kompleks mexaniklosdirmo, avtomatlasdirma hoyata
kegiran nisbaton bdyiik sahibkarlar burada ¢alisan isgilorin peso, ixtisas hazirligina
ovwvalki adi fohlalora nisboton miioyyan godor oslava xorc ¢okdiklorino goro homin
iscilora insan kapitali kimi yanasma meydana golmis vo bu anlayis ABS-in elmi
odobiyyatinda islonmays baslanmigdir. Lakin, bu haqda yazilan asarlora birmonali
yanagsma olmamusdir. Digor dlkalords do insan kapitali anlayisinin ortaya ¢ixmasi vo
elmi odobiyyatda ona miioyyan Qgodor yer verilmosinin ¢oxsayli illari ohato edon
miiddati vardir. Misal ii¢clin Almaniyada adobiyyatda insan kapitali anlayis1 1899-cu
ildon, Rusiyada 1912-ci ildon islonmoaya baslanmisdir. Azarbaycanda kegan asrin 90-ci
illarindon baslayaraq iqtisadi va sosial yoniimlii odabiyyatlarda on ¢ox islonon anlayis-
lardan biri do kulturologiya, insan kapitali vo ondan samorali istifado olunmasi
anlayislaridir. 1990-cu ildo AMEA-nin vo Madoaniyyat Nazirliyinin dostayilo “Simurq”
Madaniyyat Assosiasiyast tosis olundu vo kulturologiya, insan kapitali vo ondan
istifado olunmasi istiqgamatinds todqiqatlar aparilmaga baslandi. Azarbaycan Respubli-
kasinin Prezidenti {lham Bliyevin - Neft kapitalin1 insan kapitalina ¢evirmok haqqinda
boyanatindan sonra, insan kapitali vo ondan somarali istifado olunmasi ilo alagodar
todqiqatlar daha intensiv xarakter aldi. Bununla borabor hazirda insan kapitalinin
mahiyyatinin dork edilmasi, insan kapitalinin formalagsmasi vo ondan istifads olunma-
siin milli igtisadiyyatin inkisafi ilo alagalondirilmasinds 6z hollini gézloyan ¢oxsayli
problemlor do var.

Insan kapitali nodir? Miiasir anlamda kifayot godor saglamligi, ixtisas, peso
tohsili olan har kos insan kapitali kimi sociyyalondirilir. Halbuki yalniz insanin fiziki,
monavi, zehni gabiliyyati satilib iso calb edildiyi soraitds insanin fiziki, monavi va
zehni gabiliyyati kapitala-yeni doyar yaradan dayars gevrilir. Bunu nozars alaraq belo
hesab edirik ki, insan kapitali insanin istifadesi miimkiin olan fiziki, monavi, zehni
gabiliyyatinin mocmusudur. insanin bu keyfiyyatlori onun saglamligi, ixtisasi, peso-
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yonimliliiyti, is tocriibasi, toskilatgiliq qabiliyyati Vo isgiizarliginda ifads olunur.
Fikrimizco, insan kapitalindan milli igtisadiyyatin talabatina uygun somarali istifado
etmok ti¢lin burada olan iki moarhaloni bir-birinden ayirmagq, hor marhalonin vozifasini
diizgiin miioyyan etmok lazimdir. Birinci morhalo insan kapitalinin formalagmasi
morholasidir. Bura insanin fiziki vo moanovi baximdan saglam yetisdirilmasi, diizgiin
torbiyo olunmasi, orta tohsilin vo ixtisash kadr hazirliginin hoyata kegirilmosi aiddir.
Bu sahodo miivaffogiyyatlorimizlo yanasi problemlorimiz do var. Osas problem ali
tohsilli, yaxud da texniki-peso yoniimlii kadr hazirh@inin comiyyatin, xiisusilo milli
igtisadiyyatin hansi ixtisasli kadra no gador tolobatinin olmasmin nazoro alinmasi,
olkonin iqtisadiyyatinin strateji inkisaf planinin hazirlanmasi (milli iqtisadi inkisaf
plani) vo buna miivafiq ixtisasli kadra toSarriifat saholori {izro tolabatin miioyyan-
logdirilmosi, kadr hazirligi proqraminin islonib hazirlanmasi vo mogsadyonlii formada
icrasinin tomin edilmasidir. Osasan bunun kifayat godor nozors alinmamasi, bir
torofdon kadrlarin islo kifayot godor tomin olunmamasina, digor torofdon igtisadiyyatin
kadrlara olan tolobatinin 6donmomasine gotirib ¢ixarir. Homin ixtisasli kadrlar 6z
fiziki, monavi va zehni gabiliyyatlorini kapitala gevira bilmirlar.

Ikinci marhals ixtisasl, ixtisas tohsilli insanlarin miivafiq islo tomin olunmasi, is
gabiliyyatlorinin kapitala ¢evrilmoasi, bu gabiliyyatlorin inkisaf etdirilmasi morhalasi-
dir. Bu marhalods noainki insanin fiziki, manavi, zehni gabiliyyati kapitala ¢evrilir, yeni
doyor yaradir, hom do bu gabiliyyat inkisaf edir. Insanin ixtisas1 tokmillosir, tacriibasi,
isgiizarlig artir ki, bu da doyorin, milli mohsulun vo xidmotin doyarinin artmasina
sobab olur. Belaliklo, insan kapitalindan istifado Ssahasindo asas vazifo yeni nosil
insanlar1 saglam yetisdirmok vo milli iqtisadiyyatin ¢ox cohatli tolobatina uygun kadr
hazirlamaq, onlardan istifado do soffafligi tomin etmokdir. Iqtisadiyyatda bir neca
miilkiyyat formasi, miixtalif monafelor mévcud oldugundan real hayatda bunu hoyata
kegirmoak xeyli ¢otindir, lakin miimkiindiir. D&vlotimiz son illor gonc naslin saglam-
ligina, tohsilino, miivafiq ixtisas almasina, tohsilin inkigaf etmis 6lkalorin tohsil sistemi
ilo inteqrasiyasina daha ¢ox qaygi gostorir. Lakin gonclor insan kapitalini inkisaf et-
diron keyfiyyatlori-isgiizarligi, toskilatgiliq gabiliyyatini, omak tocriibasi vo i.a. key-
fiyyatlori mohz tosorriifat foaliyyati prosesinds olds edirlor. Demali hom dovlat, hom
do sahibkarlar bu sahado omokdasliq soraitinds islomali, sahibkarlar kadrlara olan
tolobatlar1 haqqinda dovlato diizglin malumat vermalidirlor. Miiasir dovrde Azorbay-
canda yiliksok hazirligli mithondis, peso yonimli fohlo kadrlara, miasir disiincali
dovlat vo 6zlinii idaroetmo kadrlarina talobat artmigdir. Belo ki, Azorbaycan demokra-
tik comiyyatin 6z osaslar1 iizorinds inkisaf vo tokmillogsmosi dovriinii yasayir. Bu
dovrdo baslica vazifo Azorbaycanin istehsal potensialini giiclondirmak, igtisadiyyati
yeni milasir texniki-texnoloji baza iizarina kecirmoklo istehsal edilon mohsulun
keyfiyyatini rogabat gabiliyystini vo semaraliliyini yiiksoltmokdon ibarotdir. Buna
uygun olaraq ya Azorbaycan iqtisadiyyatinin uzun middstli inkisaf konsepsiyasi
islonib hazirlanmali, ya da Strateji Yol Xoritesindo miivafiq doyisikliklor edilmali,
tokmillasdirmalor aparilmalidir. Beynoalxalg amak bélgiisiinde Azarbaycanin movqe-
yini daha da moéhkomlotmok, yeni mohsul satis bazarlarina nail olmaq ii¢iin texniki
toraqqini giiclondirmok, mohsulun keyfiyyatini vo rogabat gabiliyystini yiiksaltmok,
istehsal vo xidmat sahalorinds yeni miitoraqqi texnologiyanin totbigino nail olmaqg va
i.a. kimi vozifalorin yerino yetirilmasi yiiksak ixtisasli kadrlarin hazirlanmasi va
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istifadasi saviyyasindon ¢ox asilidir. Bunun iigiin yiiksak ixtisasli vo pesoixtisas tohsilli
kadrlarin hazirlanmasi proqramui islonib hazirlanmali vo icrasi tomin olunmalidir. Ali
moktablorin, burada oxuyacaq toalobalorin sayi, ixtisaslarin say1 proqrama uygun olaraq
miiayyonlasdirilmalidir. Proqramda xarici Glkalords tohsil moasalasine xiisusi yer
verilmoli, ora tohsil almaga gondarilonlorin segilmasi vo gondarilmasinin toskili
qaydalar1 tokmillagdirilmali, bu prosesin morkozlosmis qaydada toskilino daha ¢ox
{istiinliik verilmolidir. Kadr hazirligi masalalorini holl edarkon Umummilli Liderimiz
Heydor Sliyevin 70-ci illorin ikinci yarisinda vo 80-c1 illerin avvallarinds SSRI-nin
qabaqcil ali moktablorinds ali tohsilli kadr hazirlamaq t¢iin istifado etdiyi tisul vo
vasitolordon do yeni dovriin talobina uygun istifado etmok olar. Biitiin bunlar Azor-
baycanin regionda, diinyada movqgeyinin méhkomlonmasing, igtisadiyyatinin diinya
iqtisadiyyatina, elminin, tohsilinin, diinya elmina vo tohsilina daha ¢ox inteqrasiyasina
xidmot eds bilar.

Saolim Miisliimov,
igtisad elmlari doktoru, professor
Baki Biznes Universiteti

ALi MOKTOBLORDO “MUHASIBAT UCOTU” FONNININ TODRISININ
BOZi METODIiKi PROBLEMLORI

Igtisadi proseslorin mozmununun siiratlo doyisdiyi hazirki zamanda bu proseslo-
rin gedisi barads diizgiin informasiyanin formalagdiriimasi hom mikro, ham do makro
saviyyada idaraetmonin somaraliliyinin an zaruri elementins ¢evrilmisdir. Mahz bunun
naticasidir ki, bu giin amok bazarinda informasiyayaradici peso Vo ixtisaslara (miiha-
sib, programgi, informasiya texnologiyalart mithandisi vo S.) olan talob yiiksok hodds
catmigdir. Bu talabi garsilamagq ligiin 6lkomizin miixtalif ali moktoablarinds geyd edilan
peso Vo ixtisaslar lizro miitoXassis hazirlanmasi sobokasi do genislonmisdir. Lakin bu
miitoxassislorin bilik va hazirliq saviyyssi, yeni texnologiyalart manimsamak bacarigi,
praktikaya alismaq qabiliyyati iso gotiiranlori, toassiiflor olsun ki, kifayst godor gane
etmir. Xiisusilo miihasibat ucotu ixtisasi tizro ali tohsil almis mozunlarin moazun ol-
duglart il 6z ixtisaslari iizra islo tomin olunmalar1 saviyyasinin asagi olmasi bu tezisi
bir daha tasdiglayir. Bas bela bir voziyyatin yaranmasinin sabablari nadir?!

Tobiidir ki, na gadar darin olsa da, tokca nozari biliklor pesokar miihasib olmaq
ticiin yetorli deyildir. Todris auditoriyasinda toloboys miihasibat ugotunun nozari
osaslar1, maliyys hesabatinin tortibi vo s. barads genis molumat vermak olar. Lakin to-
sorriifat subyektinin maliyys-iqtisadi foaliyyatinin Dbiitiin xiisusiyyatlorini hamin
subyektlordo olmadan manimsamoak miimkiin deyildir.

“Miihasibat ugotu” kursunu bitiranlarin istonilon sahads vo istonilon miilkiyyat
formasina aid miiossisado miihasib kimi c¢alisa bilmolori {i¢iin bu ixtisas iizro zoruri vo
kifayat godor hom nozari biliklori, ham do praktiki vordislori olmalidir. Bas bunu neca
etmok olar?!

Aydindir ki, auditoriyada tolobolorin miihasibat ugotunun osas olifbast hesablar
Vo hesab plani, ikitorofli yazilis vo hesablarin miixabirlogsmosi, hesablar izro dovriy-
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yalorin hesablanmasi vo son galigin ¢ixarilmasi, maliyya naticalorinin miioyyanlos-
dirilmasi vo balansin tortibi, bunlari tasdigloyan sanadlar, elaca do biitiin bu proses-
lorin hiiquqi osasii togkil edon Azarbaycan Respublikasinda miihasibat ugotunu ton-
zimlayan qanunvericilik aktlar1 barada genis biliklor aldo eds bilirlor. Amma bu
biliklorin tadris prosesinin miihiim tarkib hissalorindan olan taloboalorin sorbast isi vo
istehsalat tocriibasi bolmoloarinds praktikada tatbigine nail ola bilirlarmi? Mohz bu
saholorin verdiyi naticonin asagi olmasi sobobindon miihasibat ucotu iizrs ali ixtisas
tohsili olan mozunlarin boyiik bir gismi miihasib pesosi tizro iso diizolmak ii¢iin
yenidon 6 ayliq (vo ya 3 ayliq) 6donisli kurslara iz tuturlar vo maraqhdir ki, bu
kurslarin istehsalatla alagasinin saviyyasi ali moaktoblarinkindon yiiksak olur. Bu prob-
lemi aradan qaldirmaq tigiin, fikrimizca, ali moktoblords virtual miihasibathiglarin ya-
radilmas1 moQgsadouygun olardi. Bu virtual miihasibatliglarda tolobalor - galocok mo-
zun-miihasiblor hom praktikada ayri-ayri tosorriifat omoliyyatlarini rosmiyyoto salan
ilkin sanadlari vo onlarin doldurulmasi, ham do miihasibat registrlorinin tortibi var-
disloring, eloco do miiasir dovrda totbiq olunan avtomatlasdirilmis miihasibat ugotu
programlar1 islomoak bacarigina yiyalona bilarlor. Digor torafdon, bu prosesin toskili ali
moktablari talabalorin istehsalat tocriibasi kegmasi tiglin “tosarriifat subyekti axtarigi1”
kimi problemdon xilas eds bilor. Magsadouygun olard1 ki, bu virtual miihasibatliqda
tolabalorlo mosgul olacaq miiallimlor asason istehsalatda galisan miihasiblor olsunlar
Vo onlarin bu prosesa motivasiya edilmolori {igiin sarf olunacaq vesait, fikrimizcs,
tamamils 6ziinii dogruldar.

Tobiidir ki, virtual miihasibatligin yaradilmasi qeyd edilon problemin hoallindo
alternativsiz yol deyildir. Belo ki, bir sira Avropa o6lkalorindas, xiisusilo Almaniyada
ugurla totbiq edilon “dual” tohsil formasi (todris programinin 50%-i nazari biliklorin
alinmasi, 50%-i iso praktikada ¢alisma sortilo tortib olunur va oksar talabalor moazun
oldugdan sonra ¢alisdiglar1 miiassisads islarini davam etdirirlor), yaxud 6lkamizda bir
sira foaliyyat sferalarinda (mosalon, ASAN-Xxidmoatda) genis viisat almis kondlliiliik
(volontyorluq) sistemindon istifads alternativ hall yollari kimi ¢ixis eda bilorlor.

Bu gostarilonlorlo barabar, miihasibat ugotu ixtisasi iizra tohsil alan talobalorin
baza iqtisadi tohsilinin giiclondirilmasi do son daraca vacib shomiyyat kasb edir. Belo
ki, mikroiqtisadiyyat iizro anlayiglart normal monimsomoyon tolobalors miihasibat
ucotu metodunun elementlorini 6yratmomisdon avval homin anlayislart yenidon izah
etmok zorurati yaranir ki, bu da ixtisas {igiin ayrilmis auditoriya vaxtinin xeyli hissasini
alir.

“Miihasibat ugotu” fonni {izra todris proqraminin reallagdirilmasi zamani miiolli-
min pedaqoji moagsadlarinin doqiq miioyyanlosdirilmamasi do mévcud problemlardan
sayilmalidir. Fikrimizco, bu fonn iizro pedaqoji moqgsadlori belo miiayyanlosdirmok
olar. Biliklarin, bacariq va vardislorin formalasdirilmas1 asas magsad sayilir, yani ana-
novi yanagsmaya gora tolobays miimkiin godoar ¢ox bilik, bacariq vo vordis asilanmasi
prioritet hesab edilir vo diisiiniiliir ki, bu tolobonin soxsiyyat kimi inkisafina va
sonradan Oziiniin saviyyasini yiiksaltmak ii¢lin bazanin yaranmasina gatirib ¢ixarir.

Aydindir ki, miiallim tadris prosesinds tolobays bilik deyil, tadris informasiyasi
verir, ¢linki bilik monimsamasi todris - dorketmo informasiyasi, bacariq —manimsa-
nilmis icra Usullari, vordis iso avtomatlagdirilmis bacariqdir. Mohz buna goro do
miihasibat u¢otunun tadrisi zamani tolobads bu ugotun bir faaliyyat sahasi oldugu,
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eloco do bu sahanin mogsadlori vo bu foaaliyyat konkret naticalori barads tosavviir
yaratmaq, miihasibat ugotunun toskili vo aparilmasina {imumi nazari va metodiki
yanagmalar1 izah etmok vacibdir. Bu istiqamatds an zaruri aspektlordan biri talobalo-
rin miihasibat pesasi barodo tosovviirlorinin formalagmasidir. Bu moqgsadlo onlara
miihasibat xidmatlori bazarinda, eloco do miihasiblorin amok bazarindaki vaziyyat,
homginin miihasib pesosinin xiisusiyyatlori barado genis molumat verilmolidir. ©gor
bundan sonra tolobo 6zilinii miihasib xidmatlori bazarinda bu xidmatlorin saticist kimi
gbracaksa Vo miihasiblarin amok bazarina bas vurmagi planlasdiracaqgsa, o, fanni
dorindon Gyronmoya qorar veracakdir vo pedaqoq onu bu se¢imo ruhlandirmalidir.
Bununla borabor, tolobalords sorbast is vordiginin yaradilmasi da xiisusi ahamiyyat
kasb edir, ¢iinki bu onlarin 6z ixtisaslari tizra digar manbalardan sarbast informasiya
almagq, onu tahlil etmok madoaniyyatini formalasdiracaqdir.

Belalikls, asas pedaqgoji magsads nail olunduqda, taloba:

- miihasibat ug¢otunun asas prinsiplori, aktivlorin, 6hdaliklarin, vo miiassisonin
Ozlinomoxsus kapitalinin ugotunun aparilmasinin timumi qaydalarini;

- maliyys informasiyasimin yigilmasi, islonmasi vo hazirlanmasi sisteminin
mahiyyatini;

- miiassisanin asas Vo dovriyyo kapitalinin voziyyati vo doyisilmasi, 6ziinamoXx-
sus vo calb olunmus vosait monbolori, hesabat dovrii arzindo maliyys axinlarinin,
homginin golir vo xarclorin formalagmasinin xiisusiyyatlorini oks etdiron informasi-
yanin hazirlanmasi prosesinde miihasiblarin hall etdiklori problemlori Gyronmis
olacaqdir. Bu biliklora yiyalonmis tolobalor giymatlondirmo, maya doayarinin kalkulya-
siyasi, ugot qeydiyyatt vo sairo lizro informasiyani neca tohlil etmok, neco doyorlon-
dirmak va neca istifads etmak bacarigina da sahib olmalidirlar.

Toaloba homginin idarsetmo gorarlarinin gabulunda ugot informasiyasindan neco
Vo hanst moqsadlor iigiin istifado edildiyi, miihasibat informasiyasinin mezmunu va
ondan istifado imkanlar1 barads do tosovviirs malik olmalidir.

Tolaboalorin galocak pesokar iqtisad¢i - miihasib kimi yetismoalorinds onlarin
yaradiciliq qabiliyyatlorinin, basqa sozlo, qeyri - standart diisiinco torzinin inkisaf
etdirilmasi do miihiim rol oynayir. Bu mogsadls talobalara problemli igtisadi situasiya-
lar (masalon, alinmis material ehtiyatlarina géro borcun malsatanlara 6danilmasi
miiddati kegoarse, miiqaviloya gora har gecikon giino gora borc mabloginin 0,1 %-i go-
dor corimo alinmasi nozords tutulur, hesablasma hesabinda vasait azdir, hazir mohsul
anbarindaki qaliq kifayot etmir vo bu halda iqtisad¢1 - miihasib voziyyati nego xilas
etmok yollar1 barodo rohboro hansi tokliflori hazirlaya bilor) zamani sorbost olaraq
hansi qorarlar vers bilocoklori kimi imkanlar yaradilmasi mogsodouygundur. Bu hom
do onlarin sarbast diistinms vardislorinin artirilmasina komok eds bilar.

Kompiiter texnologiyalarinin totbiqginin siiratlo genislondiyi bir goraitdo golocok
miihasiblorin bu texnologiyalara yiyslonmalori do onlarin peso hazirligimin ayrilmaz
hissosidir. Miihasibat ugotu iizro miixtalif totbiqi proqram paketlorinin (1C — Mii-
hasibat, Sun Accounting va s.) yaranmasi bu masalonin shomiyyatini daha da artirir.
Avtomatlagdirilmis miihasibat ugotunun vo miiasir kompiiter texnologiyalarinin dy-
ronilmoasi naticosindo tolobalor sintetik hesablara analitik hesablar agmagi, ilkin
miithasibat sonodlorini vo onlara uygun hesablarin miixabirlosmosini tortib etmok,
0donis sonadlorini hazirlamaq, hesablagsma hesabindan bank ¢ixarislarint geydo almaq
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vo oradaki mobloglori miivafiq hesablarda oks etdirmoklo tosorriifat omoliyyatlarinin
vahid kitabina yazmaq, hesablar iizro dovriyyo codvallorini, sintetik vo analitik hesa-
batlari, kassa kitabini, balansi, maliyya naticalori hagqinda hesabati vo diger hesabat
formalarini hazirlamaq bacarigina yiyslonirlor.

Biitiin yuxarida geyd edilonlorin yerino yetirilmosi noticosindo golocok iqtisadgi-
miihasiblorin hazirlanmasi real cizgilor kasb etmayas baslayir: onlarin nazari biliklori vo
praktiki vordislori miiassisads doqiq miihasibat ucotu qurmaga, maliyys hesabatini
hazirlamaga vo istifadociloro vaxtinda togdim etmoyo tam imkanlar yaradir. Miiasir
omok bazarinda iso yalniz bu bilik, qabiliyyot vo bacariga malik miihasiblor tolob
olunur. Basqa sozls, iqtisadgi-miihasib hazirlayan hor bir ali moktob “Miihasibat uco-
tu” fonninin todrisi zamani yuxarida gostorilon problemlori aradan qaldirmagla 6z
mozunlarina omok bazarinda genis imkanlar tomin etmis olar.

Stileyman Qasimov,

igtisad elmlari doktoru,

Azorbaycan Respublikasinin

Dovlat Neft Sirkatinin (“SOCAR”),
Iqtisadi masalalar iizra Vitse-Prezidenti

MALIYYD HESABATLARININ BEYNOLXALQ STANDARTLARININ
(“MHBS”) TOTBIQI: KADR POTENSIALI VO INKISAF iSTIQAMOTLORI

Miiasir globallasma proseslori miixtalif 6lkalorin iqtisadi gostaricilorini giymat-
londirmak tigiin vahid standartlarin totbiqini tolob edir.

Diinya miqyasinda iqtisadi gostaricilorin qiymatlondirilmasi iigiin istifado edilon
universal alatlardan biri MHBS-ys uygun hazirlanmis hesabatlardir.

Qlobal saviyyado effektiv omokdasligi hayata kegirmok moqgsadilo biitiin diin-
yada taninmis vahid miihasibat ugotu standartlar1 kimi gobul edilon MHBS-lars kegid
prinsipial shamiyyat kasb edan bir massls olaraq qalir.

MHBS maliyys hesabat¢iliginin goffafligini, miiqayiso edilo bilmosini, kapital
doyarini artirir, likvidliya, korporativ maliyyslosdirmanin effektivliyina vo beynolxalq
kapital axinlarina miisbat tosir gostarir [3].

Yaradildigi vaxtdan investorlarin toloblorinin 6donilmasini hadof tutan MHBS
hesabat¢iligl, toskilatin maliyya foaliyyatinin naticalorine vo maddi durumuna dair
etibarli molumatlar togdim etmoklo, investorlarin maraglarinin qorunmasinin tomin
edilmosi {izarinds qurulmusdur.

Beynolxalq tocriibonin tohlili asasinda MHBS qaydalarinin formalagmast vo
tokmillogdirilmasi istigamatindo uzun illor aparilan islor bu giin, MHBS-ni etibarli
hesabatlarin hazirlanmasina imkan yaradan bir qaydalar toplusu kimi tanimaga imkan
verir. MHBS-nin bir ¢ox 6lkalorin miihasibat ugotunda totbiqi mohz bu etiraf asasinda
qurulur.

2. MHBS-nin diinyada tatbiqi.

MHBS-ys uygun hesabatlarin toqdim edilmasi beynslxalq bazarlara ¢ixis zamant,
o ciimladan, potensial investorlarin axtarisi tigiin zaruri bir prosedurdur.
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Milli standartlardan {stiin olan ugot standartlarinin yaranmasi mixtalif milli
ganunvericiliklora uygun hazirlanmis maliyys hesabatlarinin miiqayiso edilo bilma-
mosi, milli miihasibat ugotunun diinyanin iqtisadi icmasimin taloblorina cavab veran
formalara gevrilmasi ehtiyacindan irali golir.

MHBS-nin mogsadi — u¢ot molumatini yararsizlasdiran va ya on azindan iqtisadi
gorarlarin gobul edilmasi tiglin shamiyyatli doracode mohdudlasdiran bu ¢atismazligi
aradan qaldirmaqdir.

MHBS moalumatlarin dord osas keyfiyyat xiisusiyyatini taniyir (ilk iki xiisusiyyat
molumatlarin tagqdim edilmasi, galan ikisi iso mezmunu ilo baghidir) [2, s. 8-9]:

- Aydinlhgq;

- Miiqayisa edils bilmo;

- Uygunlug;

- Etibarliliq (buraya molumatlarin dogrulugu, iqtisadi mahiyyatinin hiiquqi for-
madan tstiinliiyll, neytralligi, ehtiyatliligi, tamlig1 daxildir).

Aydmlq — isgilizar vo iqtisadi foaliyyat vo miihasibat ugotu saholorinds kifayot
godar biliklori olan, lazimi soy gostorarok molumati 6yronmok arzusuna malik istifa-
dogi ticlin molumatlarin sl¢atan olmasi demokdir.

Maliyys hesabatlarinda agiglanan moalumat vaxt va digar sirkatlorin molumatlari
baximindan miiqayiso edilo bilon olmalidir. Bu, sirkatin maliyys vaziyyatinds va onun
foaliyyatinin noticalorinds tendensiyalar1 izlomayo imkan verir.

Istifadagilorin iqtisadi gorarlarina tosir gostoron, onlara ke¢mis, cari vo golacok
hadisalari giymatlondirmays komok edoan, avvalki giymatlondirmalori tasdiq edon vo
ya onlar1 diizoldon molumat uygun hesab edilir. Molumatin uygunluguna onun sho-
miyyatliliyi mithiim tosir gostorir. Molumatin buraxilmasi va ya tohrif edilmasi istifa-
doginin iqtisadi Qorarina tosir gostora bildikdo bu ciir moalumat shomiyyatli hesab
edilir.

Molumatda ohamiyyatli sohvlor olmadiqda o etibarli hesab edilir. Malumatin
aciglanmasi zamani onun dogrulugu, mahiyyatinin formadan stiinliiyii, neytralligi,
ehtiyatliligi, tamligi kimi sortlorin garsilanmasi molumatin etibarliliginin rohnidir.

MHBS togriban 120 6lkonin daxili bazarinda macburi vo koniilli gaydada dovlot
sirkotloring totbiq edilir [1].

3. MHBS-nin Azarbaycan Respublikasinda tatbiqi.

3 iyun 2018-ci il tarixindo Azorbaycan Respublikasinin “Miihasibat ugotu hag-
qinda” Qanununda doayisikliklar (bundan sonra “Dayisikliklor’) edilmisdir. Dayisiklik-
lor Azorbaycanda miihasibat ugotu tacriibasine shomiyyatli yeniliklor togdim edoarak,
solahiyyatli organlar torafindon alave normativ-hiiquqi bazanin yaradilmasi {igiin osas
yaradir.

Qeyd etmok lazimdir ki, doyisikliklar asas etibari ila tatbiq edilon miihasibat ugo-
tu standartlarina doyisikliklarin edilmasi, xiisusilo, miiassisalorin beynolxalq standart-
larin totbiginae kegmasi, pesokar miihasib sertifikatinin aldo edilmasi ilo bagli talablor
vo miihasibat ugotu sahasinda dovlat nazaratinin hayata kegirilmoasi kimi mosalalora
yonalmisdir.

Dayisikliklora uygun olaraq asagidaki miihasibat ugotu standartlari totbiq edilocok
[4]:

- MHBS ictimai shomiyyatli qurumlar va publik hiiquqi saxslor (macburi gay-
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dada) va iri vo orta sahibkarliq subyektlari (koniillii qaydada) tarafindan istifads edilir;

- Ki¢ik vo Orta Sahibkarliq Subyektlori tigin MHBS — iri vo orta sahibkarliq
subyektlori, nizamnamalarinds sahibkarliq faaliyyati ilo moggul olmaq hiiququ nazords
tutuldugu halda tibb va tohsil miiassisalori (macburi gaydada), eloca da, mikro va kigik
sahibkarliq subyektlari (koniillii gaydada) tarafindan istifads edilir;

- Ictimai Sektor iiciin Miihasibat Ugotunun Beynolxalq Standartlar1 — nizamna-
molarinds sahibkarliq faaliyyati ilo masgul olmaq hiiququ nazords tutulmadigi halda
tibb va tohsil miiassisalori, elaca da, biidcs toskilatlart va baladiyys orqanlari (macburi
gaydada) torafindon istifados edilir.

Qeyd etmok lazimdir ki, faktiki olaraq Azarbaycanin publik sirkatlorinin oksariy-
yoti hazirda hesabatlarint MHBS-yo uygun olaraq hazirlayir. Bu addim ya xarici
investorun mévcudlugu, ya sshmlarin ilkin buraxilisi, istigrazlarin buraxilmasi vo ya
holdingin maliyys hesabatlarinin konsolidasiya alatini oldo etmok istoyi, habelo
miisbat imicin yaradilmasina olan maraqla izah olunur.

4. Kadr siyasati vo inkisaf istigamatlori.

MHBS-ys ke¢id zamani asagidakilar geyd edilmalidir:

- Molumatin doagigliyi asas etibar1 ilo maliyys hesabatlarinin transformasiyasi
prosesini hoyata kegiron miitoxassislorin bilik vo bacariglarindan asilidir. Bu miitoxas-
sislorin foaliyyoti maliyys hesabatlarinin hazirlanmasi zamani diizalislorin keyfiyyo-
tino tosir gostorir;

- Sirkotin miitoxassislori vo MHBS-ya uygun hesabatlarin hazirlanmasi {igiin
sirkatin rahbarliyi torafindan colb olunan konar miitoxassislor arasinda tam anlasma va
omokdasliq olmadan konversiya prosesi (paralel ugot) vo ya maliyys hesabatlarinin
transformasiyasindan ugurlu natica aldo etmok miimkiin deyil.

- Mixtalif sirkotlordo transformasiya prosesinin hoyata kegirilmosi metodlari
sonaye sahasindon asili olaraq shomiyyatli doracada farglona bildiyini nozors alaragq,
sirkotdo igloyan va foaliyyatin xiisusiyyatlorini bilon daxili miitoxassislorin transforma-
siya prosesina calb edilmasi tévsiya olunur.

Yuxaridakilar1 nazora alaraq, MHBS-ys kecid bir ¢cox hallarda sirkotdon olava
amok, maliyys va vaxt resurslariin ayrilmasini tolob edir. Bir ¢oxlar1 tigiin MHBS-yo
kegid Kifayat godor xarc tutumlu bir prosesdir, belo ki, proseduralar va sistemlor
yenilonmoli, miivafiq bacarigqlara malik yeni is¢ilor iso gotiiriilmali vo ya méveud isgi
heyati tolim kegmolidir.

MHBS-nin totbiqi zamani kadr siyasatine, xiisusilo daxili MHBS sobasinin
yaradilmasina, habels ixtisasl kadrlarin se¢ilmasi vo inkisafina boyiik digqget yetiril-
molidir. Kifayat qodor sayda lazimi ixtisas vo bacariglara malik is¢ilorin mévcud olma-
st ugurlu naticanin rahnidir.

Miitaxassisin bacarigsizligi sirkat tigtin maliyys tahriflarina yol verilmasi, miiqa-
vilalorin pozulmasi, torofdas vo sohmdarlarin etibarmin itirilmasi kKimi tohliikslorin
yaranmast ilo naticalono bilar.

Lazimi miitoxassislori calb etmak ti¢iin sirkat iki yoldan birini - ya 6z is¢ilarinin
tolimlondirilmasi, ya da hazir miitoxassislorin calb edilmasini sego bilor.

Oz iscilorinin tolimlondirilmasi iiciin kadrlarin hazirlanmasi mosalosine vaxt sorf
olunmali, miitoxassislorin talimlondirilmasi vo yenidon hazirlanmasi {igiin yeni prog-
ramlar hazirlanmali vo lazimi todris materiallar1 dorc olunmalidir.
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Yeni miitoxassislar seg¢ilarkan, ilk névbada namizadlarin miioyyan pesa biliklori,
bacariqlar1 va is tacriibasina diqqget yetirilmalidir. Bu masals tohsil sisteminda doyisik-
liklor saviyyasinda hall edilmali, ali tohsil miiassisalori talobaloro MHBS {izra bilik
alda etmoak va onu tacriibads tatbig etmok imkanini yaratmalidir.

MHBS boélmasinin isgilarinin giymotlondirilmasi vo miikafatlandirilmasi Osas
Effektivlik Gostaricilori (“OEG”) sisteminin tatbigini nazards tutur. OEG isgilarin,
bolmoalarin va biitdvliikde sirkatin is foaliyyatine nozarat etmok vo miiassisoni yeni
Soviyyays qaldirmaq imkanini yaradir.

MHBS bdlmasinin iscilori ticlin asas effektivlik gostaricisi gisminds miioyyan
layihonin hoyata kegirilmasi ¢ixis eda bilor. Bu, sirketin MHBS-ya uygun hesabatla-
rinin miistoqil hazirlanmasi, homginin bu prosesin avtomatlasdirilmis rejimo kegiril-
mosi ola bilor. Osas doyisikliklorin artiq totbiq olundugu cari faaliyyat soraitinds iso
MHBS iizro miitoxassislorin baslica moagsadi hesabatlarin miioyyon miiddat orzinds
hazirlanmasi vo auditin aparilmasi vo miisbot auditor royinin alinmasidir.

OEG istonilon prosesin ayrilmaz hissasidir. Bir qayda olaraq, MHBS {izro miits-
xassislor iiglin ii¢ 9sas hadof gostorici miioyyan edilir:

- Miiddst. Hesabatlarin hazirlanmasi codvali hesabatin hazirlanmasi tigiin hoyata
kegirilmali olan biitiin todbirlori ehtiva edir. Codvoldos tarixlo yanasi vaxt da gostorilir.
Masul miitoxassis har bir maddonin garsisinda malumatin togdim edildiyi vaxtir geyd
edir;

- Hesabatlarin keyfiyyati (malumatin tamligi, ugot siyasatino uygun olaraq aktiv
va 6hdaliklarin gostarilmasi dovrii va qiymatlondirilmasi);

- Nozarat vo totbiq edilon nozarat iisullar (allo daxil edilon geydlorin say1, dovri
osasla aparilan {izlogsdirmolorin sayi, sonod ddvriyyesinin aparilmasi). Hesabatlarin
hazirlanmasina nozarat etmak tigiin lazimi olan asas gostaricilor har bir masul is¢inin
illik planinda gostorilir.

OEG sistemi asagidaki prinsiplors osaslanir:

- Sirkatin strateji mogsadlori ilo bagliliq;

- Balanslagdirilma (maliyya vo geyri-maliyys gostoricilori; yalniz qisamiiddotli
moqsadlar deyil, hamginin sirkatin uzunmiiddatli inkisafina yonaldilmis gostaricilar);

- OEG-nin isg¢ilorin hovaslondirilmasi sistemi ilo inteqrasiyast,

- Ceviklik (Strateji moagsadlar doyisdikde OEG do dayisir);

- Aparici beynolxalq sirkatlorlo miigayiso edilo bilmo;

- Sohmdarlarin talablarins uygunlagma.

Qeyd etmoak istardik ki, hal-hazirda SOCAR-1n biitiin iri va shamiyyatli miiassi-
solorindo maliyys hesabatlarinin MHBS-ys uygun hazirlanmasina géro mosuliyyat
dasiyan MHBS bolmolori foaliyyat gostorir.

2007-ci ildon etibaron, SOCAR ikili (milli standartlara vo MHBS-ys uygun) mii-
hasibat ugotunun aparilmasi vo milli miithasibat u¢otunun diinyanin iqtisadi icmasinin
toloblarina cavab veran formaya ¢evrilmasi, habelo MHBS-ys uygun etibarli vo soffaf
maliyys hesabatlarinin hazirlanmas1 mogsadilo SAP proqramini totbiq etmigdir.

Qrupun digar biznes proseslari ilo yanasi, MHBS-nin totbigi SOCAR-1n maliyya
hesabatlarinin neft-gaz sahasinds foaliyyot goéstoron diinyanin aparici sirkatlori ilo
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miiqayisa edilo bilmasina imkan yaradir.

2018-ci ildan etibaron, SOCAR MHBS-nin yeni standartlarini da totbiq etmisdir.

- 9 sayli “Maliyys alatlori” adli MHBS;

- 15 sayli “Miistarilorlo miiqavilalor {izra golirlor” adli MHBS;

- 16 sayl1 “Icarolor adli MHBS.

Yuxarida gostarilon standartlarin totbiqi zamani yaranan ¢atinliklora baxmayaragq,
qabaqcadan aparilan todbirlar totbiq prosesini shomiyyatli doracods asanlasdirmisdir.

MHBS miihasibat hesabatlarinin aparilmasi formasi deyil, onlarin beynalxalq
standartlarla uygunlugunu tomin edan bir sistemdir. Bu sabobdon, MHBS iizro miite-
Xassis audit, vergi, miihasibat ugotu, maliyys idarociliyi, Azorbaycanin miihasibat
ucotu sistemi vo ganunvericiliyina dair kompleks biliklors malik olmalidir.

Bu mosalo do Azarbaycan Respublikasinin “Miihasibat ugotu” haqqinda ganunu-
na edilon doyisiliklordoa 6z oksini tapmigdir. Dayisikliklor edildikdon sonra “Pesokar
miihasib” anlayisi toqdim edilmisdir. Bu anlayisa uygun olaraq, pesokar miihasib
miivafiq qurumun togkil etdiyi imtahandan miivaffaqiyyatlo kegarok, pesokar miihasib
sertifikatin1 almali vo pesokar miihasib toskilatinin {izvii olmalidir [4].

5. Yekun.

Sonda geyd etmok istordik ki, MHBS-ys kecid sirkatloro hom miisbat, hom do
monfi tasir gostara bilar.

Miisbat amillor arasinda soffafligin artmasi, gostoricilorin daha yaxsi1 miiqayisa
edilo bilmasi vo natica etibart ila, foaliyyati tohlil etmok imkaninin genislonmasi vo
beynalxalq kapital bazarlarina ¢ixigin sadoalosmasini geyd etmok olar.

MHBS-nin manfi amillorine kegidin miirakkabliyi, milli va beynalxalq talablora
uygun paralel miihasibat ugotunun aparilmasi ilo bagli idaragilik xarclorinin artmasi,
homginin maliyys hesabatlarinin transformasiyasi ilo bagli ¢atinliklor daxildir.

Iri sirkotlorin MHBS-ys kecidi miihasibat vo maliyyo xidmotlorinin omok baza-
rinin strukturunda da 6z aksini tapacaq, MHBS iizro miitoxassislora tolobat artacag.

MHBS-ys kecid iqtisadi realligin inkisaf tempino uygun olmali vo mévcud mii-
hasibat ugotu sisteminin vo miihasiblorin miivafiq yenilikloro hazirligi ilo uzlasdiril-
mali olan miirokkab bir prosesdir.
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AZORBAYCANDA TOHSILIN INKISAFI DOVLOT SIYASOTININ
STRATEJI ISTIQAMOTLORINDON BiRIDIR

“Tahsil asri” elan edilon XXI asrds yiiksok intellekto malik insan kapitalinin for-
malasmas1 vo giiclii iqtisadiyyatin qurulmasinda tohsilin rolu he¢ vaxt indiki qodor
aktual olmamisdir vo biz maddi doyarlorimizi, iqtisadi potensialimizi insan kapitalina
cevirmaliyik.

Yasadigimiz asrdo elmi pedaqogikanin garsisinda duran on aktual problemlordon
biri soxsiyyatin formalasmasi masalasidir. Zaman-zaman bu barads alim-miitoxassislor
torofindon miixtolif fikirlor irali siiriilmiis, forqli nazariyyslor yaranmisdir. Miiasir
diinyanin inkisaf axarinda tokco ayri-ayri insanlar1 deyil, balks do biitév xalq1 doyiso
bilon an boyiik amil tohsil fenomenidir. Bu sababdon diinya 6lkalari tohsil saviyyasini
artirmaq ti¢lin yeni-yeni iisullar totbiq edir, biidcalorinin shomiyyatli hissasini tahsilin
inkisafina ayirir. Bu movzuda moshur Cin filosofu Konfutsinin bir kolamini geyd
etmok yerino diisordi: “Ogoar bir illik planin varsa, taxil ok, on illik planin varsa, bag
sal. Yiizillik planin varsa, insanlar1 Gyrat”.

Diinya 6lkalorinin inkisaf dinamikasina nozar salsaq gorarik ki, onlar bu mov-
geys tohsildoki ugurlar1 sayasinds golmislor. Azorbaycanda aparilan sosial-igtisadi
siyasot noticosindo ohalinin maddi rifah1 xeyli yaxsilagsmis, yoxsullugun saviyyasi
minimuma enmis, respublikamiz orta golirli dlkolor sirasinda yer tutmusdur. Olko
qarsisinda duran novbati strateji vozifa sosial-igtisadi hayatin daha da modernloasdiril-
masi Vo qabaqcil beynolxalq tocriibonin tatbiqidir. Sosial-igtisadi hoyatin miiasirlos-
dirilmasinds tohsilin rolu miihiimdiir. Son illards 6lkads tohsilin inkisafi istigamatinda
mithiim addimlar atilmisdir. Bununla yanasi, aparict beynalxalq toskilatlarin statistik
tohlillori Azorbaycan tohsilinin ragabste davamliliq gostaricilorinin vo Azorbaycan
Respublikasi arazisinda yerloson ali tohsil miiassisalorinin reyting saviyyasinin yiiksol-
dilmasinin zoruri oldugunu gostarir.

Elmin inkisafi hom tohsildon, hom do idrakdan asilidir. Idrak sahibi iso homiso
forddir, alimdir. Ideya elmi, elm texnologiyani, texnologiya yeni texnikani (toraqqini),
toroqQi iso innovasiyali iqtisadiyyati inkisaf etdirir. Biitiin bu qarsiliqli tasirlor
keyfiyyatli tohsil vo elm miihitindo bas verir. Tohsil almaq hiiququ boazi dévlatlor vo
BMT torafindon taninmisdir. Oksar 6lkalords miioyyan yasa qodar tahsil icbaridir.

Diinyanin har bir yerindo, ictimai inkisafin har bir morhalasinda comiyyatin
tohsillo tizvi bagliligi olmusdur. Goanc nasillarin 6yradilmasi, maariflondirilmasi on
godim foaliyyatlordondir. Ola bilsin ki, bazi comiyyatlor tohsil faaliyyati vo qurumlari
ligiin kifayot godor resurs soforbor eds bilmosin, ancaq hamu tohsilin ictimai hayatda
miihiim rolunu geyd-sortsiz gobul edir. Tahsilin shamiyyati bir ¢ox amillarlo baglhdir.
Masolon, aydindir ki, usaqlar hoyata ilk addimlarin1 atanda oxunu, yazin1 vo hesabi
bilmirlor, yasadiglari icmanin vo toplumun oxlaq normalari vo madoni nailiyyatlori
haqqinda xabarsiz olurlar. Pesokar miiallimlorin saylori vo ailadoki talim-tarbiyanin,
homginin miasir dovrdo kiitlovi media vasitalorindon vo internetdon irali golon
imkanlarin sayasinda ganc nasil oxumagi, yazmagi, hesablamagi, 6z otraf miihitini,
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oXlag-davranis normalarini1 dyranir. Bazilori bu bacariqlar1 digarlarina nisbaton daha
dorindon gavraya bilir va belalikls, tohsil sistemi aslinds ictimai ¢gesidloma funksiya-
sini da yerina yetirarok fardlarin golocak igtisadi taleyino boyiik tosir gostorir.

Bir mothum kimi, “tohsil” praktik faaliyyat tigiin garakli olan biliklarin vo miiva-
fiq bacariq va saristolorin macmusudur. YUNESKO-nun miiayyan etdiyi beynoalxalq
torifo gora isa, tohsil saxsiyyatin bacariq va davramislarinin tokmillagdirilmasinin elo
bir prosesi va naticasidir ki, bu zaman o agli yetkinlik va fordi inkisafa nail olur. Tahsil
dedikds yalniz formal tahsil, yani moktab va ya universitet tohsili nazards tutulmur.
Tohsil hoyatin miixtalif ¢agirislarina hazirliq ti¢iin uzunmiiddatli va goxsaxali dyranma
prosesidir. Basqa sozlo, tohsil fardlors Gtiirdiiyii osash bilik vo bacariglarla onlarin 6z
arzu vo amallarini neco ifado etmasini va hayata kegirmosini miioyyonlosdirir.

Hazirki dovrda tohsilin rolu va oshamiyyati daha forglidir. XXI asrin hadisalori
¢ozalondikca, miiasir hayatin panoraminda iki dominant dinamikan1 miisahido edirik:
bunlardan biri informasiya texnologiyalarinin diffuziyasi, digori iso kapitalin diffuzi-
yasi ilo miisayiot olunan iqtisadi globallagsmadir. Yasadigimiz informasiya doévriindo
yeni faktlar vo bilgilor siiratlo hoyatimiza daxil olur. Comi bir neg¢o il bundan avval
oyrandiyimiz bilgilor 6z ohomiyyatini itirir, bu yaxinlara kimi haqigiliyino amin
oldugumuz kohno biliklorin yanlighgr siibut olunur, diinyagériisiimiizii kokiindon
doyisa bilocok yeni biliklor meydana atilir. Yeni molumatlara ¢ixisi olan insanlarin
say1 da hondasi silsilo siirati ilo artmaqdadir. Elmi biliklorin yaradilmasinin bugiinkii
tempi ilo biliklarin diffuziya doaroacasi hotta “bilmok™, “saristali olmaq” va “Gyronmok”
Kimi ananavi anlayislarin 6ziinii bels sual altina qoyur: XXI asrda artiq kimsa nayiss
tam bilmosino arxayin ola bilmoz.

Tohsil sistemi vasitasilo gonc nasillara vo yeni is¢i qlivvesino miixtalif ixtisaslar
lizro miitoxassislorin hazirlanmasi, homginin moahsulun somorali yetisdirilmasi vo ya
istehsali tisullari, otraf miihitin miihafizasi, ailalorin saglamliginin tomin edilmasi, gali-
rin artirilmasi, ictimai hoyatda foal istiraki vo ya iimumi biliklori 6yradirdi. Hoyatini
insanlar1 “maariflondirmok™ isina hasr etmis miiallim vo talimgilorin garsisinda artiq
yeni suallar va yeni voazifalor durur. Masolon, “talobs olmaq”, “Gyronmok”, “diisiin-
mok”, “bilmok” no demokdir? insanlar golocays hazir olmaq iigiin nayi vo neco dyran-
moalidirlor? Elmi-texnoloji inkisaf dovriindo “mosafali dyronmo™ ilo “anonavi todris”
arasinda shomiyyatli forq varmi? Talobalorin sabahki “fardi” va “kollektiv” is tapsi-
riglar1 bugiinkii anlayislarimizdan ns ila forglonacokdir? Insanlarin hanst mdvzulari vo
hansi metodlara asason dyronacayini kim va neco miiayyan etmalidir?

Inkisaf etmokda olan 6lkalords, o ciimlodon Azorbaycanda inkisaf proseslorinin
qanunauygunlugu, ritmi vo torkibi ovvolki modernizasiya tocriibalorindon forgli
olacaqdir. Dovriiniin yeniliklorina agiq olan comiyyat 100 il, 50 il, hatta 20 il bundan
ovvalki gqaydada miiasirlogmir, artiq onun mahiyyati doyisir. “Saciyyavi Simallinin,”
yoni miiasir Qarb insaninin son yiizillikdoki tokamiil profilino baxaq. ©vvallor kond
yerinda yasayan Qarb insani indi sohar yerinin amak qiivvasine monsubdur. Qarb
adamu ol ilo goriilon islori arxada qoyaraq indi zehni foaliyystlo masgul olan “bilik
is¢isi” olmus, fordi fermergilikdon uzaqlasaraq korporativ is¢iya ¢evrilmisdir. Bu toka-
miiliin saciyyavi cohatlori iso giindslik normal yasayisin tomin olunmasi tiglin daha
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cox biliklordon, daha abstrakt diisiincodon vo daha hortorofli intellektdon istifado
edilmosidir. ©gar Qarb insanin1 niimunavi oriyentir kimi gobul etsok, onda biz “galo-
coyin indiki dovriine” ¢oxdan daxil olmusuq. Biz “golocayin miiasiri” olmaq istoyirik-
S9, tohsildo modernizasiya artiq Qarb insani ilo ayaqglasmali deyil, sabaha hesablan-
malidir!

Son illords Azarbaycan inkisaf etmis Olkalor sirasinda yer almaq iigiin goxsayl
layihaloro imza atmisdir. Tohsil sistemi 6ndo gedoan prioritet sahalordon biri olaraq
6lka rahbarliyinin daim diggat moarkazindadir. 1999-cu ilds tohsilds islahatlar programi
tosdiq edilorok doyisikliklora baslanilmisdir. Azorbaycanin 2005-ci ildo Bolonya
prosesina qosulmasi yiiksok keyfiyyatin tomin edilmasi, akademik saforborlik vo yiik-
sok naticalorlo diinya saviyyasinds taninmagq {igiin sorait yaradir. 2009-2013-cii illordo
Azorbaycan Respublikasinin ali tohsil sisteminds islahatlarin kegirilmasi iizra Dovlat
Programai: ali tohsil mozmununun “Bolonya” prosesi prinsiplorine uygunlasdirilmasi,
miiasir comiyyatin toloblorino cavab veron, igtisadiyyata osaslanan bilik vo bacarig-
larin yiiksaldilmasi yolu ils ali tahsilds islahatlarin hayata kegirilmasina hasr edilmis-
dir.

2013-cii ilin oktyabrinda Azorbaycan Respublikasi Prezidentinin soroncami ilo
“Azorbaycan Respublikasinda Tohsilin Inkisafi iizro Dévlot Strategiyasi” qobul
edilmisdir. Strategiya Azorbaycan Respublikasinda keyfiyyat naticalori vo ohataliliyino
gora diinya Glkalori sirasinda aparict movqe tutan, saristoli miallim va tohsil menecer-
lorina, qabaqcil texnologiyalara osaslanan infrastruktura malik tohsil sisteminin
yaradilmasi ti¢iin bir ne¢a strateji istiqamatdo genismiqyaslh tadbirlari nazardas tutur:

- birinci strateji istigamat Saristoya asaslanan saxsiyyatyonlii tohsil mazmununun
yaradilmasi vo tohsilin moktobagodor, timumi, ilk peso-ixtisas, orta ixtisas vo ali ol-
magqla, biitiin pillalori {izra kurikulumlarin inkisafi kimi vacib hadofi ohato edir;

- ikinci strateji istigamat tohsil sahasinds insan resurslariin miiasirlogdirilmasini
nozardo tutur. Bu istigamat innovativ tolim metodlarini tatbiq edon, tohsilin mazmunu-
nun samarali moanimsanilmasini tamin edan saristali tohsilveranin formalasdiriimasina
aiddir vo 6ziindoa tohsilveranlorin pesokarliginin yiiksaldilmasi, tohsilalanlarin nailiy-
yatlorinin giymatlondirilmasi iizro yeni sistemlorin qurulmasini, tohsilalanlarin iste-
dadinin askar olunmas1 vo inkisafi ilo bagli, habelo xiisusi qaygiya ehtiyaci olanlar
ticlin inkliiziv talim metodologiyasinin yaradilmasini ehtiva edir;

- Uglincii strateji istiqamat tohsilda naticalora gora cavabdeh, soffaf vo somarali
idaroetma mexanizmlorinin yaradilmasini nazards tutur. Bu istigamat eyni zamanda
tohsil sisteminda tonzimloma va idarsetmonin gabaqcil beynoalxalg tocriiba osasinda
miasirlogdirilmasi, tohsil miiassisalorinda noticoyonlii vo soffaf idaroetmo modelinin,
tohsilin keyfiyyatinin tominati vo idars olunmast iizra yeni molumat vo hesabat sistem-
lorinin yaradilmasini ohato edir;

- dordiincii strateji istigamot miasir toloblors uygun vo 6miirboyu tohsili tomin
edan tohsil infrastrukturunun yaradilmasini nazardo tutur.
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Abstract

This paper focuses on the common elements of Quality Assurance systems that
are widely used in academia. Emphasis is given on identifying how quality
mechanisms can assist institutions to become more effective in consequently more
competitive in the sector. The paper discusses experiences from a previous
international project funded by the EU Tempus programme that assisted in the
deployment of quality mechanisms across eight institutions from two countries. The
paper also shares experiences from the deployment of Quality Assurance Centres in
several institutions in Azerbaijan.

Introduction

This position paper serves as a reference point for the deployment of Quality
Assurance (QA) systems in academia. The paper briefly describes previous work
carried out as part of an EU-funded Tempus project and how the lessons learnt help
shaping the process of establishing Quality Assurance Centres (QAC) in Higher
Education Institutions in Azerbaijan. The paper focuses on key elements required for
the deployment of QA systems and explains the importance of each one for the
establishment of sufficient quality standards at institutional level.

Background

This paper describes work carried out as part of a work package implemented for
the MAHATMA project; an EU-funded Tempus project on Master in Higher
Education Management — Developing Leaders for Managing Educational
Transformation. The four-year project involved eighteen partners from eight countries,
with eight institutions from Armenia and Georgia working towards the creation of a
joint masters programme. The paper focuses on the key elements of a QA system that
once deployed it can help the monitoring and management of quality processes at
institutional level. The aim of the work carried out was to (i) identify the core elements
of a QA system, (ii) determine processes necessary for monitoring QA at institutional
level, (iii) identify sources of information necessary for quality monitoring and (iv)
report performance of QA management including both areas where quality systems
and mechanisms are progressing sufficiently, as well as areas of concern due to
inadequate progress.

The MAHATMA project serves as a foundation for the work carried out in the
EQAC project, an EU-funded project supported under the Erasmus+ Capacity
Building in Higher Education programme. The EQAC project aims at the
establishment of QACs in eleven (11) Universities in Azerbaijan. In this paper we will
also discuss a proposed quality framework that can be used for monitoring the
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deployment of QA systems and processes. Such a framework could be used as a
reference point for a newly established QAC.

Key elements of Quality Assurance systems

As mentioned earlier this paper aims at identifying a number of key elements
essential for achieving an internationally acceptable standard of QA at institutional
level. It is critical to ensure that the identified elements are appropriate, relevant and
sufficient to cover the QA areas of a University. An extended literature review has
taken place to ensure that each element is fully justified and in line with common
practice at international institutions. It is important to explain that the proposed
elements of a QA system were tested as part of a pilot programme that ran in four
Georgian and four Armenian institutions as part of the MAHATMA project. The
admission and enrolment criteria for the pilot programme included high performance
in previous studies, and high level of English language skills due to the international
nature of the study.

The programme was launched with an induction period for the newly enrolled
students into the innovative approaches related to teaching, learning, research and
organisation of the programme. Middlesex University provided several training
sessions including induction activities, transferable skills and academic training. It is
anticipated that the deployment of the proposed framework for QA systems will
require a similar approach where both staff and students receive an induction and
sufficient training. All six EU institutions participating in the MAHATMA project
concurred with the identified elements and their importance for the QA system.

It is also important to explain that the proposed QA elements are complementary
to existing practices of institutions deploying QA systems. Prior experience with the
MAHATMA partner institutions showed that they had in place certain structures for a
number of areas but there was no standardised model at regional or national level that
could be adopted. The author provided the necessary infrastructure for the pilot
monitoring of the programme. This was implemented through a series of templates for
those partners who might not have already a detailed procedure in place or wish to
adapt their current procedures. The indicative list of components for each template
could be adapted according to the needs of each partner and the particular
requirements of the programme run. The identified elements for QA deployment
corresponded to thirteen monitoring activities, as follows:

1. Recruitment / Admissions
Enrolment / Registration / Induction
Administration (issues addressed)
Interruptions / Deferrals
Academic misconduct
Attendance records
Board of Studies
Module/Course feedback
Programme evaluation

©ooNOo kWD
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10. Peer observation

11. Assessment board

12. Learning Resources support

13. Learning, Teaching & Assessment review

The selection of the thirteen structures was justified from relevant literature and
the desk study undertaken during the MAHATMA project coordination meetings.
Emphasis was given on quality assurance mechanisms. Learning teaching and
assessment practices as well as administrative structures used for ensuring quality of
delivery. All the proposed elements were focused on the use of internal procedures and
associated resources.

Introducing a Quality Monitoring framework

The thirteen (13) elements used for monitoring QA in higher education are
associated with specific programme activities. We will discuss each element in this
section. The recruitment/admissions element depends heavily on a country’s
education system that may include entry-level examinations at national level.
However, private institutions tend to have additional entry-requirements. There is
evidence that programme admissions are affected by several factors such as the
Bologna process, that seems to have a quantifiable impact on the demand for higher
education programmes. According to Cardoso et al [5] “programs that restructured to
follow the Bologna principles were subject to higher demand than comparable
programs that did not restructure, as if Bologna were understood as a quality stamp”.
Admissions are closely related to the recruitment strategy used by an institution.
According to Hanover Research, for some institutions, “one practice that feeds directly
back into the expansion of enrolments for foreign and adult students is the lowering of
admissions standards in order to boost numbers” [9]. The obvious benefit from such
practice is the increase in admissions and enrolment numbers. This element contributes
to institutional QA by (i) assessing the existence of a well-planned recruitment strategy
and any dependencies to external factors and (ii) identifying the criteria used for
admissions and their source whether external or internal.

Establishing a good start to an academic programme is essential, therefore the
element associated to enrolment/registration/induction is very important. According
to the UNESCO Institute for Statistics (UIS) there was an average annual growth in
tertiary enrolment in higher education of 4.3%. This growth is really impressive when
compared to the average growth of world’s population that was 1.6% for the same
period [16]. The shift towards post- industrial economies has also affirmed that an
educated workforce is essential for economic development and has heightened the
demand for white-collar workers in the public sector and service industries” [8] [15]
[1]. It is critical for institutions to ensure that the necessary support is provided from
the commencement of study programmes. The benefits to QA from this element is (i)
identifying record-keeping processes relating to the learners participating in academic
programmes and (ii) providing learners with the necessary support during early stages
of the programme to reduce the request for additional support later on due to lack of
awareness.
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The next element relates to administration and involves those administration
aspects that are already supported, while determining programme administration areas
that need to be regulated and supported by a structured process. There are well-
documented procedures for the quality assurance and improvement of higher education
programmes through evaluation since the 1980s [2] [14]. Administration may relate to
promptness of service, friendly atmosphere, provision of clear guidelines, automation
of record systems, and various other areas. The benefits from this element for an
institution’s QA system is (i) facilitating access to programme information through the
use of well-defined processes, and (ii) assessing various quality measurable criteria
with the use of analytics associated to programme-specific issues and any sub-sequent
actions.

The next element is quite frequently addressed as part of generic administrative
aspects of academic programmes, as it refers to interruptions / deferrals. However
the author feels that this is an extremely important issue that deserves different
treatment. According to the literature, study fail may relate to [13]: (i) determining
whether study fail is due to intrinsic factors relating to individual students or extrinsic
factors that are independent of an individual student’s particular situation, (ii)
determining whether the activities in which individual students are involved in have an
effect on the students’ progress and overall performance, (iii) assessing the role of
educational materials as well as teaching and supporting staff on student progress and
(iv) investigating patterns of study fail across programmes, programme modes or level
of study. It is critical to address issues affecting the ability of learners to complete their
programme of study. The benefits for QA systems include (i) identifying reasons for
study fail and (ii) assessing programme performance against completion and
progression criteria.

An increasing important issue that usually is not picked up by academic
institutions in developing countries is that of academic misconduct. However,
increasingly universities realise the necessity of clear procedures when students fail to
abide by regulations. It appears that still most academic misconduct cases refer to
plagiarism and other forms of cheating. Relevant research has focused on suggesting
suitable strategies for awareness, prevention and detection of plagiarism [10]. Other
work established that the students’ need for cheating could be reduced through the
establishment of a learner-centred approach [6]. Regardless whether academic
misconduct is focused solely on plagiarism or spans also across areas of student
behaviour there are clear benefits for QA including (i) monitoring the frequency and
other patterns of different misconduct types and (ii) assessing areas of institutional
regulations that seem to trigger misconduct cases.

There are a wide variety of rules and practices that govern the way institutions
deal with absenteeism. There is typical a certain requirement for attendance that is not
often regulated with a standardised approach. Attendance systems vary significantly
from advanced solutions based on the use of technology such as RFID readers and bar
code readers [11] or systems that are based on establishing an appropriate
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communication protocol. The maintenance of attendance records is an important
element for modern QA systems, as increasingly learners tend to follow self-pace and
more independent study modes. The benefit for introducing an attendance strategy and
a well-documented policy will ensure that a QA system is capable of (i) monitoring
attendance at institutional level and (ii) determining factors affecting attendance at
different levels (e.g. module specific, programme wide, per member of staff, at certain
time periods).

The Standards and Guidelines for Quality Assurance in the European Higher
Education Area (ESG) and The European Quality Assurance Register for Higher
Education (EQAR) provide trustworthy resources, including appropriate agencies that
can be used for quality assurance of higher education programmes [7]. An important
element relating to programme quality is putting in place a Board of Studies or
similar structure. This regular meeting with specific Terms of Reference and
membership will help programme teams in (i) identifying strengths and weaknesses of
the programme, and (ii) determining an action plan for further improvement.

Several quality elements relate to programme evaluation. There is recent work
that discusses the student feedback cycle [4], advocating the need for module/course
feedback opportunities. Such practice will assist in (i) assessing learners’ views and
(i1) determining areas for improvement. Certain institutions invest in models or
frameworks for “quality implementations in higher education through an analysis of
quality systems and program evaluation using a systems approach” [3]. The element of
programme evaluation helps (i) performing a synthesis of all factors affecting
programme performance and (ii) identifying quality gaps at programme level. In line
with the rest of the evaluation processes, peer observation is also essential as it offers
opportunities for (i) monitoring individual staff performance, and (ii) determining
issues associated with academic staff.

Finally the remaining three elements of the QA system focus on Learning,
Teaching and Assessment (L-T-A) practices. Holding regular assessment boards
helps programme teams with (i) monitoring student performance across different
periods and cohorts and (ii) determining any patterns in student progression. Creating
the necessary infrastructure and a reference repository of learning resources support
mechanisms helps in (i) identifying programme needs and (ii) forecasting resource
investment required. Finally regular learning, teaching & assessment review assists in
(i) determining issues associated with the academic delivery of a programme and (ii)
assessing the standards of delivery and support.

Deployment of Quality Assurance Centres

The elements discussed in the previous section are summarised in a QA
frameweork. Figure 1 illustrates how the identified elements are combined into the
Framework for Pilot Monitoring (FraPiMo) that can be used for the deployment of QA
systems in Higher Education Institutions. The framework is discussed in more detail in
the next section, in association to its support for the deployment of QACs.
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Pre-programme Programme Post-programme
stages timeline stages

Entry Operational Evaluation

« Recruitment / Admissions * Administration (issues « Board of Studies
« Enrolment / Registration / addresseq) » Module/Course feedback
Induction * Interruptions / Deferrals « Programme evaluation
* Academic misconduct « Peer observation
« Attendance records

L-T-A

* Assessment board
* Learning Resources support

* Learning, Teaching &
Assessment review

Figure 1: Framework for Pilot Monitoring (FraPiMo)

Currently eleven (11) universities from Azerbaijan are participating in the EQAC
project aiming at the deployment of QAC in each institution. The proposed framework
is used as a reference point for providing capacity building support and knowledge
transfer at these institutions. Each university has performed a self-assessment and a
detailed review of current QA practices has been crosschecked with EU partner
institutions. The participating institutions has proceeded with the development of
SWOT analysis identifying their strengths, weaknesses, opportunities and threats in an
effort to determine areas for improvement based on continuous training, and practice
sharing sessions.

Conclusions

In this paper we discussed the deployment of QA systems for achieving
competitiveness and more specifically a proposed framework for piloting QA practices
based on previous pilot studies. The paper discussed how the framework’s elements
have been identified and how they are being used to improve QA system deployment
in institutions from Azerbaijan.
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INSAN KAPITALININ FORMALASMASI VO TOHSILIN INKISAF
ISTIQAMOTLORI

Diinyada bas veran global proseslor va dayisikliklar 6lkemizds ardicil vo radikal
tadbirlor hoyata kegirilmasini tolob edir. Bununla slagodar yeni iqgtisadi miinasibatlor
soraitinds tobii ehtiyatlardan somarali istifads etmok, sahibkarligin inkisafina hartorafli
sorait yaratmaq, investisiya miihitini yaxsilasdirmaq, istehsalin saxalondirilmasi vo
rogabot gabiliyyatini yiiksaltmok moqgsadilo insan kapitalinin formalasdirlmasi ¢ox
boyiik sosial - igtisadi mahiyyat dasiyir. Ciinki milli iqtisadiyyatin biitiin sahalorinda
spesifik istehsal - tosorriifat foaliyysti vo miirokkob sosial - igtisadi miinasibatlorda
insanlar aparici rola malikdirlor. Bu baximdan insan resurslar1 hor bir 6lkonin milli
sorvati vo sosial - igtisadi artimin asas harokatverici qiivvasi hesab edilir.

Azorbaycan Respublikasi Prezidentinin 16 mart 2016-c1 il tarixli Saroncamina
uygun “Azorbaycan Respublikasinin milli iqtisadiyyat perspektivi lizro Strateji Yol
Xaritosi” hazirlanmis vo 6 dekabr 2016-c1 il tarixli formanla tosdiq edilmisdir. Strateji
Yol Xoritasi 2020-ci ilodok iqtisadi inkisaf strategiyast vo todbirlor planini, 2025-cCi
ilodok olan dovr {i¢iin uzun miiddatli baxis vo 2025-ci ildon sonraki dovr {i¢iin hodof
baxislarini ohato edir. Strateji Yol Xaritasindan irali galon strategiyaya uygun iqtisa-
diyyatin 11 sektoru iizro Strateji Yol Xoritosi hazirlanmigdir. Insan kapitalinmn for-
malagmast vo inkisafi baximindan tosdiq edilmis “Azorbaycan Respublikasinda peso
tohsili vo tolimin inkisafina dair Strateji Yol Xoritosi’nin rolu danilmazdir.

Molumdur ki, respublikamizda insan kapitalinin formalagdirilmast vo onun
somoarali idara olunmasi hamiso dovlat torafindon dastoklonir. Belo ki, “Tahsil hag-
qinda”, “Elm haqqinda” qanunlarda, “Azorbaycan 2020: golocoys baxis” Inkisaf
Konsepsiyasinda, “Azarbaycan Respublikasinda tohsilin inkisafi tizro Dovlot Strategi-
yasi”’nda insan kapitalinin formalasmas1 vo inkisafina xiisusi digqoet verilir. Olkada
hoyata kegirilon ardicil vo sistemli islahatlarin torkib hissosi kimi insan kapitalinin
inkisaf etdirilmasi istigamotindo sistemli islahatlar aparilir, tohsilin keyfiyyatinin
yiiksoldilmosi, “elm-tohsil-istehsal” olagelorinin va ¢evik idarsetmoa mexanizminin
qurulmasi 6n plana ¢oKilir.

Insan kapitalmin formalasmasi strateji ohomiyyot dasidigini nazore alaraq amok
bazarinin toloblorine uygun moktobogodor iimumi ibtidai, imumi asas vo imumi orta
moktablorda, ali vo orta ixtisas tohsili miiassisalarinds tohsilinin keyfiyyatinin yiiksal-
dilmasi {iglin miiasir texnologiyalarin totbiq edilmasi va texniki tominat yaxsilasdiril-
mali, tohsil miiassisaloring investisiya ayrilmasi artirilmalidir. Ona gors do Strateji Yol
Xaritasinds insan kapitalinin keyfiyyati iqtisadi artim amillorindon biri kimi 6n plana
cokilir vo gbstarilir ki, “Diinya Iqtisadi Forumunun Qlobal Rogabat Qabiliyyatlilik
Hesabatina (2016) asasoan, Azarbaycan 144 6lko arasinda ali tahsilo calb olunma iizra
94-cii yerdo, is¢i heyatinin tolimi tizro 82-ci yerdos, ibtidai tohsilin keyfiyyat gostaricisi
tizro iso 81-ci yerdodir. Bu baximdan, mohsuldarliq - asash inkisaf modelino kegid
cagirislar1 fonunda an mithiim tokmillagsdirma istigamatlorindan biri do insan kapita-
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linin hazirlanmasi prosesinin keyfiyyatinin daha da yiiksaldilmasidir.”(1.s.26) Gosto-
rilonlarla slagadar insan kapitalinin formalasmasi va inkisafinda moktabagodar va orta
tohsil, peso Vo ixtisas tohsili kadr hazirliginda, yoni tohsilin biitiin pillslorinds fasilo-
sizliyin asas prioritetlorindan va strateji hadaflorindan biri kimi nazarda tutulur.

Azorbaycan miistaqilliyini barpa etdikdon sonra, milli igtisadiyyatin biitiin saho-
lorinda, o climlodan tohsilin moktobagadar, orta, ilk peso Vo ixtisas tohsilinds, ham-
¢inin ali tohsil pillasinds insan kapitalinin formalasdirilmasi va inkisafi ilo slagadar
strategiya, program vo konsepsiyalar, mogsadyonlii todbirlor hoyata kegirilmisdir.
Biitiin bunlar insan kapitalinin keyfiyyatinin yiiksaldilmasinag, iqtisadi inkisafa va
ohalinin golirlorinin artirilmasina miisbat tosir gostormisdir. Bunlara baxmayaraq,
Strateji Yol Xaritoesindo gostorildiyi kimi, 6lkemizds moktobagodar yasda usaglarin
tohsillo ohato olunma soviyyasi holo asagidir, iimumi tohsilin keyfiyyati tolobloro
uygun inkisaf etmomisdir, tohsil veronlorin hazirlig1 miiasir texnologiyalara vo metod-
lara tam uygunlagdirilmamisdir, tohsil is¢ilorinin sosial miidafiasi tolobatdan holo
asagidir. Qeyd edilir ki, ilk peso vo orta ixtisas tohsili omok bazarinin toloblorina uy-
gunlasdirilmali, maraqli toroflorin peso tohsili miiassisalorinin idars olunmasina colb
edilmosi dastoklonmalidir. Bununla ilk pesa Vo orta ixtisas tohsilinin inkisafi, amoak
bazarinda tolob vo toklifin uzlagdirilmasi, mosgullugun tomin edilmasi ilo olagodar
“Azorbaycan Respublikasinda peso tohsili vo toliminin inkisafina dair Strateji Yol
Xoritosi” hazirlanmis vo burada hoyata kegirilocok investisiya yonimlii todbirlor vo
prioritet istigamotlor miiayyon edilmisdir. (3) Fikrimizca, bu ixtisash va Saristali kadr
catigsmazlig1 probleminin hall edilmasina, diinyada bas veran meyllora, omak bazarmin
toloblarina uygun tohsil vo tolimin keyfiyyatinin miivafiq proqramlarla hallina imkan
vera bilar. Bu ham da yeni bazarlara ¢ixis imkani ugrunda artan ragabatin toloblaring
uygun strategiyada nazords tutulan prioritetlor tizro giiclii maliyyalosdirma sisteminin
yaradilmasini vo masgullugun tomin edilmasini qarsiya qoyur.

Insan kapitalinin formalasmasi vo inkisafinda birbasa istirak edon ixtisash
miitoxassislorin hazirlanmasi vo yeni biliklorin yayilmasi, totbigi vo 6tiiriillmasi zaruri
sortlor hesab edilir. Nozoro almaq lazimdir ki, ali tohsil miiassisalorinda yetisdirilon
miitoxassislor 6lkonin milli igtisadiyyatinin vo ddvlatin idars olunmasinda, sosial —
iqtisadi inkisafin tomin olunmasinda miihiim rol oynayirlar. Ona goéra do fikrimizcs,
qloballagan comiyyotdo iqtisadi bilikloro osaslanan taloblora uygunlasmaq iigiin
gonclarin tohsillo shato olunma saviyyasi galdirilmali, ali tohsil, elm, istehsal slagalo-
rina xiisusi diqgot yetirilmalidir. Bu baximdan tohsil vo elm sahasinds infrastruktur
tokmillogdirilmali, innovativ tolim vo texnologiyalarin totbigi genislondirilmali,
nozords tutulan hadoflorin reallasdirilmas tigiin maddi — texniki bazanin méhkom-
londirilmosina investisiya yonaldilmalidir. Ali tohsilin movcud voziyyeti, inkisaf
meyllori arasdirilmali vo qarsida duran voazifalor baximindan hoyata kegirilmali
todbirlor miiayyanlosdirilmalidir. Tosadiifi deyil ki, tohsili dovlatin, millatin golocayi
hesab edan Ulu Ondor Heydor Bliyevin tohsilo diggoati vo qaygisi dovletin osas strateji
Xatti kimi 6n plana ¢akildi. Ulu Ondor gostorirdi ki, “. Biz diinyanin biitiin dlkalorinds
- Qorbda do, Sorqds do alds olunmus nailiyyatlori dorindon dyranmali va onlardan
Azorbaycan ligiin miisbot xarakter dasiyan cohatlori 6lkomizin tohsil sisteminds tatbiq
etmoliyik. Man bels anlayiram ki, indi bizds tohsil sahasinds islahatlarin 9sas moagsadi
ondan ibaratdir ki, Azorbaycanin tohsil sistemi diinya tohsil standartlarina uygun-
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lagsin.” (5s.297).

Arasdirmalar gostarir ki, 2005-2006-c1 tadris ilinds 6lkamizds 47 dovlat va geyri
- dovlot ali tohsil miiossisasi olmusdursa, 2016-2017-ci todris ilindo ali tohsil
miiassisalorinin say1 51-o ¢atmisdir. Burada tohsil alanlarin say1r miivafiq olaraq 129,9
min nafor vo 163,8 min nofor olmusdur. Hazirda 51 ali tohsil miiassisasindon 38-i
dovlat, 13-ii geyri - dovlat ali tohsil miiassisasidir. Miigayisa edilon dévrde dovlat ali
tohsil miossisalorinds tohsil alanlarin sayr 106,0 min nofordon 144,5 min naforo
catdig1 halda, geyri — dovlat ali tahsil miiassisalorinds tohsil alan talobalorin say1 23,9
min nofardon 19,3 min nofora diismiisdiir. (4,s. 205-248).2016-2017-ci todris ilinds
27,6 min nofar tolobo “Igtisadiyyat vo idaroetmo” ixtisas qrupu iizro tohsil almugdir.
Bunun 30 %-i geyri - dovlet ali tohsil miiassisalarinin payma diismiisdiir. Qeyri -
dovlat ali tohsil miiassisalorinds tohsil almaq istoyan tolobalorin say1 artsa da, onlarin
miiayyan problemlari qalmaqdadir. Tahsil saviyyasino goéra masgul ohalinin bolgiisii
da xeyli forglonir (8, s. 339-340).Arasdirmalar va ali tohsil miiassisalarinin tacriibalori
gostorir Ki, tohsilin saviyyasine tasir gostaron bir ¢ox amillor mévcuddur:

- biitiin ali tohsil miiassisalorinds innovativ tolim metodlarindan vo texnologiyala-
rindan istifada edilmir;

- bazi universitetlorda tohsilin keyfiyyati va soffafliq tolobata cavab vermir;

- bir ¢ox tohsil miiassisalorinds tohsil infrastrukturu tolobata uygun deyil;

-bir sira universitetlordo tohsilin naticalora goéra cavabdehlik vo idaroetmoa
mexanizmi qurulmamisdir;

- bozi universitetlordo informasiya, fonn proqramlari, dorslik vo doars vasaitlori,
elmi - metodiki tominatin soviyyasi miiasir toloblora cavab vermir;

- 6zol universitetlorin  mozunlarinin iqtisadiyyatin miixtolif saholorinds islo
tominat1 zoifdir, 6gey miinasibot mévcuddur;

- bozi tohsil miiassisalorinda tohsilveranlorin oamok haqqi tohsilin natico vo
keyfiyyatino uygun aparilmur;

- oksar isagotiiranlor amok bazarinin talobatina uygun tohsil miiassisasi ilo
omokdasliq etmirlar, xiisusan 6zal tohsilo miinasibat zoifdir va s.

Gostarilonlarlo yanasi, elo tohsil miiossisalori vardir ki, orada insan kapitalinin
formalagmasi beynolxalq standartlara uygunlasdirilir, rogabat gabiliyyatli, keyfiyyatli
tohsil sistemi qurulmus, miisbot meyllor 6lkods vo diinya tohsil sisteminda rogbot
dogurmusdur. Belo geyri — dovlat ali tohsil miiassisalorindan biri 1993-cii ilin mart
ayinda tosis edilmis Baki Biznes Universitetidir. Universitetdo 10 ixtisas Uizro
bakalavriat (miihasibat ug¢otu vo audit, menecment, marketing, igtisadiyyat, sonayenin
toskili vo idaro olunmasi, biznesin idara edilmasi, dovlst vo balodiyys idarsetmasi,
maliyyas, diinya iqtisadiyyati, torciimo (ingilis dili)), 8 ixtisas lizro magistratura (diinya
iqtisadiyyati, maliyys, miihasibat ug¢otu vo audit, dovlot vo boalodiyys idaraetmoasi,
menecment, biznesin idars edilmasi (MBA proqramu iizro), marketing, igtisadiyyat), 3
ixtisas lizro doktorantura (iimumi iqtisadiyyat, miihasibat ugotu, saho iqtisadiyyati)
istigamatinds kadrlar hazirlanir. Universitet formalasmis saviyyali kadr potensiali ilo
6lkanin tohsil sisteminds boyiik niifuz qazanmisdr.

Yiiksok ixtisasli iqtisad¢it kadrlar hazirlamaq {i¢iin universitetin strukturu
ragabsto vo bazar miinasibatlorinin taloblorino uygun qurulmusdur. Hazirda universi-
tetdo iki fakiilto vo 8 kafedra todris prosesini hayata kegirir. Homin fakiilto vo
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kafedralar tahsilin mazmunu va keyfiyyatini yiiksaltmok tigiin beynalxalq standartlara,
Azorbaycan Respublikasi Nazirlor Kabinetinin vo Tohsil Nazirliyinin normativ
aktlarina uygun hazirlanmis normativ - hiiquqi sanadlora asason foaliyyat gostorirlar.
Universitetdo todrisin keyfiyyatinin yiiksaldilmasi sistemli vo Azorbaycan Respub-
likas1 Prezidentinin 24 oktyabr 2013-cii il tarixli soroncamu ilo tosdiq olunmus
“Azorbaycan Respublikasinda tohsilin inkisafi iizro Dovlot Strategiyasi”  rohbar
tutularaq hoyata kecirilir. Universitet 6zlinliin foaliyyst konsepsiyasini 5 illik strateji
inkisaf planlar1 ilo miioyyan edir. Bu baximdan tadrisin keyfiyyat mazmunu, professor
- miiallim heyatinin potensialinin vo elmi - tadgiqat islarinin somoraliliyinin yiiksal-
dilmasi {igiin universitetin maddi - texniki bazasinin miiasir standartlara uygun yenidan
qurulmasi va tokmillosdirilmasi, toloba kontingentinin formalasmasi, beynalxalq
olagolor sahasinds strategiya ugurla formalasdirilir. Arasdirma vo timumilagdirmalor
gostorir ki, insan kapitalinin formalasmasi, tohsilalanlarin miiasir bilik vo bacariqlara
yiyalonmolari tohsilin bu marhalasinds yiiksok Saviyyada vo keyfiyyatlo tomin
olundugu fikrino golmok olar. Universitetin bir ¢ox xarici 6lkolorin ali tohsil miios-
sisalari ilo alagalori mévcuddur. Baki Biznes Universiteti xarici 6lkaloros tohsil almaq
ticiin 51 nofar bakalavr, 22 nofor magistr, 16 nofor doktorant géndarmis, universitetin
20 miiollimi xarici Olkolordo yeni todris metodlarin1 dyronmis, alagolor yaratmis,
onlarla amokdasliq edirlor. Universitetdo yiiksok soviyyads qurulmus tohsil burada
tohsilalanlarin amok bazarinda layiqli yer tutmalarina zomin yaradir, onlarin comiy-
yatin layiqli {izvii olmalarina imkan verir.

Baki Biznes Universitetindo diizgiin qurulmus tohsil strategiyasi osasinda asagi-
dak1 miisbat meyllor amoala golmasi fikrina galmok olar:

- universitetds saristali tahsilveranlor formalasmisdir;

- universitetdo tohsilveronlorin pesokarliginin artirilmasi {igiin yeni metodlarin
tolimi sistemli xarakter almisdir;

- universitetds tohsil naticalorina gora cavabdehlik, nozarat vo somorali idaroetmo
mexanizmlori qurulmusdur;

- universitetds naticoyoniimlii, keyfiyyatli vo soffaf tohsil sistemi qurulmusdur;

- universitetin miiasir metodlara uygun tohsil infrastrukturu qurulmusdur;

- tohsil sisteminda gabagqcil 6lkalorls inteqrasiya yaradilmigdir;

- milasir informasiya, proqram, dorslik, dors vasaitlori vo digor elmi - metodiki
tominat yaxsilasdirilmis, toloblora uygunlasdirilmisdir;

- innovativ tolim metodlarindan vo texnologiyalarindan genis istifado edilir;

- kadr potensialin1 yaxsilasdirmagq tigiin talabalorin, magistrlarin vo doktorantlarin
xaricda tohsili hoyata kecirilir.

Baki Biznes Universitetinds tohsilalanin 6yronmasi vo inkisafinda holledici rolu-
Nu nazoars alaraq miallimin ixtisas saviyyasina, uygun olaraq faaliyyatinin naticalarine
vo keyfiyyatino miivafiq qaydalara, onlarin amok haqlarinin diferensiallagdirilmasi
hayata kecirilmisdir vo s. Mahz géstorilonlarin noticasidir ki, Dévlot Imtahan Morkazi
torofindon kegirilon imtahanda timumilikdo 65 ali tohsil miiassisalorinin mozunlari
istirak etmisdir. Baki Biznes Universitetinin mozunlart dovlet qulluguna gobul olan
Universitetlor arasinda 8-ci yer, 6zal universitetlor arasinda iso birinci yer tutmusdur.
Bu, universitetdo tohsilin keyfiyystino vo insan kapitalinin formalagmasina diqqati
xarakteriza edo bilar.
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Avropa Birliyi “Erasmus +” proqraminin maliyys dastayi ilo universitetdo 2018-
ci ildon etibaron tadrisin keyfiyyatinin idaroetmo sistemi yaradilmis, “Azarbaycan
Universitetlorindo Keyfiyyato Nozarat Markoazlorinin yaradilmasi va inkisaf etdirilmasi
Layihosi” tatbiq edilir. Bu layihanin magsadi todrisin keyfiyyatinin yaxsilasdirilmasi
iclin universitetlordo keyfiyyato tominat morkazlorini yaratmaqgla tohsilin idars
edilmasini yenidon toskil etmok, sektorda insan resurslarimi inkisaf etdirmok vo
mioallim pesosinin niifuzunu artirmaqdan ibaratdir. Layihado Azorbaycan Tohsil
Nazirliyi, Azorbaycanda olan 11 tohsil miiassisasi vo 5 Avropa Ali tohsil miiassisasi
istirak edir. Layihanin icra miiddati 3 ildir.

Yuxarida gostorilonlordon belo gonasto galmak olar ki, Universitet 6lkanin inki-
saf konsepsiyasmna uygun olaraq “Azorbaycanda tohsilin inkisafi tlizro Dovlot
Strategiyas1” istigamatinds diizgiin vo ugurlu foaliyyat gostarir.

Universitetlordo tohsilin keyfiyyatini yiiksoltmok va insan kapitalini formalas-
dirmagq t¢iin qarsidak illorde milli sarvatin va iqtisadi artimin harakatverici qiivvasi
kimi tohsilin inkisafi moagsadilo fikrimizco asagidaki istigamotlords sistemli vo ardicil
todbirlor hoyata kegirilmalidir:

- IIk névbado tohsilin Avropa standartlarina uygunlasdirilmasi iigiin milli iqtisa-
diyyatin inkisaf prioritetlori baximindan keyfiyyat tominati standartlarinin hazirlan-
mast keyfiyyoto tominat sisteminin inkisaf etdirilmasi vo universitetlor arasinda
aslagoalorin mohkomlondirilmasi asas vazifo kimi qarsiya qoyulmalidir.

- Tohsilin  keyfiyyatini yiiksoltmok magsadilo Azarbaycan tohsilini Avropa
tohsilina yaxinlagdirmaq vo inteqrasiya etmok {igiin tohsilin keyfiyyatino nozarot
sobokasi yaradilmalidir. Tohsilin keyfiyyati — todrisin keyfiyyatinin yaxsilasdirilmasi
ilo alagodar oldugundan miiasir texnologiya vo metodlarini totbiqi genislondirilmali,
program vo miihaziralorin mazmunu tokmillogdirilmoli, tocriibali vo pesokar tohsil
veranlarin naticaloro gora cavabdehliyi artirilmalidir.

- Tohsilin keyfiyyatina tosir edon amillor kimi omok haqqi, sigorta, amlak almag
{iciin giizostli kredit vo s. tominatla olagodardir. iqtisadi tominat universitetlorin
niifuzuna, pesokar professor - miiallim heyatinin formalasmasina tosir edir, gonclorin
yiiksok tohsilo zomanat veran universitetlords tohsilo meylini artira bilor.

- Tohsilin keyfiyyatinin yiiksaldilmasi ti¢iin somarali vo soffaf idaroetmo mexa-
nizmi daha da tokmillosdirilmali, praktik bilik vo bacariglara nom verilmalidir.

- Aragdirma va istehsalat tocriibalorinin keyfiyyatinin yiiksaldilmasi, “tohsil - elm
- istehsal” olagolorinin formalagdirilmasi, investisiya dostoyi mexanizminin hazirlan-
masi insan kapitalinin inkisafinda miithiim morhols ola bilor.

- Tohsilin keyfiyyatino tominati yaxsilagdirmaq tgiin dorslik, dars vesaiti vo
metodik vasaitlorin hazirlanmasi vo nasr etdirilmasi isinin 6zal universitetlords dovlat
torafindon dostoklonmoasi tohsil resurslarinin yaradilmasi va inkisafina tokan vers bilor.

- Universitetlor 6z tolobalorini is tocriibasi qazanmalari iiglin taninmis miiassiso
Vo togkilatlarda tocriiba kegirmoys, onlarla omakdasliq yaratmalarina maraqlidirlar. Bu
baximdan universitetlor arasinda saglam ragabat artirilmali, gabaqcil tadris foaliyyo-
tinin hoyata kecirilmasi ii¢lin zoruri sorait yaradilmali, maliyys tominati yaxsilagdiril-
mali, miistaqil, diizglin vo somorali idaroetms sistemi formalasdirilmalidir. Ona gora
do bu mogsadls tohsilin keyfiyyatinin yiiksaldilmasi va tohsil imkanlarinin genislon-
dirilmasi tiglin sistemli vo miintazam islahatlar hayata kegirilmalidir.
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Milli sarvat kimi, yiiksok keyfiyyatli tohsilin insan kapitalinin formalasmasinda
rolunu prezidentimiz Ilham Sliyevin gostordiyi strategiya ilo daha aydin ifado etmok
olar, bizim golocayimiz tohsillo baglidir. “Neft, gaz Tanridan verilon boyiik nematdir,
biz bundan ugurla vo moharatlo istifade edirik. Amma gec-tez bu tobii sarvatlor
tiikonacak va bilik, zoka, saviyys iso 6lkomizin dayaniqli inkisafini uzun illar bundan
sonra tomin edoacokdir. On inkisaf etmis Olkalorin tacriibasine baxsaq gorarik Ki, 0
Olkonin inkisafinda aparict rol oynayan neft, qaz deyil, bilikdir, elmi - texniki
toroqqidir, yeni texnologiyadir”. (6.s.275)

Bu baximdan deys bilarik ki, universitetlorin faaliyyatinin keyfiyyat gostaricisi
tolobalarin ¢oxlugu ilo deyil, onlarin comiyyatin inkisafinda rolu ilo olgiilmalidir.
Universitetlor tohsil vo elma t6hfs veran, taninan tohsil ocagi olmasi il diggot ¢ok-
malidirlar.

Demali, iqtisadi inkisafin vo sosial rifahin asas amillorindoan biri tohsil vo onun
keyfiyyotidir. Insan kapitalinin inkisafina, onun horokotverici qiivvasi olan tohsilo
investisiya yonoaldilmosi - ixtisasli, bilikli, intellektual soviyyali va tolobloro uygun
ragaboto davamli, ugurlu zoka sahibi olan insan yetisdirmayin va keyfiyyatli comiyyat
qurmagin osasidir. Bununla milli maraqlara uygun dovlatin elma va tohsilo dastoyi
getdikco artir vo “2019-2023-cii illor iigiin Azorbaycan Respublikasinda ali tohsil
sisteminin beynoalxalq ragabstgabiliyyatliliyinin artirilmasi {izro Dvlat Proqraminda
bilik iqtisadiyyatinin formalagsmasi, insan kapitalinin inkisafinda dovlat dastoyinin
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Lllaxuszun Anubexos,

00KMOp IKOHOMUYECKUX HAYK, npogeccop,
Cesepo-Kaskaszckuti Uncmumym (¢punuan) Beepoccuiickoeo
Tocyoapcmeennoco Ynueepcumema FOcmuyuu,
2.Maxaukana, Poccuiickas Pedepayus

MPENOJABAHUE YYETHO-DKOHOMMYECKHX
JVCHUILIAH B BY3E

CoBpeMeHHas 31oxa riaodanu3anuyu 0ObEeKTUBHO OMNpeAessieT HE0OX0IUMOCTh U
11€J1€C000Pa3HOCTh COBMECTUMOCTH HAIIMOHAJIBHBIX CUCTEM BBICHIETO 00pa3oBaHUs B
paMKax €IMHOIO €BPOIEHCKOTO MPOCTPAHCTBA, YTO SBISETCS OCHOBHOM IIENIBIO U
3agaueil bonoHckol aekmaparuu. DTOT MpoIecc TpeOyeT pelieHus KOMIUIEKca Kak
(dyHIaMEeHTaJIbHBIX BOIIPOCOB, CBA3aHHBIX C MOJIEPHU3AIMEN CUCTEMBI BBICILIETO 00pa-
30BaHus B Poccun, Tak 1 KOHKPETHBIX 3a/1a4 OPTaHU3aliK y9eOHOTO TpoIiecca, MeTo-
JIOB TpenojaBaHusl Y)KOHOMUYECKHX U B OCOOCHHOCTH YYETHBIX TUCLHIUIUH U (Hopm
KOHTPOJISI 3HAHWH CTYACHTOB B By3ax. CerogHsi HEOOXOIUMO YE€TKO OMPEICIUTh MPOo-
(eccroHaNIbHBIN YPOBEHBb U TOT 00BEM TEOPETUUECKUX U CIIELUATbHBIX 3HAHUN, KOTO-
PBIMH JTOJDKEH BIAJIETh COOTBETCTBYIOIIMK CHEIHATUCT ONMpEACNICHHON KBanmudwu-
Kallui U OBITh CIIOCOOHBIM (TOTOBBIM) K MX PACIIMPEHUIO U YIIIyOJEHHIO CaMOCTOS-
TeIbHO B OyaymieM. DTo OJHA M3 BaxkHeHIMX 3anad boinoHckoro mpouecca. yHaa-
MEHTAJIbHOCTh YHUBEPCUTETCKOI'O SKOHOMHYECKOro 00pa3oBaHMsS HE MCKIIOYAeT, a,
HAao00OpOT, MpEANojaraeT ONpeAesIEHHYIO CHelHaln3aluio CTyAeHToB. DyHIaMeH-
TaJIbHOCTbH MOATOTOBKH O0ecTIeYrBaeTcs 10 BCel BepTUKAIU 00yueHUs], a He O3HAYaeT
u3ydeHue 0a30BBIX JUCIUIUIMH TOJHKO HA HAYaIBHBIX Kypcax. B M3BecTHOM cMebIciie
ONTUMAJIBHOMY COOTHOIIEHUIO (PYHAAMEHTAIbHON U CIEMUAIBHOM MOATOTOBKH CIO-
coOCTBYET TpeXypOBHEBasl CUCTEMA: OaKalaBpHaT - MarucTpaTypa - acnupanrypa. Tpu
YPOBHSI TIOATOTOBKH B SKOHOMHYECKOM OOpa30BaHMM OTBEYAIOT CaMBbIM Pa3HBIM Tpe-
OOBaHUSAM PHIHOYHOW PKOHOMHUKH. [5]

He cekpet, uto 3¢ (pexTuBHOCTH 00pa30BaTENLHOIO MpoLecca BO MHOIOM OIpe-
JieNsieTcsl MeTOAMKON mpernonaBanusi. lllupokoe ncnonp3oBaHue YHHU(PHUIIMPOBAHHBIX
METOJIOB M TIEpeX0j] Ha MCKIIOYUTEIHHO MUChMEHHBIH KOHTPOJb 332 YCBOCHUEM CTY-
JICHTaMU TIPEAMETOB H3y4deHHs (OpMaNbHO CHMXKAET pPOJIb MpernojaBarens B He-
MIOCPEICTBEHHOM TIpoIiecce 0OydeHus. Mexay TeM YpOBeHb MOATOTOBKH M 3 dek-
TUBHOCTh OOYYEHHUSI HaxXOISATCS B MPSIMON 3aBHCHMOCTH OT B3aMMOJICHCTBHS 3BEHA
npenojaBaTelb - CTyAeHT. B yueOHOM mporecce 00e CTOPOHBI JOJIKHBI UTPATh TBOP-
4eCKyI0 pojb. BaxkHo m3berath Tak Ha3bpIBaeMOro TpadapeTHOro oO0y4eHus, KOTOpoe
IIMPOKO PACIPOCTPAHEHO CETOAHS B OONbIIMHCTBE BY3ax cTpaHbI, KOT/Ia CTYIEHTHI
HATACKUBAIOTCSI HA PELICHHE ONPEAETICHHOIO THIA 3ajad, a Pa3BUTHE UX SKOHOMH-
YECKOI'0 MBIIIICHHs KJIAAETCs B XKEPTBY YHCIY PACCMOTPEHHbIX 3a1ad. CTyAeHT 10i-
KEH HAYYHTHCSA pa30oHpaThCsi HE TOJBKO B CMOJCIMPOBAHHBIX, HO W PEATbHBIX
HKOHOMHUECKHUX Inpoueccax. [IpumeHnenune 3apyOexHbIX Moeseil 00ydeHns JOCTUraer
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LEeNH TOrNa, KOIrja B ayJAUTOPHM YYUTHIBAIOTCS HAIlMOHAJIbHBIE U KYJIbTYpHBIE Tpa-
JUILAA OCHOBHOM MacChl CTYJIEHTOB, KOT/1a B CTaHOAPTHBIX TEOPETUYECKUX CUTya-
LUSX YMEJIO, aHAIU3UPYIOTCS SIBJICHUS HAIlMOHAJIbHOW YKOHOMHUKH B LIEJIOM HJIU OT-
nenbHOro peruona. CyliecTByromiasi CerofHs cucteMa o0pa3oBaHUs J1a€T BO3MOXK-
HOCThb CO3/aTh JUOO MPUKIAJHUKA, HE MMEIOIIETO MPEACTABICHUS HU O Y€M, Haxo-
nsmieMcst 3a cepoil mpsAMBIX 00sS3aHHOCTEH, MO0 TEOpeTHKa, HE UMEIOIIEro Mpej-
CTaBJIEHMSI, C KAKOW CTOPOHBI B3SIThCS 3@ peajbHbIE MPOOIEMBl. ITO BCE MMOTOMY, UTO
Ha JaHHBIA MOMEHT HE XBATa€T: IPAMOTHBIX 3KOHOMHUCTOB, KOTOPbIE MOTJIU OBl KOpP-
PEKTHO TEPEHECTH 3alajiHble HapaOOTKM Ha Hally IOYBY; IPaMOTHBIX IpenojaBa-
TeJlei, KOTOopble MOTJIM Obl HAyYUTh CTYJEHTOB IIOJIb30BATHCS BBINICYKA3aHHBIMU
HapaOOTKaMU; TPaMOTHBIX CTYJEHTOB C COOTBETCTBYIOIIEW MNpEIBAPUTENbHON MOJ-
TOTOBKOHM, KOTOPBIM HE HaJ0 ObLIO OBl pa3KEBbIBATh 0A30BbIC MOHATHS U MPUHIIUIIBI.
Ho sKoHOMHCTBI M TNpenojaBaTead - T€ K€ ObIBIIME CTYACHTHI, KOTOPbIE YEro-To
HEJIOTIOHSUIH, YETO-TO HEIOCIYILIAIu, U B PE3yJIbTaTe KauyeCTBO 3HAHMS YXYJIIAETCA B
reoMeTpuYecKo mporpeccud. BbiBoa - ymnupaeMcs B CTYIEHTOB, a HMMEHHO B
TEXHOJIOTUIO MX MOATOTOBKH. [lyisi 11000r0 HOPMANBHOTO CTYACHTa, COOMpPArOIIero
NPUMEHITh CBOM 3HAHUS HAa HUBE OOOTallleHHs KOHKPETHO B3SITOM CEMbH U «CeOsl —
JHOOMMOT0», BCE ATU TIIYOOKO MyHphie pa3pabOTKH M MOAYJIH B y4eOHOM MpoOIecce
3aKaHYMBAIOTCA U3BECTHBIM MPUHIUIIOM «3C3» (3a3y0Opui - caa - 3a0b1).
[IperonaBanue - 3T0 AEATEIBHOCTh YUUTENS IO: Mepeaade MHpopMaluu, opra-
HU3ALUKA y4eOHO-TI03HABATENbHOMN AEATebHOCTH YYallluXCsl, OKa3aHUIO0 MOMOIIU MPU
3aTPyJIHEHUU B MPOIECCE YUEHUS, CTUMYJIUPOBAHUIO HHTEPECA, CAMOCTOSTEILHOCTH U
TBOPUYECTBA y4YalllUXCsl, OLEHKE y4eOHBIX AOCTeHuM ywammxcs. [4] Lensto npemno-
JaBaHUs ABJISETCA Opranu3aius 3p(GEeKTUBHOTO YUEHUs KaKI0TO YUEHHKA B IIpoLecce
nepeaadu MHPOpMaIMU, KOHTPOJIS U OLEHKU €€ YCBOCHHUS, a TAKKE B3aUMOACHCTBUE C
YYEHUKAMH U OpraHU3alus KaK COBMECTHOM, TaK U CAMOCTOSATENIBHONW JEATEIbHOCTH.
PesynbratuBHOCTH Tpoliecca OOydeHUs B HEMajOW CTENEHHM 3aBUCUT OT BEPHOTO
BbIOOpa METOAOB MpPENnoJiaBaHMsl U JIOTUKU UX NpuMeHeHus. CrieaoBaTellbHO, METO-
JIMKa TpernojaBaHus JOJDKHA COCTOSTh M3 JABYX pas3zesioB: oOlias MeToAMKa Mpero-
JTaBaHUSl W YaCTHbIE METOAUKU (METOIUKHU WU3YYEHUS OTICIbHBIX YUEOHBIX IUCIUII-
nauH). [IpuHIMIBT 00y4eHus BOIUIOHIAIOT TPeOOBaHHS €ro OpraHU3allud — HarJsig-
HOCTH, CO3HATEJIBHOCTU M aKTUBHOCTH YYalllUXCS B OOY4YeHHUH, CUCTEMATHYHOCTU U
MOCJIEZIOBATENIbHOCTH B OBJAJECHUU JIOCTHKEHUSIMHM HAayKH, KYyJbTYpbl U OIBITOM
JESITENbHOCTH, €IMHCTBA TEOPUU U MpakTHKU. CyllecTBYIOT pa3jivyHble THIOJOTUU
METOZ0B 00yUeHUSs], MPOBOSIINE CHCTEMATH3AIMIO 110 pa3HbIM OCHOBaHUAM. [lepBas
rpynna BKJIIOYAaeT B ceOs METOJbl Mepeayd U YCBOCHUS 3HAHMM (MX MHOI/A Ha3bl-
BalOT CJIOBeCHBIMH). K HUM OTHOCAT Oeceny, pacckas, JUCKYCCHIO, JIEKIUI0, padoTy ¢
TeKCTOM. BTopas rpymma - 3TO NpakTHYecKHe MeToAbl OoOydeHHs (yHmpa’kKHEHHUS,
NpaKTUYECKUE 3aHATH, TabopaTopHbIe dKCIepuMeHThl). K TpeTbeil rpymmne MeTo10B
OTHOCSIT KOHTPOJIb U OLIEHKY PE3yJIbTaTOB 00y4YeHUs (CaMOCTOSITENIbHbIE U KOHTPOJIb-
Hbl€ pabOThl, TECTOBBIE 3aJlaHUs, 3a4EThl U IK3AMEHBI, 3aIIUTa NIPOEKTOB). Meroauka
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IpenojaBaHusl SKOHOMUYECKUX U YUETHBIX AUCHMIUIMH B BY3e npusBana obecnieunTsb
BBICOKUN TEOPETHUYECKHUH YpOBEHb IMPENOJABaHMS, CTPOTYIO HAYYHOCTh, SIPKOCTh W
JIOXO/IYUBOCTh M3JIOKEHHUS] Marepraia. Kak COBOKYNHOCTB OIpENEIEHHBIX NPUEMOB,
METOAMKA MPENoAaBaHUs HEPA3PbIBHO CBSI3aHA C COJEPKAaHUEM M3y4yaeMOW HayKH U €€
MeTtojosnioruel. Ha MHOrmx mpumepax MOYKHO HaIJISIIHO NPOCIEIUTh B3aWMOCBS3b
METOJIOJIOTMH U METOAMKH TpernoaaBaHusi. He pa3paboTaHHOCTh METOJIUKH HEU30€K-
HO U CaMbIM OTPULIATEIbHBIM 00pa30M CKa3bIBAETCS HA METOJOJIOTMYECKOM YpPOBHE
JIEKIUN U CEMUHAPOB, U HA00OPOT.

B By30BCKOI y4eOHON NpakTHKE CIOKWIMCH BIIOJIHE ONpaBlaBIlIue ceds ciie-
nywomue Gopmbl ydeOHOro mpoliecca B MPENoJaBaHUM KOHOMUYECKUX M YUETHBIX
HayK: JIEKLUH, CAMOCTOSTENbHAsl paboTa CTYACHTOB, CEMUHAPCKUE, TaOOpaTOpPHBIE U
MPAKTUYECKUE 3aHITHS, KOHCYJIbTAIlMHU, 3a4€Thl, IK3aMEHbI, pa3Iu4Hble (OpPMbI BHE-
aynutopHoil pabotel. Hu onHa u3 atux ¢opMm He MOXKET ObITh NMPU3HAHA YHUBEP-
CaJIbHOM, CIOCOOHOM 3aMeHuTh apyrue. Bee atu dopmbl yueOHOrO mpoliecca Haxo-
JITCS. BO B3aMMOCBS3H, B3aMMOOOYCIIOBIEHHOCTH U JIOTUYECKOM IMOCIeI0BaTENbHOC-
TH. MeTtonuka oiHOM (popMBbI pabOTHI OKa3bIBAET CYHIECTBEHHOE BIUSHUE HA JIPYTYIO.
Jlexuus - cneruduueckas Gopma yCTHOTO OOIIEHUS MPETOJABATENS C ayJTUTOPUEH C
LEJIbI0 NIepEeJayil HAyUYHbIX 3HAHUM U UMEET PsJl OTIIMYUTENIbHBIX YEePT, B YACTHOCTHU:

- OHa JaeT LEeJIOCTHOE U JIOTUYHOE OCBEIIEHHE OCHOBHBIX IMOJIOKEHUI yuyeOHOU
JUCLUIUINHBI;

- BOOPYXAET CTYJICHTOB METOJIOJIOTHEN U3YyUECHUSI JAHHOW HAYKU;

- JIydlle ¥ MOoJiHee APYTruX (opM KOMIEHCHPYET YCTapeBaHHE WM OTCYTCTBHUE
COBPEMEHHBIX YYEOHMKOB U Yy4E€OHBIX MOCOOUM, ONIEPATUBHO 3HAKOMUT C MOCIECIHUMU
JAHHBIMU HAYK;

- OpraHUYHO coyeTaeT 00yueHUe ¢ BOCIIUTaHUEM;

- HalEJIMBAET CTYJIEHTOB Ha CAMOCTOATEIbHYIO padOTy U ONpEJENsieT OCHOBHbIE
ee HampaBiieHus. [1]

Jlexumonnas popma npenojaBanus o0JaAaeT pSIOM JOCTOMHCTB: 3TO Haubolee
HPKOHOMHYHBIN c11oc00 00y4ueHus, 3¢ eKTUBHA IO CTEIIEHN YCBOCHHUSI, OJHO U3 Hanbo-
jee NEHCTBEHHBIX CPEJCTB (POPMUPOBAHMSI MUPOBO33PEHUS U yOEKIACHHH, CPercTBO
OpSMOTO JIMYHOTO BO3ACUCTBHUS JIEKTOpa Ha OOJBIIYIO ayJUTOPHIO OJHOBPEMEHHO.
Broinaromuiicst yuensiii H.E. X KykoBckuii Tak nucan o jexkuuu: «Ilo cune BrneyatieHuit
JCKIIMOHHBIA CIIOCOO CTOWT BBIIIE BCEX APYTUX MPHEMOB MPENOJaBaHUs U HUYEM HE
3aMeHHM. BMmecTe ¢ TeM OH ecTh U camblii SKOHOMUYHBINA 10 BpeMeHu». OIHAKO JIeK-
II1s1 He CBOOOJIHA U OT HEOCTATKOB, B YACTHOCTH: OHA HE MOXXET COBEPIIEHHO OTXO-
JUTHh OT 0a30BBIX TPYJIOB, YYEOHUKOB, aKCHOM M MCTHH; OHa O0ECIeYnBaeT JHIIb Ca-
MYyI0 MUHUMAaJIbHYIO OOpaTHYIO CBSA3b OT CTYJIEHTOB K JeKTopy. IIpuyem uyemM MHO-
rOYMCIICHHEE JIEKIIMOHHAS ayIUTOpuUs, TeM cilabee BIUSHUE JIEKTOpa Ha KOHKPETHOTO
crynenta. Ho xak Obl, HU PO3HMIIUCH yueOHbIC JIEKIMU 110 (POpPME U BUIY, UX JOJDKHBI
0o0BeANHATH 001IHe st HUX TpeOoBaHus. JIeKIus 10orKHa:

- OBITH 0€3YKOPU3HEHHOM B HAYYHOM OTHOIICHUU;
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- BBIXOJUTH 32 PAMKH Ja’K€ CAMOT'0 CBEXET0 U YAAYHOTO yUeOHUKA;

- YUUTh MBICJIUTh, & HE COCTOSITh U3 TOTOBBIX OTBETOB U PELIENITOB;

- OBITh IPAMOTHOM U JIOTUYHOM C TOUKU 3pEHUS SA3bIKA;

- OBITH SIPKOM ¥ yOeauTenbHOM. [1]

[IpakTrueckoe 3aHATHE WIM CEMHUHADP SBISECTCS PE3YJIbTATOM CAMOCTOATEIBHOIO
U3yUEHUS] PEKOMEH/I0BAaHHON JIUTEPATYPHI, T03BOJIIET B CBOOOIHONW 00CTaHOBKE 0OMe-
HATHCS MHEHUSIMU, BBISICHUTBH €II€ HE /10 KOHIIA SICHOE M ycBoeHHOe. CylIECTBEHHYIO
pOJb B MOJATOTOBKE CTYJIEHTOB UIPAeT UX CaMOCTOsTeNbHas paboTa, 0COOEHHO pa3-
BUTHE HABBIKOB CAMOCTOSITEILHOTO MTOMCKA MIPH BBINOJIHEHUH pedepaToB, KypCOBBIX U
JPYTUX HCCIEN0BATENbCKUX paboT. 31ech BaXHOCTh JesTtenbHocTH Kadenp u IMIIC
TpyaHO nepeoueHnuTb. CaMocTodTenpHas paboTa CTYI€HTOB IO SKOHOMHUYECKHM JIUC-
UIUIMHAM HalpaBjIeHa Ha pa3pabOTKy CHUCTEMbl MEPONPHUSATHH 10 00y4yeHHIO U BOC-
NUTAHUIO, POPMUPYIOIINX HIKOHOMHYECKOE 00pa30BaHUE U CAMOCTOSITEIbHOCTh MBIILI-
JIeHUs CTYJeHTOB. Vcronb30BaHue y4eOHOM W BCIIOMOTATENIbHOM JUTEpaTyphl MOXKET
uMeTh Oonbluil 3(P(PEeKT, 0COOEHHO MpPU HAIWYUHU ONPEJEICHHBIX YCIOBUN aKTHB-
HOTr'O BHeApeHHs B yueOHbIN mpouecc MHTepHeTa. B 3TOM ciiydyae rpaHUIlbl OOIIEHUS
CTYZICHTOB C IIPENOJABATENIEM PA3ABUTAIOTCS U B NPOCTPAHCTBE, U BO BpemeHu. Ka-
YECTBEHHAs] OpPraHM3alus KOHTPOJS - 3aJ0r CTUMYJIMPOBAaHHS CTYAECHTA Ha IONY-
YeHHEe HEOOXOAMMBIX 3HAHUU.

Bce atu um apyrue Merozasl MpenojaBaHus SKOHOMUYECKUX M YYETHBIX JUCLUII-
auH B BY3e nomxubl chopmupoBaTh oObIBaTeNsl, HOATOTOBICHHOIO K )KM3HU B YCJIO-
BUSIX DPBbIHKA, C(OPMUPOBATH PYKOBOJIUTEINS, CIIOCOOHOIO YHPAaBISATh IOCYIApCTBOM
BOOOIUIE U OTJEIbHBIM MPEANPHUATHEM B YACTHOCTU B YCIOBHSX pPbIHKa. B 3TOM CBA3M
O00OBEKTUBHO BBIJCISIIOTCA JBe rpymnmbl npobiem. IlepBoe, MOAroToBKa LUBUIIN30-
BAHHOM HApOJHOW MAcCChl, HE BKIIFOUEHHON B CUCTEMY NPUHATHS PELICHUN HEMOCPEI-
CTBEHHO, peajn3yeTcs Yyepe3 OObIUHYIO0 CUCTEMY CPEIHEr0, CPEAHET0 CIELNUaIbHOTO U
BBICILIETO HEIKOHOMHYECKOTo 00pa3oBaHus. BTopoe - mHOAroToBKa KBamu(UIIM-
POBaHHBIX PYKOBOJMTENICH YyX€, YTO Ha3bIBAECTCS, CO IIKOJIBbHOW CKaMmbH. [IOHATHO,
YTO HAYYUTHCS PYKOBOJUTH JIFOJbMH IpoOaemMaTuyHo. TyT TalaHT WM €CTh, WM HET.
Ho BOT HayuuThcs OBICTPO MPUHUMATh 3KOHOMUYECKHM OOOCHOBAHHBIE PEIICHUS -
BO3MOXHO. I K TOMYy k€ B NOHSTHE «PYKOBOAMTH» MOYXHO BKIIIOUHUTH BECH LIHKII
PYKOBOJICTBA: OT pa3paOOTKH KOHLEMIHUNA O KOHTPOJS 32 BHEAPEHUEM. A 37eCh ykKe
HY’KHBI CIIELIMAJIUCTBl HA Ka)XJOW CTaJuM, IPUYEM MHOKECTBO CIELUAINCTOB, BE/b
JlayKe TaJaHTIUBBIA PYKOBOAUTENb COCTOUT Ha 90% W3 TadaHTIMUBBIX MOJAYMHECHHBIX.
[Tupamuia ynpaBiieHHs 10JI)KHA OMUPAThCA HE HA CPEAHECTATUCTUUECKHUE MACCHI, a Ha
npodeccuoHanoB, KOTOPbIE B COCTOSIHUM BBIJIEPKAaTh BEC ATOW MupamMubl. [6]

[IpenogaBanue cTyneHTaM TpeOyeT COBEPIICHHO APYTroi AesITeIbHOCTH: HE00XO0-
MO YYUTBIBATh TICUXOJOTHYECKHE OCOOCHHOCTH CTYJACHTOB, TCHXOJOTHYECKHE U
JUIAKTUYECKUE 3aKOHOMEPHOCTH. CyIecTBYeT MHOTO MEPEYHEH, COAEPKALINUX pa3-
Hble TpeOOBaHUS K INPENoiaBaTe0 BbICHIEH MIKOJBI. 34€Ch OrPaHUYMMCS PACCMOT-
PEHUEM OCHOBHBIX ICHUXOJOTMYECKUX OCOOEHHOCTEH MpenogaBaTeIbCKON eaTellb-
Hoctu. [IpenonaBaHue - 3TO B NEPBYIO ouepeslb OOLICHHE, TOITOMY MOTEHIMAIbHBIN
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npernojaBaTeNb JOKEH ObITh, MpEeXAe BCEro, OOMIMTENBHBIM YeloBeKoM. J{s oc-
BOCHUS TIPEMOJaBaHUS B By3€ OUEHb BAXXHO HMMETh YETKYIO JHKIUIO, 00JaaaTh
KynbTypoii peun. [IpenonaBarens, Kak U UCCIIEI0BATENb, TOJDKEH OBITh OPUEHTUPOBAH
HA MOUCK U BBIABIEHWE UCTHHBI. DTOT MOUCK MPUXOTUTCS OCYIIECTBISAThH Yalle BCETO
HE B COOCTBCHHBIX HCCIICIOBAaHUSX, a B COIOCTABJICHHUH COJCPKAHUS MPOTHBOPE-
YHUBBIX JIUTEPATYPHBIX UCTOUYHHUKOB, OTPAKAIOIMIUX KOHIEMIUU Pa3HbIX aBTOPOB. [is
ATOTO TPETNOJIaBaTeh JODKEH 00JIaaTh Pa3BUTHIM JIOTUYCCKUM MBIIIJICHUEM, YMe-
HUEM BBIJICJIUTHh TJIABHOE B PA3HBIX HCTOYHUKAX W JIOTUUECKHE CBS3M MEXKIY pac-
cMaTpHUBaeMbIMHU (a MO3Ke M MpernojiaBaeMbIMu) o0bekTamu. [IpenonaBarens He 1071-
XKE€H OBITh JUKTOPOM, «O3BYyYHBATEIEM» UYKHX TEKCTOB WM OeccTpacTHBIM 0003pe-
BaTeJeM TOYEK 3peHHUs pa3HbIX aBTOpoB. ColepikaHHe MPernoJaBaeMbIX Y4eOHBIX
JUCITUTUTAH JOJDKHO OBITH MPOITYIICHO Yepe3 ero co3HaHue. Bripaxkas TUYHYIO TOUKY
3peHUs Ha TPENojaBacMoe, OH JIOJDKEH OCTaBaThCS OOBCKTUBHBIM, MPEIOCTABIISS
CTyJIEHTaM BO3MOKHOCTh YSICHUTH OOIIee IOJIOKEHHE el W OCO3HATh MPUYUHBI
BBIOOpA M3JIaraeMoil aBTOPCKON KOHIICTIIMK HWJIN CACJIAaHHBIX UM JOPaOO0TOK MO3UITUI
npyrux aBTopoB. [lockoibKy BbICIIee 0Opa3oBaHHE B IEJOM IPEIOIAracT CTaHOB-
JICHUE y CTYACHTOB COIMAJIBHO OJ00PSEMBIX HPAaBCTBEHHBIX IIEHHOCTEH, IperoaBa-
TeJb JOHKCH OBITh HOCHTENIEM W BBIPA3UTEIEM COIMAIBLHO OJ00PSICMBIX IIEHHOCTEH,
UMETh AaKTHBHYIO COLIMANBHYIO TMO3UIIMIO, BBIAEISITH COLMAIBHYIO 3HAYUMOCThH H3Y-
gaemoro. J[oOpoxenareaTbHOCTh, YBOXKCHHE K CTYJIECHTAM M K WX YCHIJIHSIM IO OCBO-
EHHUIO COJIEpKaHusl o0pa3oBaHUsl, OJOOPEHHE WX MHUIIMATUBBI, UHTCJUIMTEHTHOCTH B
oO1ieHnn, 6e3ycIoBHO, 00s3aTeNbHBI ISl npenoaaBarens. [locnenoBatenbHas Tpebo-
BaTEIHbHOCTh M OOBCKTUBHOCTH OIICHUBAHUS YCIEXOB CTYACHTOB HEOOXOIMMa KaxK-
JIOMY TIPETNOJIaBaTeN0, MOCKOJIbKY OHA OpPraHu3yeT paboTy CTYJIEHTOB, OPUEHTHPYET
UX Ha JIOCTIDKEHHE OIPENCICHHOTO YPOBHS YCBOCHHUSI Yy4eOHOTO MaTepualia U OCBO-
eHHsl TpeOyeMOi JAesITENbHOCTH, CITIOCOOCTBYET PEATMCTUYHBIM CAMOOIICHKAM CTY/ICH-
TaMH CBOUX CIOCOOHOCTEH M BO3MOXKHOCTEH. MMmess MMPOKYIO pa3sHOCTOPOHHIOKO
SPYAMIIMIO, TPOSIBIISIE MHTEPEC K JIMTEpaType, UCKYCCTBY, CleAs 32 HOBUHKAMH B
npodeccuoHanbHON chepe, mpernoaBaTeb CO3HATENBHO U MOJACO3HATEIFHO 3aMeYacT
U OoTOMpaeT BCce, YTO MOJE3HO IS COBEPIICHCTBOBAHUS €r0 MPENoJAaBaTeIbCKON
JESITEPHOCTH. DTO TIO3BOJIUT MPOBECTH UCTOPUUECKYIO aHAIOTHIO, IPUBECTH SIPKUI U
MOYYHUTEIBHBIN MPUMEp, BKIFOYUTH B JICKIIUIO HHTEPECHBIM (PAKT MM JaKe mapajiok-
CAIbHYIO OIICHKY, KOHIIEHTPHPYIOIIYI0O BHUMAHHE CTY/ICHTOB HA CBS3aHHOM C HHUMH
oOwvekTe m3yuenus. [IpenomaBarens NODKEH YSCHUTBH, YTO €r0 BKJIaa B (popmupoBa-
HUE JIMYHOCTH BBIIYCKHUKA COCTOUT HE TOJIBKO B MPETOJIaBAaHUNA KOHKPETHOMW IMOpY-
YEHHOW eMy JHMCIMIUIMHBI, OH MOJIy4aeT BO3MOKHOCTh B3TJISIHYTh HA MPEIO/1aBaTeIhb-
CKYIO JICATEIBHOCTh IIUPE: Ha JIFOOOM 3aHSATHU MPOUCXOIUT BIUSHUEC U HA KYJIbTYpP-
HBI OOJTMK BBIMYCKHHUKA, POUCXO/INUT JIATCHTHOE YCBOCHHUE CTYJICHTAMU CTHIISI TTOBE-
JICHUS TIPETIoIaBaTelisi U BO3HUKAIOT MHOTHE Jpyrue 3gdektol. B Hamie Bpemsi oueHb
BRXHO YSCHUTBH, YTO PE3YNbTAThl JICATCILHOCTH IPEIOJABATE/S BBICIICH IIKOJIBI
BOIUIOIIAOTCS HE TOJBKO B 3HAHMS CTYJEHTA IO MPEINOoIaBaeéMOi Ha 3aHITHIX y4eO-
HOM nucuuruinHe. JIr00oil crenuanucT A0KEeH CTaTh MPEK/E BCEr0 HOCUTENIEM U CIIy-
KUTEJIEM KYJIbTYPHI.
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VYrpasnenue 1000 CI0KHOOPTaHU30BAaHHOM CTPYKTYPOH MOApa3syMeBaeT mnpej-
BapUTEIIbHOE OCO3HAHUE 3aKOHOB JKU3HEAESATENBHOCTH TaHHOW cTpykTypbl. Ho cy-
IIECTBYET BCETO JBAa BO3MOJKHBIX ITyTH 3TOr0 OCO3HAHMs: 00y4eHHE Ha OCHOBE COO-
CTBEHHOTO OIbITa U HAa OCHOBE 3HAHWM, COOpaHHBIX U 00paboTaHHBIX A0 TeOs. [Ipob-
JemMa 3KOHOMHUYECKOro 00pa30BaHMs Kak pa3 M 3aKIIOYaeTCsl B TOM, YTO OOJIBIIMH-
CTBO CUHUTAeT ce0sl CrenHralucTaMu B 3Toi obnactu. bynyiive crieruanuctsl Harpas-
JIEHUs TMOJTOTOBKM SKOHOMHKA U MPEINPUHUMATEIBCTBO, MEHEI)KMEHT U MAPKETHUHT
JIOJDKHBI CBOOOJIHO «YHUTaThy» OallaHC M OTYETHOCTh MPEANPUITHS, aHATU3UPOBATH
JAHHBIE WU TIPENOCTaBIIATh IMPOEKTHl YHPABICHYECKUX PELICHUH PYKOBOJCTBY IIO
YIy4IIeHUI0 (UHAHCOBO-XO3AMCTBEHHON JeATeNbHOCTH. Bompockl coBepIIEHCTBO-
BaHUS CHCTEMbl KBaTU(PUKAIUU U TPO(HECCHOHATHHOM MOATOTOBKHU CHEIHAIMCTOB
ydera U ayauTa TpeOyIoT CHEelHabHOTO PacCMOTPEHHS, MTOCKOJIbKY BCTPOEHBI B pe-
dbopmy cucteMbl Bbiciiero oOpazoBanusi. KpoMme yka3aHHBIX aclEKTOB, XapaKTepPHOU
JUTSL TIOJIABJISIFOIIETO OOJIBITMHCTBA OTEUECTBEHHBIX BY30B, SIBIISIETCS TIpoOiieMa ajar-
TallUl CTYJEHTOB K MPaKTHYECKON AesTeabHOCTH. Cralble CBSI3U C 3aKa3uHMKaMH,
HEJOCTATOYHO AKTHBHOE MPHUBJICUCHUE CTYACHTOB K PEIICHUIO MPAKTUUYECKUX MPOO-
JIeM TMPEANPUATHN U OpraHU3aIiil B MpoIecce O0yUeHUS SIBISIOTCS MPEeIMETOM 3a00-
Thl PYKOBOACTBa Bcex By30B. Kak mpasBunbHO 3amernna JI. Hamanmosckas, «Hoas
napajaurma COBpeMEHHOT0 00pa3oBaHUs JTOJDKHA OBITH CBsI3aHA C YMEHHEM CTYJEHTa
UCIIOJIb30BaTh TOJYYEHHBIE 3HAHHMS W CBOOOJHO aJalTUPOBATHCS K OBICTPOU3MEHS-
onieiicsa BHemHe cpeae» [3]. Kpome Toro, BHeApeHHUE MOJYILHONW CUCTEMBI MMOJI0-
TOBKH CIICIIMAIIMCTOB SBJISICTCS HE TOJIBKO OJHUM M3 MyTeW ONTHUMHU3AIUU Yy4eOHOTO
mpoiiecca, HO ¥ BAXKHBIM (PAaKTOPOM BXOXKJEHHUS HAIIMOHAIBHOM CUCTEMBI 00pa30BaHUs
B o0111ee eBpOMeiicKoe MPOCTPAHCTBO.
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EDUCATIONAL SYSTEMS AND THE NEED TO REVIEW TRADITIONS IN
ORDER TO RESPOND TO LABOUR MARKET DEMANDS

Introduction

Nowadays education has long become a priority for governments and
respectively, the educational system is a major factor for an economic and social
advancement. At the same time, the educational system within the EU is founded on
principles that combine the traditions of the particular country [3, pp.217-229, 4, pp.
226-238, 5, pp. 93-98], with the innovations corresponding to the European Union
priorities.

The educational system has been a focus of attention both on the part of national
institutions and the European ones, in view of the significant role it plays in the
development of the economy and society [6, pp. 349-357].

The European Union pays a great deal of attention to providing education that
corresponds to the demands of the present day. No strict uniform model can be
enforced in this area, having in mind the historical differences, traditions and cultural
achievements of individual member states. Nevertheless, with the objective of creating
certain unity of educational models, several major principles of education within the
EU have been adopted, so as to be applied by all member states, and namely: quality
of education, education that is accessible to everyone; lifetime education. Articles 149
and 150 of the European Community Treaty outline the basic activities concerning
assisting and supplementing the work of member states: encouraging mobility;
developing cooperation between schools and universities; improving the system of
degree recognition and other.

Throughout the different periods issues of education have always been objects of
EU policies. The aim is to build a dynamic, open and flexible labour market for young
people; a market with the suitable resources to create more and better jobs, high
quality learning results and a better match between demand and supply of skills,
including through the dissemination of the “learn through work” model across Europe.
The activity framework is based on existing as well as new practices related to the four
priorities outlined: training, mobility, employment and entrepreneurship. Over the last
few decades EU policies have aimed to:

- Achieve a high employment rate and strong social protection;

- Improve living and working conditions;

- Preserve the social cohesion and envisage new models of social and legal
protection [8, pp. 37-48].
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The EU strives to encourage social advancement and improve the living and
working conditions of European peoples — see the preamble to the Treaty on the
Functioning of EU".

The scientific objective of this paper is to attempt to present the challenges facing
contemporary educational systems within the EU. These challenges stem from the
dynamism of the current digital age, as well as from a labour market without borders.
As a member state since 2007, Bulgaria is directly committed to all policies of the
union, those in the educational sphere included. The time we live in is marked by
dynamic processes and close interconnection within them, all these characteristics
developing faster than our capacities to predict them. Digitalization is one of these
processes, which have influenced social relationships in a way that has found
institutions unprepared to face the challenges entailed. The process of digitalization
calls for a societal response concerning the labour market availability of workers with
the corresponding qualifications and skKills.

The present paper, therefore, justifies the need for reviewing policies, including
those aimed at the different educational levels, so that these are directed towards
adequate skills workers need in order to be competitive at the labour market.
Conclusions and suggestions are made, based on analysis of certain aspects of the
regulatory framework of Bulgaria and EESC recommendations.

In order to achieve their objective, the authors set themselves the following

tasks:

- To justify the need for reviewing educational system models in the European
Union, and that of Bulgaria, in particular;

-On the basis of the analysis performed to bring forward generalizations,
conclusions, criticism and suggestions.

To achieve the goal and complete the scientific tasks of the paper, the authors use
the established methods of legal research.

Exposition

Education is the focus of attention on the part of European institutions. The areas
of education and training play a strategic role for the future of every member state, as
well as the Union as a whole. We live in a world that is rapidly changing at rates that
require institutions’ joint efforts at an international level and support at the national
level, in order to meet the expectations of the public for stability of education and
competitiveness at the labour market, respectively.

Demographic factors, technologies and innovations are but a few of the processes
that influence the dynamism and volatility of the labour market. Individual states
cannot grasp and limit these processes on their own; in this situation they are required
to join their efforts to predict the changes and develop political measures for
introducing them quickly and adequately in their own educational systems.

All member states endeavor is in unison with the common idea to adequately
respond to a future, which is digital, innovative and unpredictable.

! https://ec.europa.eu/social/main.jsp?catld=157&langld=bg
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In the sphere of education and professional training policies are defined by
member states, with the EU only having an auxiliary, though key role, through
supporting the efforts to modernize educational systems. In view of the fact that
certain challenges are common, for example, skills deficits in the labour force or
ageing populations, joint actions and sharing good practices are necessary. [2, pp. 131-
138]. A number of measures have been taken on a European level. On the one hand we
have the European Centre for Professional Training Development, created as a
decentralized EU agency. On the other, different skills programs are adopted, such as
Erasmus in the fields of education and training in the period 2014-2020; work is being
done about the automatic mutual recognition of higher education diplomas, as well as
years of studying and training abroad, concrete recommendations are being made to
every member state regarding priority reforms (“Europe 2020 strategy). The Europass
System, an internet-based information system, was created, as well as national
Europass centres to encourage the documenting of skills and qualifications, as an EU
mechanism designed to improve the understanding and transparency about skills and
qualifications.

The problems of transforming the educational system are complex ones. In the
present paper’s context, we shall emphasize the support that has to be provided, in
order to adjust the labour force to the new economic environment.

To achieve this joint efforts are necessary on the part of the concrete member
state governments, the social partners and the civil society.

The underlying principles of Bulgarian labour legislation can encourage this
dialogue. In the norm of article 2 of the Labour Code (LC) there lies the principle of
social dialogue®, according to which the government regulates labour relations, as well
as those directly proceeding from them, such as insurance relationships and matters of
living standards, following consultations and dialogue with the workers, employees,
employers and their respective organizations in the spirit of cooperation, mutual
concessions and respect for the interests of each party [1, pp. 82-87].

With the relevant recommendations and certain adaptation to the present reality
this principle can contribute towards the introduction of the necessary dynamics in the
process of education and training, so that the needs of the society are met.

What matters in the process of educational systems transformation is both the
concrete steps and the interaction between the subjects at each stage, as well as proper
coordination. It is the starting point that determines success. And in this case, the
starting point is preparing forecasts for the future structure of the labour market.

This is the stage when joint responsibility is shared between theory and practice,
between the doctrine established in various spheres of knowledge and the social
partners. Executive authorities in the country should join the process at each of its

! The social dialogue principle is covered in the Labour Code and also in the Law on settling industrial conflicts.
It was originally created with the idea to regulate relationships within various industries should conflicts arise,
and settle these peacefully. There are four forms of social dialogue, among which the present exposition focuses
on the tripartite cooperation, where the government cooperates with the representative trade unions, and
associations of employers on certain labour-related issues.
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stages, in as far as they are part of the common administrative system of the EU and
are thus expected to transfer and further develop at a national level the experience the
EU has accumulated.

At labour legislation level a number of amendments to sources of norms are
possible, so that employers and respectively workers are stimulated to actively
participate in the process of lifetime education and training, the objective being
maximally matching demand and supply.

At present the LC contains norms that enable the following: agreement on
acquiring a qualification (art.229 of LC), employment contract including terms and
conditions of in-company training (art.230 of LC), internship contract (art.233b of LC)
and other. However, these regulations have proved to be insufficient, as employers do
not seem to have the necessary incentives, and respectively the motivation to apply the
norms. In practice employers would rather directly hire the workers and employees
with the right skills and competences and not burden themselves with training and
teaching entry-level staff. This in turn results in a volatility of the labour market and
hence, certain insecurity for experienced employees of advanced age, who are not
prepared for the challenges new technologies pose and the need to adapt old skills.

In this connection a recommendation can be made to introduce tax incentives for
employers who invest in training their staff. Labour legislation at a national level, as
well as collective employment agreements could prescribe in detail the rights and
obligations of subjects of legal employment relationships relating to education and
training.

A tripartite cooperation between the government, employers’ representatives and
trade unions is a tradition in Bulgaria. At present, the government should step back
from its position of a major regulator of social relationships in labour and education,
and, instead, expand the scope of tripartite cooperation. Lifelong learning, acquiring
higher qualification and requalification should turn into priority and a responsibility
for the subjects of the tripartite cooperation.

In this context support should be given at a doctrinal level for the EESC stand” as
expressed by Miglena Angelova:” In order for people to have opportunities for better
professional development, they should be actively supported, informed and advised,
by using the methods of mentoring, coaching and consulting about how to make an
informed choice of the kind of education and training that will provide the skills and
competences the labour market demands.

Social partners should play an active role and focus their attention on the
respective issues, as well as suggest possible solutions.”

Conclusion
The present paper is merely an attempt to transfer onto a legal doctrine level the

2 EECS, Section “Employment, social issues and citizenship”
Supportive educational systems to overcome the mismatch between skills supplied and demanded — what kind
of transition is necessary
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need for changes in the educational systems of the EU and the member states. This
study does not claim to be exhaustive or comprehensive; it is only the foundation for
the authors’ future scientific endeavors in the field of education, training and their
commitment to the needs of a dynamic labour market.

Classical principles of labour law are the foundation stones of Bulgarian internal
legislation and make the perfect basis for upgrading norms according to new needs.
Educational models should be dynamic and adequate to the processes taking place.
This is a prerequisite for the close connection to be maintained between the work of
various levels of educational institutions, government authorities, employers and the
employees themselves. The process of qualification and training should be a
continuous one and should be provided for not only in the regulatory framework of the
national law, but also by sources that are not state-owned, yet are closer to the
particular subjects and can therefore more accurately register needs and be more likely
to respond to change in a flexible manner.
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QUALITY MANAGEMENT SYSTEM IMPLEMENTATION SYSTEM AT
HIGHER EDUCATION INSTITUTIONS

In Azerbaijan, the system of requirements for the quality of higher education is
governed by the requirements of federal state educational standards, as well as
requirements for licensing and state accreditation of higher educational institutions.
These requirements are central to the Azerbaijan system of quality assurance in higher
education.

Quality assurance in Azerbaijan higher education is a complex, multi-level
system of interrelated elements and can be considered at four levels: state, university,
public and international. Each of these levels has its own elements of a quality
assurance system.

The system of ensuring and improving the quality of education at the University
should be built on the conscious, joint creation of a quality culture of all
representatives of the academic community. Achieving high quality education is
inextricably linked with the autonomy, traditions and dignity of the academic
community.

In General Quality can be seen as:

Uniqueness - a quality service is different from the others, at the same time it is
expensive and inaccessible to most

Excellence - seeking excellence is the driving force of the survival and
competitiveness.

"0 errors" — near to quality control, but including one important aspect —
employing the tools for reducing of daily operation nonconformities

Fitness for purpose / Conformity to the purpose (strategy, customer needs,
requirements, expectations)

Transformation, change (in knowledge, skills, attitudes) — development of value,
allowing to live in information society

Threshold (measured level of compliance with the established norms and criteria)

Value for money - cost-effectiveness — establishing the needs and then satisfying
them in economically advantageous conditions

Reinforcing or improving - Way to describe (and to provide) learning
opportunities for students - training, support, learning, assessment.

Quality implementation roles are as following:

— Every employee having functional, process owner‘s or operational role in
organization is responsible for the quality of his/her performance and for continuous
improvement of quality.

— An employee working in the QA Centre unit is a partner of senior
management, unit managers and all employees in the field of quality improvement and
quality of culture formation.
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— QAC is the owner of the QMS.

— QAC is responsible for organization of the QMS establishment, performance
and development.

The issues of ensuring the quality of higher education are relevant and are
associated with the entry of Russia into a single European educational space. The
efforts of the Azerbaijan educational community are aimed at creating a quality
assurance system for higher education compatible with European systems. Much has
already been done in the issues of alignment of the Azerbaijan and European
approaches to ensuring the quality of higher education, harmonization of the
requirements of the ESG framework standards under Erasmus Plus KA 2 CBHEs
Establishment and Development of Quality assurance Centres in Azerbaijan
Universities.

The coordinated work of all participants in the educational space will harmonize
the Azerbaijan system for ensuring the quality of education with the European
systems.
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Hamanus Tkanenxo,

O0OKMOP dIKOHOMUYECKUX HAVK, npogeccop,

3acnyscennwiii Oesmens HAYKU U MeXHUKU YKpauHul,

Baneumuna Bvieoseckas,

OOKMOP IKOHOMUYECKUX HAYK, npogheccop,

Yeprnueosckuti Hayuonanouwiu Texnonocuueckui Ynueepcumem, Ykpauna

POJIb YEJIOBEYECKOT'O KAIIUTAJIA B YCJIOBUAX
MNOCTUHAYCTPHAJIBHOI'O OBIIECTBA

TexHOMOTUM 3MOXHM MHIYyCTPHATU3AUN aKTUBU3UPYIOT MPOLeCC MHTEHCHU(UKa-
IIUM OCHOBHOI'O KallMTaja B 9KOHOMUYECKOH cUCTeMe TOM WM MHOM CTpaHbl, CIIOCO0-
CTBYIOT YCUJICHUIO POJIM 3HaHUU B oOecrieueHuu GyHKIIMOHUPOBAHUS X035 CTBEHHOTO
komriekca. Ocoboe 3HaueHHE NPUOOpPETaeT TYMAHUTAPHOE H3MEPEHHE MPOU3BOJI-
CTBEHHBIX IPOLECCOB, MOHMMAaHUE CYTH MOHATUSA ''YENIOBEUYECKHMH Kamurtaia', ero
CTPYKTYPHBIX MO3UIUNA B CUCTEME HKOHOMHUKO-XO3AMCTBEHHBIX OTHOIICHUH. LleH-
HOCTh TAKOI0 KallMTaja HapalluBaeTCs U CTAHOBUTCSA IOpa3/io BaKHEE MPUPOIHBIX
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PECYPCOB WM HAaKOIUIGHHOTO MaTepUAILHOTO OorarcTtBa. B coBpeMEeHHOM MHPOBOM
X031CTBE (DU3MUYSCKUN TpPyA 3aHMMAeT BCE MEHBIIYI0 YacTh IMPOU3BOJCTBECHHOTO
npolecca WK TePEeMeIIaeTcsl B CTPaHBbI C JICTIEBON paboyveil CHIION M COOTBETCTBEHHO
nepecTaeT ObITh OCHOBOHM CO3JaHHsI CTOMMOCTH, a MOTOMY «K PBIHOYHBIM OTHOIIIC-
HUSM TPUBJIIEKASTCS YK€ HE TBOPYECTBO, & OTUYXKICHHBIC OT HEe pe3yJbTaThl TBOP-
yeckoro Tpyaa. OOMeHHBasCch Ha Apyrue Ojara Mo IeHaM, KOTOpbIe MEHSIOTCS, OHU
CIIOCOOHBI MTPUHECTH CYOBEKTY TBOPUYECTBA JOXOJI, AaHAIOTMYHBIC MPUOBLIN HA BIIO-
KCHHBIN KamuTand. B 3TOM cmbIcie TBopyeckas padoTa JUYHOCTH MPEICTABIISICT
HEOTHEMJIEMBI OT HEe CHEIU(PUISCKUN KaIUTall, KOTOPBIA SBISCTCS HUYEM HWHBIM,
KaK 4eJIOBEUEeCKUM KarmuTtaiaom» [8, ¢.120].

HOCTHHHyCTpMaﬂbelﬁ ACMEKT Y€J0BCYECCKOIo KamnmuraJsjaa

HNuTeHcudukanys OCHOBHOTO KanuTala BJISIETCS JTUHAMUYECKUM UCTOPUUECKUM
MPOIIECCOM 3aMEIICHHS YeTI0BeUeCKOU (PU3NUECKOM CUITBI CPEACTBAMU MEXaHU3AINH U
aBTOMATHU3aIlMH, B TO BpeMsl KaK MHTEHCU(DUKAIMS 3HAHUN CTAaHOBUTCS MPOLIECCOM, B
KOTOpPOM 4eJIOBeYecKasi CHOCOOHOCTh K MHHOBALIMSIM UTPAET KOMIUIEMEHTAPHYIO POJb,
TO ecThb ycuiuBaetr camy cebs. "Kosdduument mone3Horo neidcTBUs MpUBICYEHUS
KOTHUTUBHBIX MOJCHUCTEM B MHHOBAIMOHHBIN MPOLIECC 3aBUCUT OT 3HAHUWU O TaKHUX
cucremax. Jlaxke BBICOKHI YPOBEHBb Pa3BUTHSI MOKET OCTAaThCA HE3aJACHCTBOBAHHBIM'
[7, c.189]. Takum oOpa3zoM, MpeAMETOM HAYYHOT'O aHAJIW3a CTAHOBATCS HE MPOIIECCHI
IIPOM3BOJICTBA, HAKOIUIEHMs KaluUTalla, PaclpelesieHHus PECYpPCOB, a pallMOHAJIbHOE
MIOBE/ICHUE YEJIOBEKA, HE3aBUCHMO OT TOI'O HACKOJBKO OHO CBSI3aHO C 3KOHOMUYECKHU-
MU TIpoleccaMu B OOLIECTBE.

B pamkax Hamero ucciieJoBaHUs 3HAUUTEIbHBIM MHTEpEC MPEICTaBIsAET OIpe-
JIEJICHUE JIMYHOCTH (KJIFOYEBOW COCTABIISIOIIEH YEIOBEUECKOIO KaluTajla) Kak CUCTe-
Mbl. Teopust cucTteM MNO3UIMOHUPYET JIMYHOCTh KaK JUHAMUYHYIO, OTHOCUTEIIbBHO
YCTOMYMBYIO LEJIOCTHYIO CHUCTEMY HWHTEIUIEKTYalbHBIX, COLUAIBHO-KYJIbTYPHBIX W
MOpPaJIbHO-BOJIEBBIX KAUECTB YEJIOBEKA, BHIPAKCHHBIX B MHAWBUYaJIbHBIX 0COOEHHOC-
TAX €ro co3HaHus u gestenbHocTH [2]. "CyTh mpolecca pa3BUTHS JUYHOCTH Kak
CUCTEMBI 3aKJII0YAETCs B LI€JICHANPABIEHHOM HAKOIUICHUH MH(OPMAIMH C MOCIeIyI0-
Iel ee cucTeMaTu3anuen u crpykrypusanueii” [1,3].

VY yenoBeka Kak CUCTEMBI €CTh TaK Ha3bIBaeMbIil CEMaHTHUYECKUI (QUIBTp, KOTO-
pHIif ocymiecTBisieT 0T00p MH(GOPMALIUU C YYETOM MPEEMCTBEHHOCTH U LIEHHOCTU HO-
BBIX 00beMOB MH(MOpPMAIIUU JIs 11eJIeBOM (YHKIIMM CUCTEMBI, ee 1eaocTHOCTH. [loc-
TYIJICHUE TaKUX MOPUUNA MH(POPMALIMU OT IUKJIA K LUKy HEMPEPHIBHO PACTET, U OHU
CO3/1al0T OMPEEICHHYIO CTPYKTYPY, @ UMEHHO THIIOTE3bl, TEOPHH, H300peTeHHUs. DTH
CTPYKTYpPbI CTaHOBSITCS "TOUkamH pocTa'", 00eCleunBaIOIIMMU KEITAeMOe Pa3-BUTHE
[4]. Ilpu »TOM, HIETIEHANPaBICHHBIN cOOp M MHTErparys HHPOPMALIUU SBISIOTCS MPe-
NOCBUIKAMU NOSIBIIEHHUSI HOBOM OPraHU3allMi U HOBOM CTPYKTYpHI.

KoMnoHeHTaMM JMYHOCTH Kak HEIOCTHOM CHUCTEMBI SIBJISIFOTCS COLIMAJIbHBIE,
MICUXOJIOTHYECKUE TMPOSIBICHUS >KU3HM YeJIOBEKa, ero 4YepThl U CBOICTBAa BMECTE C
OounonornyeckuMu KadectBamu. OJIHAKO, KJIFOYEBOW 3JIEMEHT — 3TO SKOHOMHYECKHE
KauyecTBa, MPOSBICHUS 3KOHOMUYECKOHN JKU3HU UYEJIOBEKA, HA KOTOPHIX 0a3UpYyIOTCS U
OTIPEJICINIAIOTCS BCE OCTaJIbHbIE €0 0COOEHHOCTH.
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Crnenuduueckoe B3aUMOAECHCTBUE ITHX KOMIIOHEHTOB COCTAaBJISIET CTPYKTYpPY
JIMYHOCTH, a IIPOSIBIICHHUE [IEPEUNCIIEHHBIX BBIIIE KAUYECTB B JCATEIBHOCTH YEIOBEKA —
ero ¢yHkuuu. To ecTb, B CBOEM €IMHCTBE, B3aUMOJEWUCTBUU, (PYHKIIMOHUPOBAHUH,
KOOpJAMHAIMK U CyOOpJMHALIMK 3TU COCTABJSIOIIME UM (OPMHUPYIOT JIMYHOCTh Kak
LEJIOCTHYIO cUcTeMy. Takas JTMYHOCTh HOJBMXKHAS, JUHAMUYHASL, TPaHCHOPMUPYIO-
masicss B 3aBUCHUMOCTUM OT H3MEHEHMs, pPa3BUTHS OOIIECTBAa, COLMUAIBHOW CpEbI.
JIngHOCTH 3BOJIIOLMOHUPYET B HAIIPABICHHUM YIIOPSAOYEHHOCTH, IIO3TOMY JHTPOIHUS
JIOJDKHA YMEHBINATHCS, a 3TO TpeOyeT IeJeHanpaBiIeHHbIX YCWINN, BHECEHUS UH(DOP-
Maluu.

YenoBek BCIO )KM3HB MBITAETCS U30€KaTh SHTPONHH, IIyTEM U3BIECYEHUS UH(DOP-
Maluu (OTpULATENbHOW SHTPONMM) U3 OKpYsKarolei cpeasl. JInuHOCTh OyaeT Haxo-
JUTCS B COCTOSTHMM TapMOHUHM B TOM CiIy4ae, KOI/Ia SHTPOIUS OKaKeTcs OJU3KOH K
HYII0, a uHGOpMAIUs, COOTBETCTBEHHO, ONMM3KOM K enuHuile. OIHAKO 3TO MPaKTH-
YECKM HEBO3MOKHO, ITOTOMY YTO OKpY’)Karollas cpefa IOCTOSIHHO BMEILIMBACTCH,
JI€30praHu3yeT CHUCTEMY, TEM CaMbIM YBEIWYMBas SHTponuioo. M Bce ke JTUYHOCTH
IIOCTOSIHHO CTPEMHUTCA K TapMOHMH, IIYTEM CAaMOOPraHW3allMM W MHWHHUMM3ALUU
DHTPONHH. B TapMOHWYHO Pa3BUTOM JMYHOCTH NOPOI YYBCTBUTEIBHOCTU SIBISACTCA
IIMPOKO aJaNTHBHBIM, I103TOMY BHEIIIHEE BMEIIATENBCTBO HE OYIYT BBIBOAWUTH CHC-
TEMY U3 YCTONYHMBOTO COCTOSIHMSL.

YenoBeueckuil KanuTaj, KaK CI0XKHAs CHUCTEMA, OTIMYACTCS LIEIIOCTHOCTBIO U
€IMHCTBOM €ro COCTaBIsAoIUX. VX B3auMopeiicTBie o0ecreurBaeT NOSIBICHUE TAKUX
HOBBIX CBOMCTB, KaK CTPYKTYpPHOCTb, ME€PAPXUUHOCTb, IMEPAKECHTHOCTb, ABTOHOM-
HOCTb, YHUKAJIbHOCTb, MHOKECTBEHHOCTb IIPOSIBJICHUM U ONKMCAHUM, NTUHAMUYHOCTD,
aJJaTUBHOCTb, B3aMMO3aBUCHUMOCTb C BHEIIIHEN CPEIOM, CAMOPA3BUTHE.

B noarBepkneHne KOPPEKTHOCTHM HALIETO METOAOJOTMYECKOro IOAXOo4a K
aHaAJIM3y YEJIOBEYECKOIO Kanurajaa Kak JpaiBepa MHHOBALMOHHOIO Pa3BUTHUSA MOKHO
NPUBECTH TOT (PAKT, YTO Takue MexayHapoiHble opranuzauuu kak OOH npusnHamu
pelIaoNIyl0 pojib YEOBEYECKOro KamuTala B Ipolecce o0ecrnedeHHsl COLUaibHO-
DKOHOMHUYECKOI'0 PA3BUTHUS U CTAJIM PACCUUTBIBATH MHIEKC Pa3BUTHUS YEIOBEYECKOIO
NOTEHIMAaa, WHACKC MHTEUIEKTYyaJbHOrO MOTEHIMaNa O0IecTBa, MMOKa3aTeNlb BEIH-
YUHBI YEJIOBEYECKOr0 KaIllUTajaa B pacyeTe Ha AYLly HACEJICHMUS.

OTmeTuM, 4TO 3HAHUS UHAMBH/A CTAHOBSITCS BaXXKHBIMU OTHOCUTEIBHO pabouero
BPEMEHHU MAIlIMHBI, TO €CTh PEUb HE UAET O HAyYHO-TEXHUYECKOM 3HaHUH, (popmaiu-
30BaHHOE COJIEp’KaHUE KOTOPOrO0 MOKET CTaTh €ro "COOCTBEHHOCTHIO", a MMeeTcs B
BUJly MHTEJUIEKT YEJIOBEKA, KU3HEHHBIE 3HAHMS, €r0 HUCCIEI0BATEIbCKUI XapakTep.
XKuznennsie 3HaHUS (POPMUPYIOTCA HAa OCHOBE NMPUOOPETEHHOTO ONBITA M HABBIKOB,
BO3MOKHOCTH BOCIPUHHMMATh HOBYIO WMH(OpPMAIMIO, TBOPUYECKH IepepadaThiBaTh U
HECTaHJAapTHO KCIIOJIb30BaTh €€ B PA3IMYHBIX (OopMax.

BaxxHpIM cTaHOBUTCS HE 00NN 00beM padOoThI, a KaUeCTBEHHAs] KOMMYHUKAIUS
B paMKax IMpPOM3BOACTBEHHOH CHCTEMBI, KOTOpas OyAeT 3aBHCETh TOJIBKO OT MOTH-
BallMOHHOW MPAaKTHKU U OCOOBIX BO3MOXKHOCTEH uenoBeka. HemaTepuanbHbIl Tpy.
ABIIIETCA PE3yJbTaTOM HE TOJIbKO HAyYHO-TEXHWYECKHUX 3HAHUM pabOTHHMKA, a U
BO3MO>KHOCTBIO OOIIEHHSI 1 COBMECTHOI'O MCIIOJIb30BaHUS 3HAHUI U OMNbITA C APYTUMHU
YYaCTHUKAMM IPOU3BOACTBEHHOI'O MPOLECCa KaK IMAPTHEPAMH, TaK U KOHKYPEHTAaMH.
Taxast cnocoOHOCTB SBJSETCS PE3YAbTATOM PA3BUTHSL 00LIEH KyIbTyphl paOOTHHKA, €€
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HENb3s TMOJIYYUTh TOJIBKO B pe3yibTaTe oOydenus. Kak ykasbiBaeT B cBoeid paboTte
B. Uno3zemues: "Jlaxe npuoOpetsi GpopmanbHble MpaBa HA MHPOPMAIMOHHBIA MPO-
IYKT, TO €CTh CTaB €T0 BJIAJENIBLIEM, HE KX/l MOKET UM BOCHOJIb30BAThCA, TaK KaK
JUISL 5TOTO HYKEH OIpeeIeHHbIi Habop kauecTB". [6, ¢.304] I'MaBHBIMH IPUHIIAIIAMH
TaKOTro OOIIEKYIBTYPHOTO M BBICOKOMPO(ECCHOHATHHOTO YPOBHSI CTAHOBATCS MHTEN-
JIEKTyaJIbHbIE CIOCOOHOCTH PA0OTHHKA, CLIOCOOBI, IPUEMBI MBILLUIEHHS], €T0 HHTYUTHB-
HOE YMEHHE BOBpPEMsI YUyBCTBOBATh XapakTep MOCIEAYIOUIMX W3MEHEHHH, MOOWIBHO
JIEICTBOBATh B HEMTPOTHO3UPYEMBIX CUTYaIIMSIX.

B ycnoBusix pa3BUTHs MOCTHUHIYCTPUAIBLHOTO OOIIECTBA YEIOBEUECKUIN KamuTall
CTaHOBUTHCS JApPAaliBEpOM HKOHOMHUYECKOro pocTa. OCHOBHOM BBIBOJ COBPEMEHHOM
PKOHOMHUYECKOW TEOPUU OTHOCUTEIBHO YEIOBEYECKOIO KalUTala 3aKJIF0YaeTCs B TOM,
YTO B COBPEMEHHBIX YCJIOBUSAX IMOBBINICHHWE KaueCcTBa U M3MEHEHUs XapakTepa pado-
yeil cuibl uMeeT OoJiblllee 3HAYEHUE, YeM pocT (POHIOBOOPYNKEHHOCTH TpyJa.
CerojiHsi KOHTPOJIb HAJl MMPOU3BOACTBOM MOCTENEHHO NEPEXOIUT U3 PYK BIAJEIbLEB
MOHOIIOJIUI Ha MaTEPHAIIbHBIN KallUTal B PyKH TeX, KTO 00J1a/1aeT 3HAHUSIMH.

Haubonee Ba)XHBIMU KOMIIOHEHTAMHU YEJIOBEYECKOTO KamuTala CleayeT CUMTATh
npodeccruoHanu3M, CoCOOHOCTh K TBOPYECTBY M MHHOBALMSM, KOMMYHHKAaTHUBHBIE
KauyecTBa, MHTEIJIEKTyalbHbIE CTOCOOHOCTU. IMEHHO 4eTOBEYEeCKUH MOTSHIINAI SIBIIS-
€TCsl PelalolUM MPOU3BOJCTBEHHBIM (DAKTOPOM KaK COBPEMEHHOCTH, TaK U Oymy-
miero Mupa. Tak, B ABaJIaTH Pa3BUTHIX CTpaHaX, B KOTOPBIX paboTaeT 95% ydeHbIX
MHpa, JOXOJ Ha Aylry HaceseHus pacteT exerogHo Ha 200 momr CIIIA, a B cTpaHax ¢
HU3KMM HaydHbIM moTeHnuaioM — Ha 10 momn [9]. Ilpu 3TOM, OCHOBOH pa